South St. Paul

EDA WORKSESSION AGENDA
SSP City Hall
125 3rd Avenue North
Monday, July 9, 2018
6:30 p.m.

AGENDA:
1. Presentation : Hopewell Tradition – Butler Crossing Concept (1401 – 1479 North
Concord Street)
2. 285 Hardman Ave. South – Development Interest
3. Discussion: Economic Development Advisory Board Structure/Interaction

EDA Worksession Report
Date: July 9, 2018
EDA Executive Director: _________
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Agenda Item: Hopewell Tradition – Butler Crossing Concept (1401 – 1479 North Concord Street)
Overview:
Hopewell Tradition is interested in developing an 86-unit apartment building on the west side of North
Concord Street between Butler Avenue and Stanley Avenue, which they are dubbing “Butler Crossing”.
Butler Crossing is ultimately envisioned by the developer to consist of additional phases (progressing
south from Phase 1) over the next several years, however at this time the developer is seeking EDA
feedback and response to the Phase 1 concept. Within the “Phase 1” area, the EDA is owner of one
parcel, and two EDA-owned parcels are located within the “Phase 2” area. Thus, the developer
acknowledges that EDA partnership and buy-in is a critical early step in the process of putting this
development together. While the Project Book (attached) drills down into significant detail, Staff calls
the EDA’s attention to the following key elements of the concept:
•
•
•
•
•
•

1.16 Acre Phase 1 site; proposed development at 74 units/acre (86 units total)
4-story wood frame construction over concrete parking/common areas podium
40 underground parking stalls/56 surface stalls (would require variance from parking
minimums)
Unit mix: 53% studio; 29% 1 BR; 18% 2 BR
Proposing modular (i.e., mostly off-site) construction method
Key timeline elements:
o Engagement with neighborhood summer/fall 2018
o Anticipates completing City review/approval process by end of 2018
o Anticipates site control by May 2019
o Commence site construction in May 2019; complete by December 2019

The project site is guided by the City’s Comprehensive Plan for “Mixed Use-Commercial” and calls for
a minimum of 20% of the properties in this district to develop with residential uses at a minimum
density of 10 units/acre. The North Concord Mixed-Use Zoning District calls for “compact, mixed use
development” and permits (by right) “residential multifamily dwelling units within a structure
containing at least four units”. If the developer acquires and assembles sufficient land, the City’s plan
and ordinances contain further guidance to assure that the development advances the City’s objectives.
In our discussions with the developer, we have stressed the importance of engaging the EDA and the
surrounding neighborhood early on in the process in order to identify and respond to ideas, issues,
concerns, and opportunities that may face the project. Because this would be something of a
“pioneering” development in the community and more specifically along Concord Street, it is important
to “get it right” through collaboration and creative problem-solving if the project is to advance. As one
of the principal landowners in the proposed project area, the EDA plays a critical role in whether and
how this concept moves forward. The EDA is encouraged to review the “Project Book”, as the
developer will elaborate on their concept and help answer any questions at Monday’s meeting.
Attachments:
Butler Crossing Project Book
Orientation Map

BUTLER
CROSSING
PROJECT
BOOK

Live well. Sleep well. Be well
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Hopewell is on a mission to provide smart, functional, artful apartment
homes that as many people as possible can afford. We are a Minnesotabased real estate investment and development company that is working
to have a positive impact on the world by building 10,000 apartment
homes over the next 10 years.
At Hopewell, we believe the value of the buildings we develop, finance and manage is about
more than dollars and cents. It is also about the value these structures bring to the people who
call them home and the communities that surround them.

ABOUT
HOPEWELL

We believe “home” is fundamental. Providing “home” for people energizes and inspires the
people who work with us and live with us. We strive to bring the right people together so we
can collaborate on a deeper, more engaging level. Side by side, we build something far more
profound than the physical presence of a building. We foster relationships and build the
backdrops to life’s stories.
At Hopewell, our values – Integrity, Innovation, Accountability, Respect, Stewardship – define
our culture. They shape and ignite the people who join our team. Our values are more than just
words. They provide the inspiration that guides our decisions and shapes our belief that we offer
something no one else can. In the end, your apartment home is better, your experience working
with us more enjoyable, your community more vibrant – all because we embrace our values
each day.
Our projects are well-researched, creative and meticulously planned. We develop competitive
insight by knocking on doors and talking to people in the communities in which we work. Our
understanding of the market comes from firsthand knowledge, not secondhand reports. Since
communication is at the core of collaboration, we provide our partners and investors with timely
and accurate reporting on a monthly and quarterly basis.

Live well. Sleep well. Be well.
Hopewell Tradition, LLC
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HOPEWELL
EXECUTIVE TEAM

ED DRISCOLL
PRINCIPAL AT HOPEWELL
TRADITION, LLC

PAT CHRISTIE
PRINCIPAL AT HOPEWELL
TRADITION, LLC

Ed is an entrepreneur who has a talent for
pulling together amazing teams that take new
ideas and technologies and develop them into
businesses which have helped to transform
entire industries.

Pat is an entrepreneur and an accomplished
business leader with expertise in building
industry-transforming technology platforms. He
possesses over 20 years of experience in
business start-up and finance, strategy and
technology development.

He has 30 years of experience in business
start-up and finance, including managing
commercial real estate construction projects
throughout the USA, Europe and Asia.
He is CEO of Rational Energies, a company that
transforms waste into fuels and lubricants. As
co-founder, chairman and CEO of WAM!NET
Inc., he led the company from a two person
start-up to a global IT service provider.
Ed’s extensive history of creating solutions to
big problems assures that Hopewell has a team
and the resources needed to have meaningful
impact on the global housing crisis.

Pat is Founder, Board Member and Executive Vice
President for Conservis Corporation. Prior to this,
Pat was Executive Vice President of WAM!NET
and helped deliver over $1.6 billion of network
services under contract with the U.S. Navy. He
was also President of Cybernet Systems, a highly
profitable technical systems integration firm
based in the Twin Cities.
Pat has a passion for technical innovation and his
strategic insights are important to the
development of Hopewell’s innovation platform.
This platform will link Hopewell’s supply chain to
residents, resulting in greater efficiencies and an
enhanced living experience for renters, while at
the same time supporting a highly scalable
business model for Hopewell.
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HOPEWELL
EXECUTIVE TEAM

TJ HAMMERSTROM
PRINCIPAL AT HOPEWELL
TRADITION, LLC

GREGORY J. KOZULLA
DEVELOPER’S
REPRESENTATIVE

TJ has assembled the right team for the right
project throughout his twenty-eight year work
history. Trained as an industrial engineer, his
primary real estate focus has been in mixed-use
housing projects with a special interest in transitoriented, technology-integrated development.

