City of South St. Paul

COUNCIL AGENDA
Monday, June 6, 2016
7:15 p.m.

(If you use the hearing assistance PA system, please remove your hearing aid so it does not cause a feedback problem.)

o

CALL TO ORDER:

ROLL CALL:

INVOCATION:

PLEDGE OF ALLEGIANCE:

PRESENTATIONS:

A

B.

C.

Presentation: Happy 102" Birthday Olive May Hendrickson
Presentation: Kaposia Days

Croatian Hall Scoreboard Donation to Doug Woog Arena

CITIZEN’S COMMENTS (Comments are limited to 3 minutes in length.)
AGENDA:

A. Approval of Agenda

Action — Motion to Approve

Action — Motion to Approve as Amended
CONSENT AGENDA:

All items listed on the Consent Agenda are items, which are considered to be routine by the City Council and will
be approved by one motion. There will be no separate discussion of these items unless a Council member or
citizen so requests, in which event the item will be removed from the consent agenda and considered at the end of
the Consent Agenda.

A

B.

C.

City Council Meeting Minutes of May 16, 2016
Accounts Payable

Accept Gifts, Grants, Donations — Croatian Hall Donation of a New Scoreboard to
Doug Woog Arena

Approve bid from Minnesota Pump Works for the Purchase of a Sewer Grinder and
Installation at Waterous Lift Station.

Business Licenses

Approve Joint Powers Agreement for the Dakota County Domestic Preparedness
Committee



Page 2
City Council Agenda
February 15, 2016

G. Approve 2016-2018 Bargaining Unit Contract between the City of South St. Paul and
International Union of Operating Engineers

H. Declare Certain City Property as Surplus and Authorize Disposal

I.  Sewer Service Claim — Settlement Agreement — 730-8" Ave. So.

J. Award Alley Catch Basin Repairs

K. Engineering Services Agreement with Bolton & Menk, Inc. for Wentworth Ave.
Preliminary Layout

L. Application to Conduct Excluded Bingo — South St. Paul Kaposia Days
M. Wetlands Conservation Act — Local Governmental Unit Designation
N. Appointment of Election Judges and Absentee Ballot Board

9. PUBLIC HEARINGS:
A. First Reading — Minimum Building Size in the Industrial Zoning District

10. GENERAL BUSINESS:
A. Special Event License Requests by The Garden Bar, 925 Concord Street North

B. Accept Letter of Retirement from City Engineer/Special Projects Manager

C. Approve Amendment of Employment Agreement between the City of South St. Paul
and Stephen P. King

D. Fence Variance — 615 Concord Street North

E. CUP for 2" Garage & Variance — 357 — 19" Avenue South
F. CUP/Variance — 150 BridgePoint Drive

G. CUP for Garage/Variances — 1321 Southview Blvd.

H. Approving Federal Entitlement Transfer

11. MAYOR AND COUNCIL COMMUNICATIONS:
12. ADJOURNMENT:

Respectfully Submitted,

Stephen P. King, City Administrator

This meeting is being taped by Town Square Television (NDC4).
Replays can be viewed on Government Channel 19.
Replay Times — Friday following Meeting at 1:00 p.m. & 7:00 p.m.
651-451-7834



SOUTH ST. PAUL CITY COUNCIL

MINUTES OF MAY 16, 2016

The regular meeting of the City Council was called to order by Acting Mayor Tom Seaberg at 7:15
P.M. on Monday, May 16, 2016.

ROLL CALL.:
Present, Acting Mayor Seaberg
Councilmembers Niederkorn, Podgorski, Rothecker
Absent, Mayor Baumann
Councilmembers Flatley, Hansen,
Also Present, City Administrator, Steve King
City Attorney, Kori Land
City Engineer, Chris Hartzell
City Engineer, John Sachi
City Planner, Peter Hellegers
City Clerk, Christy Wilcox
5) Presentations

e Representatives of the South St. Paul Jaycees invited all residents to the annual City
Wide Camp Out to be held at Lorraine Park on June 11th and June 12th.

6) Citizens’ Comments

e There were no citizen comments

7) Agenda

Moved by Niederkorn/Podgorski
MOVED: To approve the agenda with the removal of item #10F - Amendment of
Employment Agreement between the City of South St. Paul and Stephen P. King.

Motion carried 4 ayes/0 nays

Moved by Podgorski/Rothecker
MOVED: To approve the agenda as amended.

Motion carried 4 ayes/0 nays

City Council Minutes of May 16, 2016 1



8)

PoNPE

o

10a)

10b)

10¢)

City Council Minutes of May 16, 2016

Consent Agenda

Moved by Rothecker/Niederkorn
Resolved, that the South St. Paul City Council does hereby approve the following:

City Council meeting minutes of May 2,2016

Resolution No. 2016-92, approving accounts payable

Business Licenses

Resolution No. 2016-90, approving the payment of a deferred assessment for 202 South
Street West (Parcel 36-83300-03-200)

Resolution No. 2016-91, approving land lease at Fleming Field with Steve Carpenter and
Deborah Kaeder-Carpenter

Motion carried 4 ayes/0 nays

Award of Bid - McMorrow Field Renovation

Moved by Rothecker/Seaberg
MOVED: Resolution No. 2016-93, receiving and accepting bid proposals for
renovation of McMorrow Field.

Motion carried 4 ayes/0 nays

American Cancer Society Relay for Life — Interim Use Permit

Moved by Podgorski/Rothecker

MOVED: To adopt Resolution NO. 2016-94, approving an Interim Use Permit for the
fundraiser event on the property at 1725 Henry Avenue.
Motion carried 4 ayes/0 nays

Commemorative Air Force Interim Use Permit for MadFurther Car Show Beer Garden

Moved by Niederkorn/Podgorski

MOVED: To adopt Resolution No. 2016-95, approving an amendment to an Interim
Use Permit to host a beer garden during the MadFurther Car Show on the property at 310
Airport Road.

Motion carried 4 ayes/0 nays



10d)

10¢)

11)

Commemorative Air Force Interim Use Permit to host Movie Night and Beer Garden

Moved by Podgorski/Rothecker
MOVED: To adopt Resolution No. 2016-96, approving an amendment to an Interim
Use Permit to host a beer garden and movie night on the property at 310 Airport Road.

Motion carried 4 ayes/0 nays

Variances/Revised Plan at 521 Stewart Avenue

Moved by Podgorski/Rothecker

MOVED: To adopt Resolution No. 2016-97, approving a 16-foot front setback
Variance, 5-foot rear setback Variance and a Variance for lot coverage by building for the
property at 521 Stewart Avenue.

Motion carried 4 ayes/0 nays

Adjournment
Moved by Niederkorn/Podgorski

MOVED: That the meeting of the City Council adjourn at 7:48 p.m.
Motion carried 4 ayes/0 nays

Approved: June 6, 2016

City Clerk

City Council Minutes of May 16, 2016 3



'A‘ CiTty COUNCIL AGENDA REPORT S-B
DATE: JUNE 6, 2016

YaWaVl DepARTMENT: Financ

ADMINISTRATOR: > ,

AGENDA ITEM: Accounts Payable

ACTION TO BE CONSIDERED:
Motion to adopt Resolution 2016-111 approving accounts payable.
OVERVIEW:

The City Council approves all payments of claims. Approval of audited claims is required before
issuance of payment.