Kozulla & Associates, Inc. is an owner’s
representation/project management firm
located in Bloomington, MN. Greg represents
his clients on their behalf, and acts as a main
source of contact to the various consulting and
contracting entities associated on his projects.

TJ brings energy to the team with a blend of
initiative and vision. TJ started SpringPointe
Realty in 2001 for residential and commercial real
estate, leading teams that developed and closed
over $60 million in sales. He has managed and
marketed hundreds of properties for Fannie Mae/
PMH Financial, GRP Financial, and Phoenix Asset
Management, among others.

Greg is a licensed architect in the State of
Minnesota and although he no longer formally
practices architecture, he brings his experience
from a multi-disciplinary perspective to all of
his projects.

TJ’s reputation among clients and development
professionals has been built around his ability to
manage complex projects and establish trust. TJ
has an ability to see potential in real estate and
communities overlooked by other developers.
That talent, combined with a passion for helping
people find “home,” will build Hopewell to a size
and scale that will be impactful to the national
housing crisis.

Greg lends his seasoned technical and
management skillsets to the team, along with
an understanding of all facets of the design and
construction industry and appreciation towards,
budgets, schedules and project delivery to the
team. Greg has previous and proven project
experience with members of the Hopewell
executive team.
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HOPEWELL
EXECUTIVE TEAM

STEVE KATKOV
REAL ESTATE
ATTORNEY

WILLIAM E. MCCRUM
TEAMING & MESSAGING
SPECIALIST

Steve is first and foremost a business lawyer
and applies his strong business sense to a
practice focused on real estate. He has held
significant management positions in two public
Fortune 300 companies with an emphasis in
real estate, banking and finance.

Bill is a registered architect with 40 years of
multi-disciplined experience. He has led design
teams on local, regional and international
projects. Bill has held a General Contractor’s
license and owned companies that successfully
combined architectural design and construction
for residential clients.

Steve represents buyers and sellers in
commercial real estate transactions, lenders
and borrowers in commercial loan transactions,
and tenants and landlords in leasing
transactions. He has particular expertise
advising builders, developers and landowners
seeking government approvals to pursue
project entitlements and zoning approvals.
Steve brings his consummate command of all
aspects of the real estate development process
to bear on Hopewell’s behalf to assure the best
possible legal outcomes for our projects.

Bill developed strategic thinking and public
speaking skills in the marketing department at
Ellerbe Architects and as the Business
Development Director of another prestigious Twin
Cities architectural firm.
His leadership and process-driven decisionmaking are founded on using good judgment,
based on past experience. Mr. McCrum’s greatest
strength is coordinating and communicating
between owners, public officials, designers,
manufacturers and builders.
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HOPEWELL
EXECUTIVE TEAM

GARY A. GABRIELSON
COMMERCIAL REALTY
ADVISORS

JASON R. GABRIELSON
COMMERCIAL REALTY
ADVISORS

Gary brings a rich history and proven track
record to all projects. After graduating from the
University of Minnesota, Gary managed, leased
and financed commercial projects for Eberhardt
Company and Central Mortgage and Realty Trust.
He later joined MEPC American Properties, an
international real estate investment company, as
VP of Investments where he was responsible for
managing a five-state, 3.5 million square foot
portfolio.

Jason began his career as a residential realtor
with Edina Realty where he worked for six
years until deciding to pursue his interest in
commercial real estate.

As an independent broker/manager, Gary has
formed multiple investment partnerships and
real estate brokerage companies where he
shares his unique depth of experience that spans
all aspects of the real estate industry, including
sales, leasing, property management, finance
and development.

Jason joined Commercial Realty Advisors, LLC
in 2007 and has been involved in all aspects of
the commercial industry including leasing,
property management, finance, sales and
development.
Jason holds a Bachelor of Science degree in
Finance, Speech Communications, and Art from
the University of Minnesota and is completing
his MBA with a certificate in real estate at St.
Thomas University.

For the last 12 years, Gary has owned and
managed the full service real estate company
which has become Commercial Realty Advisors.
Gary’s tenure in the industry, along with his
diverse experience, enables him to identify and
implement creative and resourceful transactions.
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HOPEWELL
EXECUTIVE TEAM

JUSTIN BUOEN
PRINCIPAL AT HOPEWELL
TRADITION, LLC

TIM ZOSEL
MANAGING DIRECTOR AT
NICOLLET CAPITAL INVESTORS

Justin has years of experience in directing
and managing national and statewide
fundraising campaigns for elected officials,
civic organizations, non-profits and
corporations.

Before forming Nicollet Capital Investors in
2002, Tim was a founding member and
managing director at SKM Growth Investors
and Goldner Hawn Johnson & Morrison, as well
as Parallel Investment Partners.

He worked closely with the mayor of
Minneapolis as the lead development
strategist to raise $22 million to fund the
construction of a public park. In addition,
Justin has counseled professional sports
teams on the utilization of data to increase
consumer demand and has provided crisis
communications advice to entertainment
companies.

Tim’s recent activities at Nicollet Capital
Investors are in power, energy and sustainable
development & technology companies. He was
a Managing Director at TerraVest, COI/COO,
responsible for portfolio management and
investment programs.

Justin has a passion for housing and, through
the political process, has worked for many
years on housing-related issues. With his
guidance, Hopewell has the experience and
contacts to work in a timely and effective
manner while also building and sustaining
communities of renters.

Mr. Zosel has 18 years of private equity
experience and has extensive experience in
developing and implementing middle market
investment programs, acquiring a wide variety
of companies across several industries and has
led or co-led investments in 16 different
platform companies.
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HOPEWELL
EXECUTIVE TEAM

ERIC SCHNELL
COMMUNITY DEVELOPMENT
AT HOPEWELL TRADITION, LLC

DAVID G. KLUENDER
PRESIDENT OF KLUENDER &
ASSOCIATES, INC

Eric is a veteran social enterprise executive
with over 20 years of experience in human
services.

David’s career in the financial securities
business began in 1970, leading him to hold
positions as Vice President, sales manager, and
registered financial and operational principal.
In 1979, he held the position of Executive Vice
President and was the compliance officer for
Allison Williams Company. Due to family health
issues, he began working from his home office
and started his company, Kluender &
Associates, Inc.

Eric understands what it takes to create
communities for people . . . all people. As
Director of Disability Services for the
University of Minnesota, Eric and his team
worked to create the most accessible
learning environments possible for all
learners.
As Chief Operating Officer for Aeon
(developer, owner and operator of affordable
apartment buildings), he led a leadership
team responsible for 5000 affordable units
while adding new units all the time.
Eric believes in the ability of home to
transform lives, and is experienced in
building highly productive teams to make
home possible for people.

His interest in housing began in the early 80’s
when he participated in building spec homes in
North Dakota and Oklahoma. This led to
further projects in Palm Springs and Victorville,
California. In 1986, he and some partners
financed and constructed a 75 unit, multifamily
apartment building in Maplewood, Minnesota
financed by $2,900,000 multifamily housing
development revenue bonds issued for
Lexington Investment Partnership.
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BUTLER CROSSING
PROJECT TEAM

Nicollet Capital Investors (NCI) was
created in 2002 to identify, invest in, and
provide value-added oversight to Middle
Market companies.

Founded in 1985, Lecy Design is an
established Minneapolis creative firm
providing high-level branding, design and
messaging services for midsize to Fortune
1000 companies.

For more than 25 years, Mohagen Hansen
has specialized in designing housing that
accommodates varied lifestyles and
delivers a positive influence on the
surrounding community.

Founded in 2001, Ballenthin, Funk &
Johnson are recognized experts in
financial analysis and advisory for the
construction industry.

Founded in 1978 and specializing in
commercial construction, R.J. Ryan
perennially ranks among the top general
contractors in the Twin Cities.

Formed in 1971, CommonBond Communities
is renowned for its award-winning acquisition
& development and property management
expertise and is the midwest’s largest
nonprofit provider of affordable housing.
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BUTLER CROSSING
PROJECT TEAM

Maxfield Research & Consulting provides
real estate market data that maximizes
opportunity, reduces risk and validates
development plans.

Founded in 1985, Wenck is an
international leader in providing holistic
environmental, engineering, construction
and regulatory compliance.

Founded in 2000, Ameresco is a leading
independent provider of comprehensive
energy efficiency and renewable energy
solutions throughout North America and
the United Kingdom.

Established in 1953, North American
Title Company is among the largest real
estate settlement service providers in
the United States.
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PORTFOLIO OF PROJECTS
PROJECTS IN PLANNING & ENTITLEMENT PROCESS
• MAPLE GROVE, MN: Rush Creek Apartment, 236 unit
market rate plus level apartments. Start, October 2018.
• ST. PAUL, MN: 480 units, market rate, multi-tenant
apartments – Start, summer 2019.
COMPLETED & OPERATING PROJECTS

TEAM
EXPERIENCE

•

EXCHANGE PLACE, WICHITA, KS: 9 and 11 story existing
building conversion to 230 apartments and a 295 car, fullyautomated parking garage.

•

HOME OWNER’S ASSOCIATION: renovation projects; siding,
roofing, paving, insulating, forensic evaluations, and legal disputes.

•

LOWRY BUILDING, ST. PAUL, MN: 11 story building conversion
to short and long-term apartments and 30,000 sq ft leasehold
space for the Ramsey County Attorney’s offices.

SKILLS SETS
The Hopewell team combines
many years of experience in
three important areas critical to
innovation in multifamily
housing: manufacturing,
technology and
real estate development.
The team has consistently
identified solutions to major
problems, attracted the right
team, raised tremendous

•

MSP AIRPORT: 57 food and retail renovations

•

PUBLIC KITCHEN AND BAR, ST. PAUL, MN: lower level and
main level conversions from storage and office space to functioning
two-level restaurants and bars.

innovation platform and then

•

ST. PAUL, MN: Seeger Flats CIC

delivered that solution to the

•

RETAIL AND FAÇADE REPLACEMENT PROJECTS AND TENANT
IMPROVEMENTS: St. Cloud, St. Anthony, White Bear Lake, and
Oakdale, MN

•

U OF M, MPLS, MN: Carlson School of Management

•

U OF M, MPLS, MN: Coffman Memorial Union renovation

•

U OF M, MPLS, MN: Molecular Cellular Biology Building

•

U OF M, MPLS, MN: Ridder Arena and Baseline Tennis Center

•

WEBSTER, MN: LNMV Catholic Education Center for the
Archdiocese pre-k through grade 8 students.

•

WICHITA, KS: numerous high-rise façade renovations

amounts of capital, built an

market at a scale that has
helped to transform
entire industries.
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BUTLER
CROSSING
OPERATIONS:
COMMONBOND COMMUNITIES,
MARKET RATE DIVISION
THRIVING COMMUNITIES – CommonBond is renowned
for its award-winning acquisition & development and
property management expertise. We’ve been in the
business of developing homes and community since
1971. At CommonBond Communities, we create
affordable homes and thriving communities through
smart real estate decisions and collaboration.
• $136 million in real estate development in 2016
• $50.1 million in private dollars leveraged
• 843 units preserved in six properties
GREEN MISSION – CommonBond Communities values
being a good neighbor and environmental steward. As a
leader in the affordable housing industry, we recognize
our responsibility to have a positive impact on our
residents, properties, and the greater community. Our
goal is to intentionally promote environmental and
financial sustainability across our organization,
particularly in the areas of energy efficiency, water
conservation, healthy environments, and recycling and
waste reduction.
COMMONBOND COMMUNITIES IS A HOPEWELL
TRADITION PREFERRED PARTNER.
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PRIMARY
MARKET AREA
Based on the characteristics of South Saint
Paul, community orientation, proximity to other
multi-unit rental housing in the surrounding
area, municipal boundaries, and our knowledge
of multi-unit housing draw areas, we estimate
that a Market Rate housing development on the
site in South Saint Paul would attract
approximately 75% of its residents from a draw
area (Primary Market Area, or "PMA") as shown
in the adjacent map. This area consists of the
southeastern greater Saint Paul area. Primarily
West of Hwy 61 to Smith Ave, South of 94 and
North of 494, as well as Cottage Grove,
Woodbury, Mendota Heights and Downtown
Saint Paul.
The remaining portion of the project's demand
(25%) would come from outside the PMA,
particularly the 30 and under and 50 plus age
groups.