SOURCE or FUNDS:

N/A



City of South St. Paul
Dakota County, Minnesota

RESOLUTION NO. 2016-111

RESOLUTION APPROVING ACCOUNTS PAYABLE

WHEREAS, the City Council is required to approve payment of claims;

NOW, THEREFORE, BE IT RESOLVED that the audited claims listed in the check
register attachment are hereby approved for payment:

Check and wires:

122669-122899 $ 731,307.94
2016160-2016179 $ 141,915.03
Total $ 873,222.97

Adopted this 6th day of June, 2016.

Christy Wilcox, City Clerk



R55CKR2

Check # Date
122669 5/20/2016

122670 5/20/2016

122671 5/20/2016

122672 5/20/2016

122673 5/20/2016

122674 5/20/2016

122675 5/20/2016

122676 5/20/2016

LOGIS100

725.00

725.00

CITY OF SOUTH ST PAUL

Council Check Register by GL
Council Check Register and Summary

Subledger

Account Description

Amount  Supplier / Explanation PO# Doc No Inv No Account No
4156 ABM EQUIPMENT & SUPPLY | T
665.91 SOLVENT 38806 0147419-IN 60703.6220
665.91
1016 ACE HARDWARE & PAINT
44,60 NUTS BOLTS NAILS 38807 527983/5 10340.6220
119.96 KEYS FOR PARK PATROL TRUCK 38808 527946/5 60703.6220
164.56
5257 AL SERVICES LLC
1,859.64 NE LIFTSTATION 38882 4694 50606.6371
672.00 NE LIFTSTATION 38883 4719 50806.6371
760.00 REMOVED DRIVE AND REPLACED 38884 4518 50605.6371
457.00 NE LIFTSTATION 38885 4723 50606.6371
3,748.64
1042 AMERIPRIDE SERVICES INC
69.44 RUGRENTAL 38809 1003446672 10210.6220
69.44
1061 ARROW MOWER, INC
38.34 WAND/NOZZEL/ELBOW KIT 38810 39934 10340.6302
38.34
1082 BARNUM GATE SERVICES INC.
274.75 REPAIR TO EAST GATE 38811 17707 20245.6220
274.75
5978 BAUER SERVICES
110.00 PARTS/DOOR AT MCMORROW FLD 38812 79 10340.6220
500.06 LABOR TO REPAIR DOOR 38812 79 10340.6371
735.00 HARDMAN TRIANGLE PUMP STATION 38813 80 50606.6371
2,500.00 8THAVE SOUTH 38814 84 40402.6371
9,100.00 BLACKTOP DRIVEWAY PH#4 38845 85 50605.6530
4,000.00 BLACKTOP DRIVEWAY PH#8 38846 86 50605.6530
1,200.00 CLEAN OUT POND ON VILLAUME AVE 38847 87 50610.6371
19,045.00
1125 BONUS BUILDING CARE IN MINNEAPOLIS
CLEANING SERVICE MAY/LIBRARY 38815 605018002-30 20230.6375

REPAIR & MAINTENANCE SUPPLIES

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

REPAIRS & MAINT CONTRACTUAL
REPAIRS & MAINT CONTRACTUAL
REPAIRS & MAINT CONTRACTUAL
REPAIRS & MAINT CONTRACTUAL

REPAIR & MAINTENANCE SUPPLIES

PROFESSIONAL SERVICES

REPAIR & MAINTENANCE SUPPLIES

REPAIR & MAINTENANCE SUPPLIES
REPAIRS & MAINT CONTRACTUAL
REPAIRS & MAINT CONTRACTUAL
REPAIRS & MAINT CONTRACTUAL
IMPR OTHER THAN BUILDING

IMPR OTHER THAN BUILDING
REPAIRS & MAINT CONTRACTUAL

OTHER CONTRACTED SERVICES

6/3/2016 13:20:52

Page - 1

Business Unit

CENTRAL GARAGE FUND

PARKS FACILITIES AND MTNCE
CENTRAL GARAGE FUND

SEWER UTILITY
SEWER UTILITY
WATER UTILITY
SEWER UTILITY

POLICE PROTECTION

PARKS FACILITIES AND MTNCE

AIRPORT

PARKS FACILITIES AND MTNCE
PARKS FACILITIES AND MTNCE
SEWER UTILITY

CAPITAL PROGRAMS FUND
WATER UTILITY

WATER UTILITY

STORM WATER UTILITY

LIBRARY



R55CKR2  LOGIS100

Check # Date Amount

Supplier / Explanation

122676 5/20/2016

122677 5/20/2016
4,297.42
135.44
578.99
173.79
144.00

5,329.64

122678 5/20/2016
88.68

109.71

109.71

308.10

122679 5/20/2016
101.90

144.85

246.75

122680 5/20/2016

1,350.00

1,350.00

122681 5/20/2016

231.95

231.95

122682 5/20/2016
46.00
46.00
46.00
486.00
46.00
230.00

Doc No

1125 BONUS BUILDING CARE IN MINNEAPOLIS

1173 CDW GOVERNMENT INC
SEC CAMERA REPLACEMENT

HARD DRIVE
PROJECTOR
TONER CARTRIDGE
NETWORK CABLES

2287 CENTURYLINK

WIRELEASE MAY

WIRELEASE MAY

WIRELEASE MAY

2884 COMCAST
WATER COMPUTER

MAY 13-JUNE 12

4073 COMMERCIAL UTILITIES, INC.

241 18T AVE SOUTH

38886
38887
38888
38889
38890

38816

38817

38818

38819

38891

38892

1247 DAKOTA COUNTY FINANCIAL SERVICES

1ST QUARTER UTILITIES

38893

1250 DAKOTA COUNTY PROPERTY RECORDS

758904 TORRENS FEE-CUP
759290 TORRENS FEE-CUP

759281 TORRENS FEE-VARIANCE
3199699 ABSTRACT FEE-PUD AMD
3124070 ABSTARCT FEE-EASEMENT

38942
38942
38942
38942
38942

CITY OF SOUTH ST PAUL

Council Check Register by GL
Council Check Register and Summary

Inv No

CVH4509
CVF8380
CV85640
CVN6863
CVP7682

612 E12-7172
5/1/16
612 E12-5830
5/1/16
612 E12-5631
5/1/16

877210595017166
6 5/2/16
877210595026544
3 5/3/16

8018

00020562

52
52
52
52
52

Account No

40407.6571
10160.6240
10160.6240
10160.6210
10160.6240

10330.6390

10330.63980

10330.6390

50605.6302

20245.6390

20292.6510

50615.6385

10101.2205
10101.2205
10101.2205
10101.2205
10140.6341

Subledger

Account Description

100058
100088
100085
100083

Continued...