Properties Currently
Managed by CommonBond:
A

Commerce Apartments

B

Mount Carmel Manor

C

Red Rock Manor

D

Vista Village

E

Torre de San Miguel Homes
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BUTLER CROSSING
EXECUTIVE SUMMARY
Hopewell Tradition proposes to develop an 86-unit apartment building in South St. Paul,
Minnesota, called “Butler Crossing.” This exciting new place to live has views of the
Mississippi River and is surrounded by trees and parkland.
The five-story project is situated between Kaposia Park and Kaposia Landing Park on the
northwest corner of Concord Avenue and Butler Avenue, and sits at the head of a walking
bridge that gives pedestrians direct access to the river and a brand new park.
South St. Paul is a city in Dakota County, Minnesota, immediately south and southeast of
Saint Paul, Minnesota. It is also east of West St. Paul, Minnesota. The population was
20,281 in 2016.
Once known for its stockyards, the cattle have been gone from South St. Paul for many
decades and the old stockyards have been transformed into an industrial park on the south
end and a beautiful $20M, 87-acre city park on the north end, complete with a dog park,
walking paths along the river, picnic areas and a complex of baseball fields and concession
stands. The trailhead for a network of bike paths that connects to the regional park system
is less than one block away. The last phase of the park opened just last summer.
Our timing could not be better.
Concord Avenue is designated by the Metropolitan Council as a major transit corridor
connecting the city of South St. Paul to downtown St. Paul. In fact, Butler Crossing
residents will live just 2.8 miles away from St. Paul City Hall.
Concord Avenue is in the midst of an $18M comprehensive reconstruction, funded by grants
from the Met Council, with new sewers, transit stops, a new bike lane, street lights, new
sidewalks and curbs, and of course, new pavement.
The area’s major shopping corridor on Robert Street is within blocks of our project where
residents will find Menards, Cub Foods, a Super Target, Walmart, theaters, banks, and many
restaurants. Schools, hospitals, churches, hotels, and four golf courses are all within
minutes of Butler Crossing.
South St. Paul is already a diverse and vibrant community. With the addition of the Butler
Crossing project, the area’s untapped potential as an attractive new place to live will begin
to be fully realized.
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MARKET OVERVIEW
IN SOUTH SAINT PAUL . . .
• The average household size is 2.47.
• 66% of the population owns their home and 34% rents.
• The median family income in South Saint Paul is $55,785 for 2016.
• Median age of the South Saint Paul citizen is 35 years old.
NOTABLE STATS
• Number of households including apartments - 8,247
• Median household income - $55,727
• Median home sale price (2017) - $194,330
• Median single family home value - $186,851
• Median single family home property tax (2017) - $2,081
• Average monthly rent - $1,089
CORPORATE STRENGTH
DOWNTOWN SAINT PAUL:
• Travelers (2,500 employees)
• Securian Financial Group (2,450 employees)
• U.S. Bancorp Information Services (2,112 employees)
SOUTH SAINT PAUL:

SOUTH SAINT PAUL DEMAND
PROJECTIONS

6,895

South Saint Paul residents rent.

34%

of the population rents.

$54,777

is the median household income.

• Sportsman’s Guide Mail Order Catalog
• Waterous Company Pumps and Pumping Equipment
• American Bottling and Distribution of Drinks
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BUTLER CROSSING
MARKET STUDY
Low average
rent in the South
St. Paul/West St.
Paul reflects the
lack of new rental
product available in
that submarket.
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BUTLER CROSSING
MARKET STUDY
Vacancies are
lowest for studio units,
which average 1.8%

Several new
properties located
outside of downtown
St. Paul have leased
up rapidly and have
remained full.
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BUTLER CROSSING
SITE CONTEXT

Minneapolis-Saint Paul Airport – 11 miles
Downtown Minneapolis – 13 miles
Walker Art Center – 14 miles
US Bank Stadium – 12 miles
Downtown Saint Paul – 3 miles

SITE POINTS
OF INTEREST
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
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Walmart Supercenter
Target
Menards
Southview Shopping Center
Lunds & Byerlys
Cub Foods
Target
Chipotle Mexican Grill
Noodles & Company
Subway Restaurant
Caribou Coffee
Keys Café & Bakery
Saint Paul Downtown Airport
Regions Hospital
Allina Health West St. Paul Clinic
Indian Mounds Regional Park
Battle Creek Regional Park
Kaposia Park
Kaposia Landing
Metropolitan State University
Xcel Energy Center
The Plaza Theater
Ordway Center for the Performing Arts
Fitzgerald Theater
Mounds Theatre
Thompson Oaks Golf Course

ELEVATIONS
CASE STUDY: 34TH AND MAIN
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COMPETITORS IN
PRIMARY MARKET AREA

ROOFTOP 252

WEST SIDE FLATS

KAPOSIA TERRACE

Number of units: 56

Number of units: 178

Number of units: 68

Unit size: 510 ft2 – 1205 ft2

Unit size: 484 ft2 – 1178 ft2

Unit size: 788 ft2 – 1696 ft2

Years open: under construction

Years open: 4

Years open: 18

HOPEWELL TRADITION is where housing becomes a choice to live
sustainably, affordably and in a community where everyone lives well.
Live Well

Sleep Well

Be Well

Hopewell powers its communities using
renewable energy strategies. Solar energy
powers HVAC, lighting and emergency
power in common areas. Electric bike and
electric vehicle stations and public transit
approach carbon neutral counts.

Enjoy the quiet in your Hopewell home.
All separating walls contain 14 inches of
sheeting and insulation with a 1" air
gap to shield your ears from local
sounds. Key-less entry for all doors and
lockers ensures peace of mind.

Being well means healthy building
materials where you live. Hopewell
features smart, natural, renewable and
healthy material choices in our
communities. We strive to conform to
the standards outlined by the Healthy
Building Network.
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SITE DETAILS
PHASE 1

Phase I

• 1.16 acres
• 86 units of varying unit mix including: studios,
1-bedroom and 2-bedroom units
• 4-story wood frame apartments over concrete podium used
for enclosed parking, common area and back-of-house
functions
• 96 enclosed and surfaced parking spaces

Phase 2

• Building square footage = 79,260 with each level being
15,552, plus a connecting link or common area feature used
for building entry, vertical circulation, below grade connecting
link to future phase
The City of South Saint Paul has been awarded $20M in funding
from MnDOT and MnDOT Main Streets for Concord Street
improvements along this site to include:
• Lighting
• Sidewalks
• Curbs
• Dedicated bike lane
• Storm water improvements
• Bus stop upgrades
• Crosswalk improvements
• Resurfacing
• Lower speeds to a 30 mph max limit
• Landscaping
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The image part with relationship ID rId2 was not found in the file.

The image part with relationship ID rId2 was not found in the file.