COMPUTER HARDWARE

MINOR EQUIPMENT AND FURNITURE
MINOR EQUIPMENT AND FURNITURE

OPERATING SUPPLIES

MINOR EQUIPMENT AND FURNITURE

POSTAGE AND TELEPHONE
POSTAGE AND TELEPHONE

POSTAGE AND TELEPHONE

PROFESSIONAL SERVICES

POSTAGE AND TELEPHONE

LAND

UTILITY SERVICE

DEPOSITS
DEPOSITS
DEPOSITS
DEPOSITS
ADVERTISING

6/3/2016 13:20:52

Page - 2

Business Unit

EQUIPMENT ACQUISITION F

INFORMATION TECHNOLOGY
INFORMATION TECHNOLOGY
INFORMATION TECHNOLOGY
INFORMATION TECHNOLOGY

BUILDINGS
BUILDINGS

BUILDINGS

WATER UTILITY

AIRPORT

REDISCOVER HOUSING

STREET LIGHT UTILITY

GENERAL FUND
GENERAL FUND
GENERAL FUND
GENERAL FUND
CITY CLERK



R55CKR2 LOGIS100

Check #
122682

122683

122684

122685

122686

122687

122688

122689

122690

122691

122692

Date
5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

CITY OF SOUTH ST PAUL

Council Check Register by GL

Council Check Register and Summary

Doc No

38894

38820

38821

38822
38895

38901

38824

38823

38825

38826
38826

Amount  Supplier / Explanation PO #
1250 DAKOTA COUNTY PROPERTY RECORDS
1261 DAKOTA UNLIMITED
1,984.00 REPAIR FENCE AT TWIN CITY HIDE
1,984.00
1265 DANNER INC.
1,822.50 CIP3SW-12-145
1,822.50
1303 DOODY CLEANING SERVICES
340.00 CLEANING SERVICES APRIL
340.00
1309 DOWNTOWNER CAR WASH
75.00 BIOHAZARD CLEAN #2158
75.00 BIOHAZARD CLEAN #2154
150.00
1390 FAST SIGNS
204.23 FIELD SIGNS
204.23
6658 FIRST SCRIBE
80.00 WEB HOSTING
80.00
5840 FLAGSHIP RECREATION
2,410.00 JEFFERSON/SPRUCENET'S PARK
2,410.00
1468 GENERAL REPAIR SERVICES
516.22 GASKET
516.22
1497 GOPHER STATE ONE-CALL
159.50 LOCATES
159.50 LOCATES
319.00

5/20/2016

Inv No

24522

75394

782

00002-016124
015872

28645210

2469314

F6041

60033

6040710
6040710

1500 GOVERNMENT FINANCE OFFICERS ASSOCIATION

Continued...

REPAIR & MAINTENANCE SUPPLIES

REPAIR & MAINTENANCE SUPPLIES

REPAIR & MAINTENANCE SUPPLIES

Account No Subledger Account Description
50605.8371 REPAIRS & MAINT CONTRACTUAL
40402.6371 REPAIRS & MAINT CONTRACTUAL
20245.6371 REPAIRS & MAINT CONTRACTUAL
10210.6210 OPERATING SUPPLIES
10210.6210 OPERATING SUPPLIES
40429.6220 201480
20260.6375 OTHER CONTRACTED SERVICES
10340.6220
50605.6220
50605.6302 PROFESSIONAL SERVICES
50606.6302 PROFESSIONAL SERVICES

6/3/2016 13:20:52

Page - 3

Business Unit

WATER UTILITY

CAPITAL PROGRAMS FUND

AIRPORT

POLICE PROTECTION
POLICE PROTECTION

PARK REFERENDUM PROJS

HOUSING GENERAL

PARKS FACILITIES AND MTNCE

WATER UTILITY

WATER UTILITY
SEWER UTILITY



R55CKR2 LOGIS100 CITY OF SOUTH ST PAUL

Council Check Register by GL
Council Check Register and Summary

Check # Date Amount  Supplier / Explanation PO # Doc No Inv No Account No
122692 5/20/2016 1500 GOVERNMENT FINANCE OFFICERS ASSOCIATION
150.00 MEMBERSHIP / HILGER 2016 38827 0141198 5/2/16 10150.6471
150.00
122693 5/20/2016 1560 HEALTHPARTNERS
98,688.66 HEALTH PREMIUMS JUNE 2016 38828 65806203 10101.2176
1,111.68 DENTAL PREMIUMS 38828 65806203 60709.6302
99,800.34
122694 5/20/2016 1615 HUEBSCH OF MINNESOTA
6.51 ENGINEERING MATS 38900 3662069 10315.6210
2424 FINANCE/ADMIN MATS 38900 3662069 10150.6210
6.51 LICENSING/CODE MATS 38900 3662069 10420.6210
37.26
122695 5/20/2016 6671 IMAGE BUILDERS GENERAL CONTRACTOR, INC
650.00 UNIT TURNAROUND 38829 042716 50678.6375
650.00
122696 5/20/2016 1718 KAPOSIA CONVENIENCE CENTER CORP
6.50 CAR WASHES POLICE DEPT 38902 4788 10210.6210
6.50 CAR WASH POLICE DEPT 38903 9832 10210.6210
13.00
122697 5/20/2016 1740 KIMLEY-HORN AND ASSOCIATES, INC.
6,738.94 ENGINEERING SVCS THRU 3/31/16 38830 7722008 40432.6530
6,738.94
122698 5/20/2016 3535 L'ALLIER CONCRETE, INC.
1,200.00 COMPUTER AREA CIP #POL-14-105 38904 JL3310 40402.6371
1,200.00
122699 5/20/2016 3577 LANDMARK ENVIRONMENTAL, LLC
2,787.00 820 SOUTHVIEW SOIL TESTS 38905 15090.02-2 20284.6302
2,787.00 '
122700 5/20/2016 1803 LANGUAGE LINE SERVICES
51.81 OVER THE PHONE TRANSLATION 38906 3813130 10210.6390
51.81

122701 5/20/2016 1811 LAWSON PRODUCTS INC.

Subledger

Account Description

201611

Continued...
DUES & SUBSCRIPTIONS

HOSPITALIZATION/MED INSURANCE
PROFESSIONAL SERVICES

OPERATING SUPPLIES
OPERATING SUPPLIES
OPERATING SUPPLIES

OTHER CONTRACTED SERVICES

OPERATING SUPPLIES
OPERATING SUPPLIES

IMPR OTHER THAN BUILDING

REPAIRS & MAINT CONTRACTUAL

PROFESSIONAL SERVICES

POSTAGE AND TELEPHONE

6/3/2016 13:20:52

Page - 4

Business Unit

FINANCE

GENERAL FUND
SELF-INSURED DENTAL

ENGINEERING
FINANCE
CODE ENFORCEMENT

JOHN CARROLL APT BLDG

POLICE PROTECTION
POLICE PROTECTION

2016 LOCAL IMPROVEMENTS

CAPITAL PROGRAMS FUND

DEVELOPMENT

POLICE PROTECTION



R55CKR2

Check #
122701

122702

122703

122704

122705

122706

122707

122708 5/20/2016

Date

5/20/2016

5/20/2016

5/20/2016

5/20/2016

§/20/2016

5/20/2016

5/20/2016

LOGIS100

CITY OF SOUTH ST PAUL

Council Check Register by GL

Council Check Register and Summary

1838 LITTLE FALLS MACHINE, INC.

Amount  Supplier / Explanation PO # Doc No
1811 LAWSON PRODUCTS INC.
13769 OIL 38832
126.74 CABLETIES 38833
264.43
1813 LEAGUE OF MN CITIES INSURANCE TRUST
81.12 RADOSEVICH 38834
81.12
1813 LEAGUE OF MN CITIES INSURANCE TRUST
271.14 MICHAELSON 38835
271.14
1813 LEAGUE OF MN CITIES INSURANCE TRUST
201.80 STEFFEN 38836
201.80
1825 LEVANDER, GILLEN & MILLER PA
1,500.00 MARCH LEGAL SERVICES 38837
2,642.00 MARCH LEGAL SERVICES 38837
888.50 MARCH LEGAL SERVICES 38837
1,376.40 MARCH LEGAL SERVICES 38837
237.50 MARCH LEGAL SERVICES 38837
37.50 APRIL LEGAL SERVICES HRA 38838
6,681.80
1826 LEXISNEXIS RISK SOLUTIONS
50.00 USAGE FEE 38839
50.00
1832 LILLIE SUBURBAN NEWSPAPERS
73.50 NOTICES AND BIDS PUBLISHED 38840
34.91 IMPHRG/BRR 38840
3492 IMP HRA/M&O 38840
143.33

Inv No

9304049044
9304057189

C0041304
4/30/16

C0042237
4/30/16

C0042402
4/30/16

4/30/2016
4/30/2016
4/30/2016
4/30/2018
4/30/2016
4/16 20073E

1411215-2016043
o]

001509 4/29/16
001509 4/29/16
001509 4/29/16

Account No Subledger Account Description
Continued...

60703.6220 REPAIR & MAINTENANCE SUPPLIES
60703.6220 REPAIR & MAINTENANCE SUPPLIES
10210.6151 WORKERS COMP DEDUCTIBLE
10520.6151 WORKERS COMP DEDUCTIBLE
10320.6151 WORKERS COMP DEDUCTIBLE
10130.8306 PROFESSIONAL SVCS - RETAINER
10130.6302 PROFESSIONAL SERVICES
20245.6302 PROFESSIONAL SERVICES
20280.6302 PROFESSIONAL SERVICES
40429.6302 201490 PROFESSIONAL SERVICES
20284.6302 PROFESSIONAL SERVICES
10210.6375 OTHER CONTRACTED SERVICES
10410.6341 ADVERTISING
40432.6371 201607 REPAIRS & MAINT CONTRACTUAL
40432.6371 201805 REPAIRS & MAINT CONTRACTUAL

6/3/2016 13:20:52

Page - 5

Business Unit

CENTRAL GARAGE FUND
CENTRAL GARAGE FUND

POLICE PROTECTION

PARKS ADMINISTRATION

PUBLIC WORKS

CITY ATTORNEY

CITY ATTORNEY

AIRPORT

ECON DEV GENERAL

PARK REFERENDUM PROJS
DEVELOPMENT

POLICE PROTECTION

CITY PLANNER
2016 LOCAL IMPROVEMENTS
2016 LOCAL IMPROVEMENTS



R55CKR2

Check #
122708

122709

122710

122711

122712

122713

122714

122715

Date
5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

LOGIS100

1913 MERIT ELECTRIC COMPANY

CITY OF SOUTH ST PAUL

Council Check Register by GL
Council Check Register and Summary

Amount  Supplier / Explanation PO # Doc No Inv No
1838 LITTLE FALLS MACHINE, INC.
22522 PARTS FOR #339 38907 00057150
225.22
1843 LOCAL GOVERNMENT INFORMATION SYSTEMS
280.00 APPL SUP POLICE APS 38908 41825
1,554.00 APPL SUP POLICE MCD 38908 41825
2,461.00 APPL SUP FINANCE 38908 41825
1,906.00 APPL SUP HR/PAYROLL 38908 41825
42,00 APPL SUP UB (RETIREES) 38908 41825
2,092.00 APPL SUP PIMS 38908 41825
210.00 APPLSUPBUSLIC 38908 41825
210.00 APPL SUP CODE ENFORCEMENT 38908 41825
1,208.00 APPL SUP PARK & REC 38908 41825
137.00 APPL SUP INSIGHT SOFTWARE 38908 41825
4,141.00 APPL SUP UTILITY BILLING 38908 41825
14,251.00
1434 MADDEN GALANTER HANSEN, LLP
40.50 LABOR RELATIONS SERVICES 38910 5/1/2016
40.50
1867 MADISON NATIONAL LIFE INSURANCE CO.
1,820.14 PREMIUMS JUNE 2016 38841 5/13/2016
.58  SALARY CHANGES 38841 5/13/2016
1,820.67
6807 MAUCH, RACHEL
50.00 COMPLIANCE CHECK DECOY 38898 5/12/2016
50.00
1889 MAUER CHEVROLET
69.34 PARTS FOR #2163 38911 6114890/1
377.75 LABOR 38911 6114890/1
447.09
1907 MEDTOX LABORATORIES, INC.
50.00 QUARTERLY TESTING FEES 38842 042016702635
50.00

Account No

60703.6220

10210.6375
10210.6375
10150.6375
10150.6375
10150.6375
10420.6375
10140.6375
10420.6375
10520.6371
10150.6375
50600.6302

10120.6302

10101.2177
10101.2177

10210.6210

60703.6220
60703.6371

10125.6302

Subledger

Account Description

Continued...
REPAIR & MAINTENANCE SUPPLIES

OTHER CONTRACTED SERVICES
OTHER CONTRACTED SERVICES
OTHER CONTRACTED SERVICES
OTHER CONTRACTED SERVICES
OTHER CONTRACTED SERVICES
OTHER CONTRACTED SERVICES
OTHER CONTRACTED SERVICES
OTHER CONTRACTED SERVICES
REPAIRS & MAINT CONTRACTUAL
OTHER CONTRACTED SERVICES
PROFESSIONAL SERVICES

PROFESSIONAL SERVICES

DISABILITY INSURANCE
DISABILITY INSURANCE

OPERATING SUPPLIES

REPAIR & MAINTENANCE SUPPLIES
REPAIRS & MAINT CONTRACTUAL

PROFESSIONAL SERVICES

6/3/2016 13:20:52

Page - 6

Business Unit

CENTRAL GARAGE FUND

POLICE PROTECTION
POLICE PROTECTION
FINANCE

FINANCE

FINANCE

CODE ENFORCEMENT
CITY CLERK

CODE ENFORCEMENT
PARKS ADMINISTRATION
FINANCE

UTILITY ADMINISTRATION

CITY ADMINSTRATION

GENERAL FUND
GENERAL FUND

POLICE PROTECTION

CENTRAL GARAGE FUND
CENTRAL GARAGE FUND

HUMAN RESOURCES



RESCKR2

Check #
122715

122716

122717

122718

122719

122720

122721

122722

122723

Date
5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

LOGIS100

20.00

CITY OF SOUTH ST PAUL

Council Check Register and Summary

Continued...