BUTLER CROSSING
DEVELOPMENT SCHEDULE
06.15.18
06.16.18
06.16.18
06.16.18
08.01.18
08.07.18
08.29.18
10.03.18
10.24.18
10.24.18
01.07.19
01.17.19
01.23.19
02.26.19
04.05.19
04.05.19
04.11.19
04.11.19
05.03.19
05.06.19
05.13.19
05.29.19
05.29.19
08.22.19
09.05.19
11.22.19
11.29.19
12.11.19
12.11.19

Design Kick-Off
Concept Design
Rezoning/CUP/Variance Application Forms (2 weeks)
Neighborhood Meetings (3 months)
Planning Commission Hearings (2 months)
Schematic Design
City Council Hearings (2 months)
Schematic Costing
Rezoning/CUP/Variance Final
Design Development
Design Development Costing
Modular Engineering
Construction Documents
Modular GMP
Modular State Plan Review
Modular Procurement
Final GC Costing Verification
City Plan Review
Property Acquisition (no later than)
Modular Fabrication
Building Permit
Commence Onsite Construction
Procure FFE
First Module Set
Last Module Set
Life Safety Inspection/Substantial Completion/Warranty
Commencement
C of O
Apartments Available
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Disclaimer: The purpose of this packet is to share conceptual and basic information on a new investment opportunity. As such, this packet does not intend
to be complete and the information contained herein should not be relied on by anyone reading it as the basis for their decision to invest in this opportunity.
This packet is intended to be used for information purposes only and it is not a solicitation or offering to the recipient. The use of this material is authorized
only to those to whom it was originally provided. The funding of the investment is subject to Hopewell Tradition, LLC. Completing its due diligence and
underwriting processes in order to prove up the market and examine the physical and financial information associated with the investment.

HT.BC 06.20.2018
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PARCEL SIZE (Approx.): 88,350 SF (2.0 Acres)
DIMENSIONS (Approx.): 735’ frontage (Concord St.) | 120’ depth
ZONING: North Concord Mixed-Use (NCMU)

Roz’s Auto
Body
Kaposia
Landing

Phase 1 (approx.)
Phase 2 (approx.)
EDA-Owned Parcel

1

Basemap Courtesy of Dakota County GIS
Information accurate as of September 2017

EDA Worksession Report
Date: July 9, 2018
EDA Executive Director: _________
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Agenda Item: 285 Hardman Avenue S. – Development Interest
Overview:
Staff has been approached by an individual who owns several motorsports racing-related companies
and has an interest in purchasing property at 285 Hardman Avenue South. This property is an
approximately 2.2-acre (95,000 square foot) vacant industrial-zoned lot located at the northeast corner
of Hardman Avenue and Hardman Court. The property is currently owned by the EDA, and the
proposed buyer’s intention is to construct an approximately 20,000 SF retail showroom, office,
warehouse, and garage facility that would house three businesses (Race Suit Rental Speedy Race Gear,
and Schaal Racing LLC), which for the purposes of this memo are abbreviated to “RSR”. While the
owner’s three businesses would occupy about 2/3 of the space, at least for the near-term the owner is
considering leasing a portion of the proposed building to a motor vehicle service and maintenance
facility. In total, the new development would be home to approximately 25 employees.
RSR has been located at 901 Concord Street North since 2013, and has outgrown both the building and
the site as business has flourished. RSR’s interest in a new location is driven by a need for additional
retail / showroom space for retail sales and rental of their inventory of racing gear, as well as a need for
additional office and warehouse/distribution space and indoor, climate controlled storage for their fleet
of race vehicles. In addition to outgrowing the physical space of their building, RSR’s current location
has challenging access given the constraints of North Concord Street in this location, particularly for
deliveries and loading/unloading.
While RSR’s interest is positive news and it’s exciting to see a small SSP business thriving, Staff felt
that the proposed nature of the development – particularly the automobile repair and retail elements –
represents enough of a departure from the “Light Industrial” designation to warrant a conversation prior
to proceeding too far down the line with the interested party. Specifically, the Comprehensive Plan lists
“office-showroom, office-warehousing, warehousing and storage, assembly and light manufacturing,
and offices” as permitted uses for the site/area, while “retail sales are also permitted as an accessory use
on light industrial sites”. Lying in the City’s Industrial Zoning District, the 285 Hardman site would
appear to allow for the proposed uses through a combination of permitted (office/warehouse, storage),
accessory (retail sales) and conditional (automobile, truck and other vehicle repair) use provisions and
processes. Nonetheless, as the owner of the property the EDA certainly has the discretion to determine
whether selling the lot for the proposed combination of uses meets our expectations and desires for this
property in the long-term.
The EDA has publicly marketed the 285 Hardman Ave. site for light industrial use through a variety of
methods, including through the MNCAR Exchange (online, statewide listing service), third-party
brokerage (most recently, Langer Commercial), and direct solicitation to developers and businesses.
While we have had periodic preliminary interest for developments that would adhere in some cases
more closely to the City’s Comp Plan and Zoning, nothing has progressed beyond initial interest and
due diligence to date.
Given the relatively small size, the site is most suited to a growing small business looking to make the
leap from small owned or leased space to a long-term space with expansion capabilities in the future. In
the current development market, there are very few small light manufacturers or office-oriented
businesses looking for a site with the context and characteristics of 285 Hardman Ave. Thus, the bulk of

our current opportunity is perceived to be warehouse and distribution oriented with an ancillary office
component, and a need for some outdoor storage based on the inquiries and responses we have received
in our marketing efforts.
Funding Sources and other fiscal considerations:
The property is located within the Concord Street No. 2 Tax Increment Finance District, therefore any
sales proceeds would go to the TIF. Public costs, if any are negotiated as a part of a purchase and sale
agreement, would likely be sourced from sales proceeds.
The property is currently exempt from property taxes, and has been for at least 25 years. Using existing
comparable development as a barometer, it is estimated that the proposed development of 20,000 square
feet would generate over $45,000 per year in total property tax payments.
Attachments/Reference:
Orientation Map
Current location photographs
http://www.racesuitrental.com/
https://www.speedyracegear.com/
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PARCEL SIZE (Approx.): 94,920 SF (2.2 Acres)
DIMENSIONS (Approx.): 300’ frontage (Hardman Ave.) | 310’ depth
ZONING: Industrial (I)

Law Office

Cobra Transportation

AFSCME

S&S Tree
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285 Hardman Ave. S.

Basemap Courtesy of Dakota County GIS
Information accurate as of September 2017
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Street View – Current Location

2
Pictures– Current Location

EDA Worksession Report
Date: July 9, 2018
EDA Executive Director: _________
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Agenda Item: Economic Development Advisory Board Vacancy
Overview:
The City’s Economic Development Advisory Board (EDAB) was established via Council Resolution
2016-37 with the purpose and duties of:
a. Acting in an advisory capacity to the City Council and the Economic Development Authority
(EDA);
b. Encouraging economic growth within the City, including assisting with long-range strategies for
economic development that are consistent with the City’s Comprehensive Plan and Zoning
Code;
c. Assisting the City Council, EDA and City Staff in developing ways to attract and retain
businesses in the City;
d. Assisting businesses with expansion opportunities;
e. Assisting with and encouraging the rehabilitation or redevelopment of areas within the City.
The EDAB consists of seven voting members appointed by the Council to staggered terms. Since
September of 2017, the EDAB has played a lead role in the following initiatives:
•
•
•
•