REPAIR & MAINTENANCE SUPPLIES

6/3/2016 13:20:52

Page - 7

Business Unit

CAPITAL PROGRAMS FUND
EQUIPMENTACQUISITION F

POLICE PROTECTION

CENTRAL GARAGE FUND

METRO WASTE CONTROL COMMISSIONEWER UTILITY

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

CONFERENCES, TRAINING, TRAVEL

Council Check Register by GL
Amount  Supplier / Explanation PO # Doc No Inv No Account No Subledger Account Description
1913 MERIT ELECTRIC COMPANY
8,853.90 CIP #POL-14-105 38844 56925 40402.6371 REPAIRS & MAINT CONTRACTUAL
3,119.11 REPLACEMENT CABLING 38912 56936 40407.6571 COMPUTER HARDWARE
11,873.01
6808 MERTH, WILLIAM
50.00 COMPLIANCE CHECK DECOY 38899 5/12/2016 10210.6210 OPERATING SUPPLIES
50.00
5582 METRO PRODUCTS INC
203.84 RUBBER STRAP/WIPES 38848 116876 60703.6220
203.84
1926 METROPOLITAN COUNCIL ENVIRONMENT SVCS
213,632.20 WASTE WATER SERVICES JUNE 38849 0001055046 50606.6376
213,632.20
1939 MIDWAY FORD CO.
1,128.65 ROTOR/HOSE ASY 38850 258581 60703.6220
29.54 SWITCH 38851 258698 60703.6220
17.79 HOSEASY 38852 258718 60703.6220
459.35 PANEL 38853 258383 60703.6220
1,635.33
4354 MINNESOTA CIT OFFICER'S ASSOCIATION
1,250.00 CIT CLASS/RUNNING & SLIFKO 38909 20160517 10210.6331
1,250.00
1986 MINNESOTA DEPARTMENT OF HEALTH
630.00 SPLASH POOL LICENSE 38857 FBL-22747-28658 10527.6210 OPERATING SUPPLIES
630.00 NORTHVIEW POOL LICENSE 38858 FBL-22748-28658 10528.6210 OPERATING SUPPLIES
1,260.00
1989 MINNESOTA DEPARTMENT OF LABOR & INDUSTRY
379.71 SURCHARGE FOR APRIL 2016 38854 24892037155 10101.2083 SURCHARGES
379.71
1991 MINNESOTA DEPARTMENT OF LABOR & INDUSTRY
10.00 BOILER LICENSE 38855 ABRO0140053] 10320.6302 PROFESSIONAL SERVICES
10.00 BOILER LICENSE/PUMPING STATION 38856 ABR0140037I 50606.6302 PROFESSIONAL SERVICES

CENTRAL GARAGE FUND
CENTRAL GARAGE FUND
CENTRAL GARAGE FUND
CENTRAL GARAGE FUND

POLICE PROTECTICON

SPLASH POOL
NORTHVIEW POOL

GENERAL FUND

PUBLIC WORKS
SEWER UTILITY



R55CKR2  LOGIS100

Check # Date Amount

Supplier / Explanation

122723 5/20/2016

122724 5/20/2016
175.50
175.50

122725 5/20/2016
1,750.00
1,750.00
1,050.00
3,044.00

868.07

8,463.07

122726 5/20/2016
72.50
72.50

122727 5/20/2016
35.00
35.00
70.00

122728 5/20/2016

58.00
57.00
14.61
191.81
25.00
230.75
25.00
191.81
25.00
191.81
25.00
236.92
236.93
135.00
14.04
1,658.68

1995 MINNESOTA ELEVATOR, INC.

MAY Bl MONTHLY SERVICE

2009 MINNESOTA PIPE & EQUIPMENT

10-DRAIN TO FRESH WATER PLATE
10-DRAIN TO FRESH WATER PLATE
6-DRAIN TO FRESH WATER PLATE
DRAIN TO FRESH WATER PLATES
PVC SEWER PIPES

2024 MINNESOTA VALLEY TESTING LABS

WATER TESTING

CITY OF SOUTH ST PAUL

Council Check Register by GL

Council Check Register and Summary

Doc No
1991 MINNESOTA DEPARTMENT OF LABOR & INDUSTRY

38843

38859
38859
38859
38859
38860

38861

2067 MUNICIPAL CLERKS & FINANCE OFFICERS

WILCOX
JOHNSON

5682 NITTI SANITATION
TRASH & RECYCLING AIRPORT
TRASH & RECYCLING LIBRARY
TRASH SERVICE COMPOST SITE
TRASH
RECYCLING
TRASH
RECYCLING
TRASH
RECYCLING
TRASH
RECYCLING
TRASH SERVICE PUBLICWORKS
TRASH SERVICE PUBLICWORKS
TRASH SERVICE PARKS
WATEROUS LIFTSTATION

38831
38831

38913
38914
38915
38916
38916
38817
38917
38918
38918
38919
38918
38920
38920
38921
38922

Inv No

661995

0352834
0352834
0352834
0352834
0353995

805660

5/5/2016
5/5/2018

406475
406474
406482
406477
406477
406478
406478
406479
406479
406480
406480
406473
406473
410477
406481

Account No

20230.6371

40432.6220
40432.6220
40432.6220
50610.6220
50606.6220

50605.6302

10140.6471
10140.6471

202456379
20230.6379
10170.6379
10340.86379
10170.6375
10340.6379
10170.6375
10340.6379
10170.6375
10340.6379
10170.6375
10320.6379
10340.6379
10340.6379
50606.6379

Subledger

Account Description

201605
201607
201608

Continued...

REPAIRS & MAINT CONTRACTUAL

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

PROFESSIONAL SERVICES

DUES & SUBSCRIPTIONS
DUES & SUBSCRIPTIONS

CONT SERV/REFUSE & SANITATION
CONT SERV/REFUSE & SANITATION
CONT SERV/REFUSE & SANITATION
CONT SERV/REFUSE & SANITATION
OTHER CONTRACTED SERVICES

CONT SERV/REFUSE & SANITATION
OTHER CONTRACTED SERVICES

CONT SERV/REFUSE & SANITATION
OTHER CONTRACTED SERVICES

CONT SERV/REFUSE & SANITATION
OTHER CONTRACTED SERVICES

CONT SERV/REFUSE & SANITATION
CONT SERV/REFUSE & SANITATION
CONT SERV/REFUSE & SANITATION
CONT SERV/REFUSE & SANITATION

6/3/2016 13:20:52

Page - 8

Business Unit

LIBRARY

2016 LOCAL IMPROVEMENTS
2016 LOCAL IMPROVEMENTS
2016 LOCAL IMPROVEMENTS
STORM WATER UTILITY
SEWER UTILITY

WATER UTILITY

CITY CLERK
CITY CLERK

AIRPORT
LIBRARY
RECYCLING PROGRAM

PARKS FACILITIES AND MTNCE

RECYCLING PROGRAM

PARKS FACILITIES AND MTNCE

RECYCLING PROGRAM

PARKS FACILITIES AND MTNCE

RECYCLING PROGRAM

PARKS FACILITIES AND MTNCE

RECYCLING PROGRAM
PUBLIC WORKS

PARKS FACILITIES AND MTNCE
PARKS FACILITIES AND MTNCE

SEWER UTILITY



R55CKR2  LOGIS100

Check #
1227298

122730

122731

122732

122733

122734

122735

122736

122737

122738

Date
5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

CITY OF SOUTH ST PAUL

Council Check Register by GL

Council Check Register and Summary

Amount  Supplier / Explanation PO # Doc No
2149 OFFICE OF MN IT SERVICES
401.00 WAN USAGE APRIL 2016 38862
401.00
2150 OFFICE OF THE SECRETARY OF STATE
120.00 WOOG NOTARY COMMISSION FEE 38863
120.00
4105 OLSON, RAYNE
50.00 ONLINE TRAVEL TRIPS PROGRAM 38923
50.00
2166 O'REILLY AUTO PARTS
16.99 Ol DISPENSER 38864
19.98 CONNECTOR 38865
36.97
2172 OTTERNESS, DALE
69.96 FOR HOTBOX 38866
69.96
2176 OXYGEN SERVICES COMPANY
241.80 RECYCLE CYLINDERS 38924
241.80
5046 PIRTEK BURNSVILLE
271.42 PARTS FOR ROLLER 38867
34.02 SWIVEL PART 38868
305.44
6814 POLLINATE MINNESOTA
117.71  WHAT'S THE BUZZ PRESENTATION 38926
117.71
6663 PREMIUM WATERS INC
23.75 WATER FOR COOLER 38869
23.75
6360 PROFORMA POWERHOUSE SOLUTIONS
519.93 WEED BE GONERS T-SHIRTS 38925

519.93

Inv No

DV1604048

5/1/2016

5/1/2016

1767-202540
1767-202552

5/12/2016

03341167

§2242747.001
§2265377.001

1076

303656-04-16

90H4702146

Continued...

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

REPAIR & MAINTENANCE SUPPLIES

REPAIR & MAINTENANCE SUPPLIES

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

Account No Subledger Account Description
10160.6375 OTHER CONTRACTED SERVICES
10420.6471 DUES & SUBSCRIPTIONS
20230.6430 MISCELLANEOUS
60703.6220
60703.6220
60703.6220
60703.6220
60703.6220
60703.6220
10630.6210 OPERATING SUPPLIES
20260.6201 OFFICE SUPPLIES
10530.6210 OPERATING SUPPLIES

6/3/2016 13:20:52

Page - 9

Business Unit

INFORMATION TECHNOLOGY

CODE ENFORCEMENT

LIBRARY

CENTRAL GARAGE FUND
CENTRAL GARAGE FUND

CENTRAL GARAGE FUND

CENTRAL GARAGE FUND

CENTRAL GARAGE FUND
CENTRAL GARAGE FUND

COMMUNITY AFFAIRS

HOUSING GENERAL

COMMUNITY AFFAIRS



R55CKR2

Check #
122738

122739

122740

122741

122742

122743

122744

122745

122746

122747

122748

LOGIS100

Date
5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

Amount  Supplier / Explanation PO# Doc No
6360 PROFORMA POWERHOUSE SOLUTIONS
2277 PUSH PEDAL PULL
100.00 EQUIPMENT REPAIR/TREADMILL 38870
100.00
4681 RADOSEVISH, LACEY
258.98 GAS REIMBURSMENT 38927
258.98
2304 RAUCHWARTER, INC.
453.00 GASKETS FOR WATEROUS 38871
453.00
1634 RICOH USA, INC.
227.00 5/25/2016-6/24/2016 38928
227.00
2344 RIVER COUNTRY COOPERATIVE
3,697.94 FUELPOLICE 38872
242,08 APRIL FUEL PURCHASES AIRPORT 38929
3,940.02
5537 SAFE-FASTINC
4,066.75 CONFINED SPACE RESCUE EQUIP 38941
4,066.75
2408 SCHINDLER ELEVATOR CORPORATION
687.77 JOHN CARROLL BUILDING 38930
667.03 PREVENTIVE MAINTENANCE 38931
1,354.80
5306 SETPOINT SYSTEMS CORP
800.00 APRIL-JUNE MAINTENANCESOFTWARE 38932
800.00
2513 SSPSS DRAMA CLUB
25.00 PROGRAMAD 38873
25.00

5/20/2016

2558 STATE INDUSTRIAL PRODUCTS

CITY OF SOUTH ST PAUL

Council Check Register by GL
Council Check Register and Summary

Inv No

166517

5/3/2016

042216

96746983

141383 4/30/16
141375 4/30/16

INV167492

8104229401
8104229763

T16249

5/12/2016

Continued...

COPIER MAINTENANCE AGREEMENT

REPAIR & MAINTENANCE SUPPLIES

REPAIR & MAINTENANCE SUPPLIES

Account No Subledger Account Description
20250.6210 OPERATING SUPPLIES
10210.6210 OPERATING SUPPLIES
50606.6371 REPAIRS & MAINT CONTRACTUAL
10210.6378
60703.6210 OPERATING SUPPLIES
20245.6220
50605.6220
50678.6371 REPAIRS & MAINT CONTRACTUAL
50677.6371 REPAIRS & MAINT CONTRACTUAL
10330.6371 REPAIRS & MAINT CONTRACTUAL
20250.6341 ADVERTISING

6/3/2016 13:20:52

Page - 10

Business Unit

CENTRAL SQUARE

POLICE PROTECTION

SEWER UTILITY

POLICE PROTECTION

CENTRAL GARAGE FUND
AIRPORT

WATER UTILITY

JOHN CARROLL APT BLDG
NAN MCKAY APT BLDG

BUILDINGS

CENTRAL SQUARE



R55CKR2

Check #
122748

122749

122750

122751

122752

122753

122754

LOGIS100

Date

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

5/20/2016

Amount  Supplier / Explanation PO#
2558 STATE INDUSTRIAL PRODUCTS
97.00 AIR CARE PROGRAM
97.00 AIR CARE PROGRAM
24423 DRAIN MAINTENANCE PROGRAM
24423 DRAIN MAINTENANCE PROGRAM
682.46
6806 THE GALLAGHER CO
60.00 OVER PAYMENT/RENTAL LICENSE
60.00
2648 T-MOBILE
32.80 PHONE SERVICE
32.80 PHONE SERVICE
60.34 PHONE CHARGES
117.12 PHONE CHARGES
88.57 PHONE CHARGES
14770 PHONE CHARGES
479.33
2692 TWIN CITY HARDWARE
23.00 PART FOR POLICE GARAGE DOOR
23.00
3646 U.S. BANK EQUIPMENT FINANCE
102.00 COPY MACHINE LEASE / MAY
102.00
2731 USABLE LIFE
1,707.75  LIFE INSURANCE JUNE 2016
1,707.75
6765 VER-TECH, INC
TRASH COMPACTOR SERVICE CALL