Served as steering committee and key contributors in the creation of the City’s Economic
Development Strategy
Helped staff to establish a business retention and expansion (BRE) framework, and
participated in BRE visits
Helped staff to prepare “Development Process” brochure and development checklist
document
Provided feedback, comments, and memos of recommendation for development projects

We perceive that there is growing discontent with the effectiveness and/or importance of the EDAB
within the City’s Economic Development Program. Furthermore, we sense that there is some interest in
reshaping the EDAB’s role to serve as a primary, initial and perhaps formal “reviewer” of development
prospects/projects.
Staff feels strongly that the EDAB’s role should be to identify strategic initiatives that we as a staff can
help to bring to life and that the EDAB can help to promote, facilitate, and champion. Admittedly,
participation and buy-in by the EDAB has been somewhat hit-or-miss in the past several months.
However, staff’s opinion is that there is no need to shape EDAB’s role as a reviewer of development
projects. Nearly all substantive developments are already required to go through both a Plan
Commission and City Council review, and many are brought before the Economic Development
Authority, as well. Adding an additional layer of review, without the statutory obligation to do so,
seems redundant to the effective and time-consuming processes we already have in place. PC, Council,
and EDA meetings are all advertised and open to the public, as are work sessions, and business owners
are free to attend individually or en masse to have their perspectives heard.
Rather than reshape the EDAB to be a reviewing agency, staff would suggest that perhaps 2-4 times per
year EDAB and the Economic Development Authority could hold joint meetings. We can also be sure

that all agendas (Council/EDA Worksession, Plan Commission, Council and EDA business meetings)
are distributed to EDAB members and encourage them to attend. We will continue to present
prospective major development projects to them for comment. Alternatively, if there is a sense that the
perspectives of the typical EDAB member are missing from the City’s more formal Economic
Development structure, the City could pursue appointing the EDA rather than having that body coincide
entirely with the City Council (in a format similar to the former HRA board structure).
In any event, staff believes that there is a valuable role that the EDAB fills which is unique: to advance
ideas, strategies, and actions that will enhance our ability to retain and grow our economic base. While
it may not be the most glamorous or immediately visible/tangible role when it comes to Community
Development, this role can continuously lay and improve the groundwork for businesses and
developments to flourish within the City without overlapping and adding an additional layer of
uncertainty/review to development projects as they’re being pursued.
Attachments:
Resolution 2016-37
Economic Development Strategy
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PREAMBLE
The primary purpose of South St. Paul’s Economic Development Strategy 2017 – 2020 (“Strategy”)
is to guide City Staff, the Economic Development Authority, the Economic Development Advisory
Board, and our engaged partners in efforts to support and expand the economic base of the City.
The mission, goals, and actions found in this document are intended to be referenced, revisited,
and revised over time to prepare for and respond to opportunities and challenges facing the City.
South St. Paul’s strategic location within the Twin Cities metro, easy accessibility by multiple
major modes of transportation, attractive and affordable housing market, and outstanding schools
and recreational facilities position the City as an outstanding location for both businesses and
residents. Expanding the City’s business and housing development opportunities will help to
facilitate new development in services, amenities, and goods that contribute to the already high
quality-of-life experienced in South St. Paul.
In addition to its outstanding location-based advantages, a key competitive advantage of South St.
Paul is that the City is generally perceived as business- and development-friendly and responsive
to the needs of the business and development community. A central focus of the Strategy
involves not only continuing as a “friendly” community, but also to do a better job of promoting
the City’s advantages and approach. Existing local businesses provide essential services, goods,
and employment opportunities to the local and regional economy and are a major component in
the vitality of the City. For many South St. Paul residents, these businesses are the day-to-day face
of the business community and provide a source of pride, community identity, and opportunities
to interact with neighbors, friends, and colleagues.
South St. Paul is a relatively small city, whose development patterns were established over the
past 100-plus years and whose future growth is constrained on each of its borders. As such,
expansion of existing South St. Paul businesses and accommodation of new businesses must be
accomplished through infill, on brownfields, or on currently underutilized sites. In order to remain
economically competitive with suburban “greenfield” locations, the City should rely on the
Strategy by aligning actions, partnerships, programs, and policies that help to offset both the risk
and cost often associated with redevelopment.
Above all else, the Strategy strives to enhance the foundation for policymaker decisions that will
help to enhance partnerships, advance programs that pave the way for increased revenues and/or
reduced costs for local businesses, and promote a greater diversity in business types in the City.
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STRATEGIC MISSION

“Position South St. Paul to retain, attract, and sustain a diverse
and growing economy which provides family-supporting jobs,
secures a stable and healthy tax base, and supplies goods and
services to the community, the Twin Cities region, and markets
across the country and around the globe.”
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STRATEGIC GOAL:
SUPPORT EXISTING SSP BUSINESSES
 Strategic Action: Focus on businesses poised to succeed in the new

economy, building upon the relatively recent success of the
Bridgepoint Business Park, through an organized business retention
and expansion program.
 Strategic Action: Work with the Progress Plus to interact with

existing businesses and to celebrate the City’s “success stories”, both
to build local support and interest and to share with prospective SSP
businesses.
 Strategic Action: Continue refinement of the City’s policies,

procedures, and programs to enhance SSP as a business-friendly
community, encourage reinvestment and growth by existing
businesses, and facilitate approval processes that are consistent with
the City’s Comprehensive Plan and Code of Ordinances.
 Strategic Action: Establish, promote, and follow a development

review process that maximizes efficiency and consistency for all
development projects, and increases the likelihood that the City’s
growing businesses can expand and prosper in South St. Paul.
 Strategic Action: Support the conscientious planning and execution

of investment in public improvements, infrastructure, and utilities that
enhance the character and value of the City’s concentrated
employment areas and business districts, especially along “gateway”
corridors.
SOUTH ST. PAUL ECONOMIC DEVELOPMENT STRATEGY 2017 - 2020
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STRATEGIC GOAL:
ATTRACT STRONG, GROWING, &
NEW BUSINESSES & DEVELOPMENTS
TO SSP
 Strategic Action: Target industries that leverage SSP’s geographic

and demographic advantages, complement and add to our
employment base, and are compatible with the vision established in
the City’s Comprehensive Plan and related plans, policies, and
programs.
 Strategic Action: Create and promote a focused message to market

SSP’s desired image as a business-friendly, development-ready, and
cost-effective location choice for new and growing businesses.
 Strategic Action: Coordinate with the River Heights Chamber of