1,318.00

1,318.00

CITY OF SOUTH ST PAUL
Council Check Register by GL

Council Check Register and Summary

Doc No

38836
38937
38938
38939

38897

38933

38933

38934

38934

38934

38934

38874

38875

38935

38876

Subledger

Account Description

Inv No Account No
97742010 50678.6375
97785630 50678.6375
97722262 50678.6375
97766777 50678.6375
5/16/2016 10140.4238
941459303 50677.6385
5/11/16
941459303 50678.6385
5/11/16
828792863 20260.6385
5/11/16
828792863 50671.6385
5/11/16
828792863 50677.6385
5/11/16
828792863 50678.6385
5/11/16
790044 10330.6220
304437346 20230.6378
4000663258 10101.2178
710753 50877.6375

Continued...
OTHER CONTRACTED SERVICES
OTHER CONTRACTED SERVICES
OTHER CONTRACTED SERVICES
OTHER CONTRACTED SERVICES

RESIDENTIAL RENTAL HOUSING BUS

UTILITY SERVICE

UTILITY SERVICE

UTILITY SERVICE

UTILITY SERVICE

UTILITY SERVICE

UTILITY SERVICE

REPAIR & MAINTENANCE SUPPLIES

COPIER MAINTENANCE AGREEMENT

LIFE INSURANCE

OTHER CONTRACTED SERVICES

6/3/2016 13:20:52

Page - 11

Business Unit
JOHN CARROLL APT BLDG
JOHN CARROLLAPT BLDG

JOHN CARROLL APT BLDG
JOHN CARROLL APT BLDG

CITY CLERK

NAN MCKAY APT BLDG

JOHN CARROLL APT BLDG

HOUSING GENERAL

CHSP PROGRAM

NAN MCKAY APT BLDG

JOHN CARROLL APT BLDG

BUILDINGS

LIBRARY

GENERAL FUND

NAN MCKAY APT BLDG



R55CKR2

Check #
122754

122755

122756

122757

LOGIS100

Date Amount

Supplier / Explanation PO #

5/20/2016

5/20/2016

81.24
81.24

5/20/2016

171.72
171.72

5/20/2016

1,600.00
82.99
45.00
21.45

217.14
107.57
38.53
51
20.75
68.55
89.94
515.82
502.32
12.00
20.75
.29

.51
43.00
6.00
17.98
64.95
200.02
99.00
7.35
9.89
157.85
272.28
115.00
68.55
81.45

6765 VER-TECH, INC

CITY OF SOUTH ST PAUL

Council Check Register by GL

Council Check Register and Summary

Doc No

2767 W.D. LARSON COMPANIES LTD, INC.

PARTS FOR #314

3624 WALLACE, MIKE
SPRING APWA CONFERENCE

38878

38940

2804 WELLS FARGO REMITTANCE CENTER

VIEWCOMM-SEC CAMERA LICENSE
TRACTOR SUPPLY-PUMP SPRAYER
SAMS-MEMBERSHIP RENEWAL
SAMS-SNACKS

ZOROTOOLS-KEY KEEPER/BATTERIES
QUILL-EASEL/SHARPIE PENS
CARIBOU-COFFEE

MN DVS-TAX

MNDVS-TITLE TRANSFER
FLUEGEL-SAMMY FOOD

POLICE BIKE STORE-BIKE SHORTS
COURTYARD-LODGING
COURTYARD-LODGING

MN DVS-TAB FEE

MN DVS-TITLE FEE

MN DVS-TAB TAX

MN DVS-TITLE TAX
ECOLLERTECH-DOG TRAINER

U of M-PARKING

CUB FOODS-DONUTS
BROWNELLS-SAFETY SELECTOR
BEST WESTERN-LODGING
AMAZON PRIME-MEMBERSHIP
USPS-RETURNED SHIRTS
OFFICEDEPOT-BUBBLE MAILERS
OFFICEDEPOT-DVD SLEEVE/TRAY
CUB FOODS-VEGGIE/MEAT PLATERS
BCA TRAINING-REGISTRATION
FLUEGEL-SAMMY FOOD
AMAZON-FIREARMS CLEANER

39040
39044
39042
39043
39044
39045
39046
39047
39048
39049
39050
39051
39052
39053
39054
39055
39056
39057
39058
39059
39060
39061
39062
39063
39064
39065
39066
39067
39068
39069

Inv No

B-261170200

5/17/2016

JEBB
7GYM
RAMX
GQJD
E4VK
RBAF
NAAD
48B3
4SNF
Lvo9
ARB8J
RXLM
RXL3
QBAN
Q8BG
Q62F
Q622
Y8LJ
VLge
8GJ4
T5X9
9AVL
FAD8&
BAV8
HBN4
HBRP
AD7R
AS2S
LSXJ
ZVRM

Account No Account Description
Continued...

60703.6220 REPAIR & MAINTENANCE SUPPLIES
10340.6331 CONFERENCES, TRAINING, TRAVEL
40407.6571 COMPUTER HARDWARE
20245.6220 REPAIR & MAINTENANCE SUPPLIES
20245.6471 DUES & SUBSCRIPTIONS
20245.6250 MERCHANDISE FOR RESALE
20245.6220 REPAIR & MAINTENANCE SUPPLIES
20245.6220 REPAIR & MAINTENANCE SUPPLIES
20245,6331 CONFERENCES, TRAINING, TRAVEL
10210.6210 OPERATING SUPPLIES
10210.6210 OPERATING SUPPLIES
10210.6210 OPERATING SUPPLIES
10210.6245 CLOTHING ALLOWANCE
10210.6331 CONFERENCES, TRAINING, TRAVEL
10210.6331 CONFERENCES, TRAINING, TRAVEL
10210.6210 OPERATING SUPPLIES
10210.6210 OPERATING SUPPLIES
10210.6210 OPERATING SUPPLIES
10210.6210 OPERATING SUPPLIES
10210.6580 OTHER EQUIPMENT
10210.6331 CONFERENCES, TRAINING, TRAVEL
10210.6210 OPERATING SUPPLIES
10210.6220 REPAIR & MAINTENANCE SUPPLIES
10210.6331 CONFERENCES, TRAINING, TRAVEL
10210.6390 POSTAGE AND TELEPHONE
10210.6390 POSTAGE AND TELEPHONE
10210.6201 OFFICE SUPPLIES
10210.6201 OFFICE SUPPLIES
10210.6210 OPERATING SUPPLIES
10210.6331 CONFERENCES, TRAINING, TRAVEL
10210.6210 OPERATING SUPPLIES
10210.6210 OPERATING SUPPLIES