Commerce, Progress Plus, GreaterMSP, and other regional and state
partners to raise external awareness of the City’s development
opportunities, focusing on the City’s outstanding accessibility,
infrastructure, amenities, and quality-of-life.
 Strategic Action: Facilitate commercial and mixed-use development

projects that diversify the City’s economic activity and tax base.
 Strategic Action: Seek to expand the awareness and utilization of

the Dakota County CDA’s “Open to Business” initiative.
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STRATEGIC GOAL:
ATTRACT, RETAIN, & SUPPORT A
WORKFORCE THAT IS POSITIONED
FOR SUCCESS IN THE 21ST CENTURY
 Strategic Action: Foster and grow partnerships with workforce

development partners, such as the Dakota-Scott Workforce
Investment Board, to enhance awareness of and access to workforce
and employment resources.
 Strategic Action: Work with SSP employers to identify existing and

anticipated needs as related to specific skills and training.
 Strategic Action: Explore continued opportunities to partner with

the school district and other educational institutions on career
readiness, skills development, and entrepreneurship initiatives.
 Strategic Action: Support initiatives and opportunities that enhance

the quality of life and diversity of attractions and amenities in South
St. Paul.
 Strategic Action: Expand opportunities for those who work in

South St. Paul to also live in South St. Paul, and vice versa.
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STRATEGIC GOAL:
LEVERAGE & EXPAND THE CITY’S
REDEVELOPMENT TOOLBOX
 Strategic Action: Establish and implement programs and policies to

assist with gap financing for redevelopment projects.
 Strategic Action: Diligently pursue targeted redevelopment funding

from regional, county, state, and federal sources, and align
development opportunities to leverage such funding.
 Strategic Action: Assure that the City’s Comprehensive Plan and

related programs, plans, and policies identify and consider areas for
change in character, where current uses do not represent higher or
better uses.
 Strategic Action: Evaluate the ReDiscover South St. Paul Program

to identify opportunities to strengthen and sustain the program.
 Strategic Action: Evaluate the real estate assets owned by the City

and its constituent agencies for redevelopment potential, and market
such properties for high-quality development to grow the City’s tax
base.
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STRATEGIC GOAL:
BUILD & ENHANCE PARTNERSHIPS
 Strategic Action: Leverage the River Heights Chamber of

Commerce’s direct connection to a range of specialized businesses
and other resources to advance the City’s economic development
strategy.
 Strategic Action: Engage EDAB to serve as a champion for

Economic Development initiatives and development projects that are
aligned to the economic development strategy.
 Strategic Action: Remain active in opportunities to collaborate with

Progress Plus, Dakota County CDA, and other economic
development agencies and initiatives in the broader County and
Metro Area.
 Strategic Action: Engage in the City’s Comprehensive Planning

process, and other development-related programs and initiatives.
 Strategic Action: Engage the Economic Development Advisory

Board (EDAB) to review and – as necessary – refine the Economic
Development Strategy.
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STRATEGIC FOCUS AREA:
“CONCORD GATEWAY”
The area north of I-494, east of Concord Street N, south of Armour Avenue, and West of
Hardman Avenue serves as a “front door” to the community. The Economic Development
Advisory Board identified this area as a high priority for implementation of the Strategy.

 +\- 100 Acres

 2030 Comprehensive Plan 

Commercial Land Uses
 High visibility
 117,000 Cars Daily on I-494 (2015,

MnDOT)
 14,500 Cars Daily on Concord (2015,

MnDOT)

HARDMAN AVE
SOUTH ST. PAUL ECONOMIC DEVELOPMENT STRATEGY 2017 - 2020

 Recent successful projects
 Kwik Trip (2015)
 enVision Hotel (2016)
 Rihm Motors (2017)
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STRATEGIC FOCUS AREA:
“GRAND AVENUE GATEWAY”
This critical node has the potential to serve as the “center of town” and could be a symbolic
and practical meeting place between the residential neighborhoods up the hill and the
employment center at Bridgepoint, providing a range of complementary shopping, working,
entertainment, and housing options.

 +\- 100,000 SF of vacant office
 2030 Comprehensive Plan  Mixed

Land Uses
 Access
 1 mile north of interstate
 3,300 Households within 1 mile

 Opportunity to serve the +\- 5,000

workers in Bridgepoint
 Restaurants
 Housing
 Complementary Services
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APPENDIX
ECONOMIC DATA
In preparing the Strategy, the Economic Development Advisory Board reviewed current and
historic data from the U.S. Census Bureau, DEED, and the Met Council to identify important
demographic and economic strengths, challenges and trends at play in the City. At a minimum,
the indicators on this page should be monitored with each update to the Strategy, to help track
the impact of Actions proposed by this Strategy and subsequent policies and programs.

Indicator

Data

Population (2015)

20,351

Households (2015)

8,343

Housing Starts (’11 – ’15)

24

Median Housing Value (2014)

$163,800

Median Monthly Gross Residential Rent (2014)

$812

Median Household Income (2014)

$55,190

% Population at or Below Poverty Level (2014)

13.1%

Unemployment Rate (2014)

9.1%

# of Jobs (2nd Q 2015)

6,791

# Establishments (2nd Q 2015)

365

Average Weekly Wages (2nd Q 2015)

$865

Trend

Age of South St. Paul Residents in 2014

12.0%
19.4%

Under 15
15-64
65 and over

68.6%

•

Age Characteristics
•

558 fewer children under 15 vs. 1990

•

443 fewer residents over 65 vs. 1990

•

ALL net growth since 1990 is “Working Age”

•

Both County and Metro have added population in each of these age clusters

DEMOGRAPHICS – AGE OF POPULATION

Household Growth Since 1970
Lived Alone

350%

Percent Change

300%

Non-Family

250%

17.0%

200%

13.0%

100%
50%

32.0%

0%
1970

South St. Paul

•

•

Unmarried
(w/Kids)
Married (w/Kids)

30.0%

150%

1980

1990

2000

Dakota County

2010

2015

Metro Area

8.0%

Married (no Kids)

(Above) Households by Type in 2014

8,343 Total Households in 2015
•

Modest growth (averaging less than ½% per year)

•

Today Equals 5.2% of Dakota County HHs (was 20% in 1970) and 0.7% of Metro HH (was 1.3% in 1970)

•

Slight increase since 1990 – has accounted for 0.7% of Dakota County growth (0.1% of Metro growth)

Household Characteristics
•

Higher percentage (13% vs. 10%) of married households with kids vs. County and Metro

•

Slightly higher percentage (45%) of households with children present than County (44%) and Metro (41%)

•

Higher percentage (30%) of single-occupant households vs. County (24%) and Metro (29%)

DEMOGRAPHICS – HOUSEHOLDS

Highest Level of Education Achieved (Age 25+)

5.9%

8.2%

Less Than HS

HS Grad

17.2%

Some College
29.4%
Associates
11.4%

Bachelors
Graduate or Professional

27.8%

•

Roughly 1/3 (34.5%) of all SSP residents 25+ have a college degree; 23.1% (almost ¼) are bachelors or
higher

•

By comparison:
•

Dakota Co. – 50.3% (roughly ½) have a degree; 39.6% (almost 2 in 5) bachelors or higher

•

Metro – 50% (exactly ½) have a degree; 41% bachelors or higher

DEMOGRAPHICS – EDUCATIONAL
ATTAINMENT

Poverty Rate Since 1990
20%

15%

10%

5%

0%
1990

2000
South St. Paul

•

•

•

2010
Dakota County

2014
Metro Area

Median Household Income (MHI) in 2014 $55,190
•

73.6% of Dakota County MHI ($74,995)

•

81.1% of Metro MHI ($68,019)

MHI Growth:
•

Since 1990: 78.5% in SSP - outpaced County (77.6%); behind Metro (86.0%)

•

Since 2010: 7.3% in SSP - outpaced County (5.9%) and Metro (6.4%)

BUT
•

SSP has a 13.1% poverty rate – higher than County (7.8%) and Metro (11.1%)

DEMOGRAPHICS – INCOME

Professions Held By South St. Paul Residents

Natural Resources,
Construction, and
Maintenance, 7.3%

Production,
Transportation, and
Material Moving,
12.5%
Management,
Business, Science,
and Arts, 31.7%

Sales and Office,
27.0%

Service, 21.6%

•

•

Unemployment Rate estimated at 9.1% in 2014 (Census)
•

Up from 7.5% in 2009

•

Dakota Co. at 5.3% in 2014 (and stably in mid-3s since late 2014)

•

Metro at 5.9% in 2014 (and staying between 3-4% since mid 2014)

Note: this graphic represents the general profession of South St. Paul residents, regardless of whether
their employer is located within the City of South St. Paul or in some other community.

LABOR FORCE - PROFESSIONS

Agriculture,
Industries in Which
Forestry, Fishing and
SSP Residents Are Employed Hunting, and Mining,
Wholesale Trade,
4.4%
Transportation and
Warehousing, and
Utilities, 5.8%

Arts and
Entertainment and
Recreation, and
Accommodation and
food services, 8.4%

0.2%

Construction, 5.0%

Retail Trade, 10.8%

Public
Administration,
4.5%

Professional,
Scientific and
Technical Services
and Administrative
and Waste Services,
10.7%
Other Services, Ex.
Public Admin, 5.4%

Educational Services,
and Health Care and
Social Assistance,
24.5%

Manufacturing,
12.4%

Information, 0.8%

Finance and
Insurance, and
Real Estate
Rental and
Leasing, 7.1%

Note: this graphic represents the mix of industries in which South St. Paul Residents are employed,
regardless of whether the employer is located within the City of South St. Paul or in some other
community.

LABOR FORCE - INDUSTRIES

South St. Paul Employment Mix - 2015

Administrative and
Waste Services, 6.4%

Accommodation and
Food Services, 2.4%

Wholesale Trade, 7.8%
Transportation and
Warehousing, 5.5%

Arts and Entertainment
and Recreation, 1.8%

Construction,
9.4%
Retail Trade, 18.6%

Real Estate and Rental
and Leasing, 1.1%
Public Administration,
3.0%
Professional and
Technical Services,
2.5%

Other
Services,
Ex. Public
Admin,
11.5%

Educational
Services, 7.8%

Finance and Insurance,
2.6%
Manufacturing,
15.4%

Health Care and Social
Assistance, 4.2%

Note: this graphic represents the proportion of jobs in different industries that are located in South St.
Paul, regardless of whether the individual filling that job is a South St. Paul resident or a resident of
another community.

JOBS LOCATED IN SSP – BY INDUSTRY

South St. Paul Industry Mix - 2015

Accommodation and
Wholesale Food Services, 4.1%
Transportation and Trade, 5.8%
Administrative and
Warehousing, 4.9%
Waste Services, 9.6%
Arts and Entertainment
and Recreation, 2.7%

Real Estate and Rental
and Leasing, 3.6%
Public Administration,
0.8%
Professional and
Technical Services,
8.2%

Retail Trade,
10.7%
Construction, 11.0%
Educational
Services, 1.6%
Other
Services, Ex.
Public Admin,
12.9%
Manufacturing,
11.5%

Finance and Insurance,
4.4%
Health Care and Social
Assistance, 8.2%

Note: this graphic represents the proportion of employers in different industries that are located in
South St. Paul.

EMPLOYERS LOCATED IN SSP – BY
INDUSTRY

Employment Change by Industry (2000 – 2015)
1600
1400
1200
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0
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Administrative and Waste Services

Educational Services

Finance and Insurance

Manufacturing

Other Services, Ex. Public Admin

Public Administration

Real Estate and Rental and Leasing

Retail Trade

Wholesale Trade

Note: this graphic represents the change in the number of jobs in different industries that are located in
South St. Paul, regardless of whether the individual filling that job is a South St. Paul resident or a resident
of another community.

JOBS LOCATED IN SSP – BY INDUSTRY
(SLOW OR NEGATIVE GROWTH)

Employment Change by Industry (2000 – 2015)
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Construction

Health Care and Social Assistance

Professional and Technical Services

Transportation and Warehousing

Note: this graphic represents the change in the number of jobs in different industries that are located in
South St. Paul, regardless of whether the individual filling that job is a South St. Paul resident or a resident
of another community.

JOBS LOCATED IN SSP – BY INDUSTRY
(POSITIVE GROWTH)

Homeownership Rate Since 1990
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HOUSING STOCK

60.0%

70.0%

Median Home Value Since 1990
$240,000
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$170,000
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•

•

2010
Dakota County

2014

Metro Area

Median Housing Value $163,800 in 2014
•

Down 15% since 2010

•

74.3% of County Median Value ($220,500)

•

77% of Metro Median Value ($212,600)

Since 1990: 129.4% increase is consistent with County (130.4%), behind Metro (140.8%)

HOUSING STOCK

Median Monthly Gross Rent Since 1990
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•

2010
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2014
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Median Monthly Rent $812 in 2014
•

Up 8.8% since 2010

•

85% of County Median Rent ($955)

•

88.6% of Metro Median Value ($916)

•

Since 1990: 92.4% increase outpaces County (76.2%), consistent with Metro (91.2%)

•

Since 2010: Consistent with Metro, 1.4% greater than County

HOUSING STOCK

Total New Units Constructed by Year
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South St. Paul

•

Flat since 2011 (average 4 units per year) and all SF
•

•

Units constructed between 2006-2015 account for just 3% of City’s housing stock; figure is 7% for County
and Metro

2/3 of all new units in 3 Multifamily projects (2 by Dakota County CDA)
•

These 173 units account for more than 10% of all Multifamily units in the City

HOUSING STARTS