6/3/2016 13:20:52

Page - 12

Business Unit

CENTRAL GARAGE FUND

PARKS FACILITIES AND MTNCE

EQUIPMENT ACQUISITION F
AIRPORT

AIRPORT

AIRPORT

AIRPORT

AIRPORT

AIRPORT

POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION



R55CKR2  LOGIS100

Check # Date
122757 5/20/2016

Amount

Supplier / Explanation PO #

5.35
132.90
516.98
516.96
583.34
836.74
136.95
136.95
136.95
136.95

77.80
50.00
61.52
21.43
27.85
13.93
86.01
826.62
5.88
14.10
12.84
11.32
27.10
515.82
225.00

6.00
269.40
800.00
400.00
295.00
295.00
501.92

68.00
299.00
10.89
18.99
25.95
4.19
42.54

Doc No

2804 WELLS FARGO REMITTANCE CENTER

AMAZON-PERMIT HOLDER
AMAZON-MIL COMM OIL
GRANDVIEW LODGE-LODGING
GRANDVIEW LODGE-LODGING
SUNBELT RENTAL-ASPHALT ROLLER
SUNBELT RENTAL-ASPHALT ROLLER
AMAZON-CHAIR CIP#POL-~14-105
AMAZON-CHAIR CIP#POL-14-105
AMAZON-CHAIR CIP#POL-14-105
AMAZON-CHAIR CIP#POL~14-105
ABSOLUTE TRAILER SALES-PINTLE
SU ZS EMBROIDERY

ACE HARDWARE-

ACE HARDWARE-

WALMART-HOSE

WALMART-HOSE

LOWES-GAUGE

POWER SYSTEMS-FITNESS EQUIPMEN
ACE HARDWARE-PART

KAPOSIA CONVENIENCE-SODA
CARIBOU-COFFEE

KWIK TRIP-DONUTS/COOKIES
SUPER AMERICA-FUEL
COURTYARD-LODGING
MAWP-MEALS

U of M-PARKING

EYEMED-PREMIUM MAY 2016
ALLIANCEFORINNOVATION-CONF
ALLIANCEFORINNOVATION-CONF
123SIGNUP-CONF ANDERSON
123SIGNUP-CONF HAIMA
SWAIRLINE-FLIGHT

BEST TRANSPORT-TRANSPORTATION
SKILL PATH-TRAINING KLEINBOEHL
AMAZON-DVD

AMAZON-DOORBELL
AMAZON-BOOK DIVIDERS
AMAZON-HAND PUNCH
MYDRIVERSMANUALS-DRIVER MANUAL

39070
39071
39072
38073
39074
39075
39076
39077
38078
39079
39080
39081
39082
39083
39084
39085
39086
39087
39088
39089
39090
39091
39092
39093
39094
39095
39096
39087
38098
39099
39100
39101
39102
39103
39104
39105
39106
39107
39108

CITY OF SOUTH ST PAUL

Council Check Register by GL
Council Check Register and Summary

Inv No

8DF1
ARTB
MWV
M8XX
bJow
GFEJ
X1AX
WSVZ
BAZB
B9N2
LGFL
4DEN
NATK
NAVW
V17
V3G
08HM
8504
XT65
00QA
HGEV
YD4M
KE2T
RXLX
3APE
VL7Y
Q1FZ
41L2
106W
FOFS
FOHQ
3Z78B
sYQzZ
R3VP
N59V
AV1A
AV1A
XBSH
BEMW

Account No

Account Description

10210.6201
10210.6210
10320.6331
10340.6331
10320.6220
10320.6220
40402.6220
40402.6220
40402.6220
40402.6220
60703.6220
20243.6245
20243.6220
20243.6220
20243.6220
20243.6220
20243.6220
20250.6210
20243.6331
10210.6331
10210.6331
10210.6331
60703.6210
10210.6331
10210.6331
10210.6331
10101.2181
10110.6331
10120.6331
10125.6331
10125.6331
10125.6331
10125.6331
10410.6331
20230.6230
20230.6240
20230.6201
20230.6201
20230.6230

Continued...
OFFICE SUPPLIES
OPERATING SUPPLIES
CONFERENCES, TRAINING, TRAVEL
CONFERENCES, TRAINING, TRAVEL
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
CLOTHING ALLOWANCE
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
OPERATING SUPPLIES
CONFERENCES, TRAINING, TRAVEL
CONFERENCES, TRAINING, TRAVEL
CONFERENCES, TRAINING, TRAVEL
CONFERENCES, TRAINING, TRAVEL
OPERATING SUPPLIES
CONFERENCES, TRAINING, TRAVEL
CONFERENCES, TRAINING, TRAVEL
CONFERENCES, TRAINING, TRAVEL
EYE MED INSURANCE
CONFERENCES, TRAINING, TRAVEL
CONFERENCES, TRAINING, TRAVEL
CONFERENCES, TRAINING, TRAVEL
CONFERENCES, TRAINING, TRAVEL
CONFERENCES, TRAINING, TRAVEL
CONFERENCES, TRAINING, TRAVEL
CONFERENCES, TRAINING, TRAVEL
BOOKS, MATERIALS & PERIODICALS
MINOR EQUIPMENT AND FURNITURE
OFFICE SUPPLIES
OFFICE SUPPLIES
BOOKS, MATERIALS & PERIODICALS

6/3/2016 13:20:52

Page - 13

Business Unit

POLICE PROTECTION
POLICE PROTECTION
PUBLIC WORKS

PARKS FACILITIES AND MTNCE
PUBLIC WORKS

PUBLIC WORKS

CAPITAL PROGRAMS FUND
CAPITAL PROGRAMS FUND
CAPITAL PROGRAMS FUND
CAPITAL PROGRAMS FUND
CENTRAL GARAGE FUND
DOUG WOOG ARENA
DOUG WOOG ARENA
DOUG WOOG ARENA
DOUG WOOG ARENA
DOUG WOOG ARENA
DOUG WOOG ARENA
CENTRAL SQUARE

DOUG WOOG ARENA
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
CENTRAL GARAGE FUND
POLICE PROTECTION
POLICE PROTECTION
POLICE PROTECTION
GENERAL FUND

MAYOR AND COUNCIL
CITY ADMINSTRATION
HUMAN RESOURCES
HUMAN RESOURCES
HUMAN RESOURCES
HUMAN RESOURCES

CITY PLANNER

LIBRARY

LIBRARY

LIBRARY

LIBRARY

LIBRARY



Check # Date

R55CKR2  LOGIS100

Amount

Supplier / Explanation PO #

122757 5/20/2016
119.40
171.94
398.00
398.00
398.00
583.80

41.89
69.82
29.55
63.44
25.00
162.35
27.39
26.45
24.81
400.00
49.99
122.00
14.22
9.48
135.00
59.99
202.24
303.38
303.38
349.33
990.87
104.25

18,125.76

122758 5/20/2016
65.95
65.95

122759 5/20/2016
53.17
1,386.89
107.44

1,080.48

2,637.98

CANVA WORK-1YR SUBSCRIPTION
COURTYARD-LODGING
STARFISH-DVD/PROGRAMING
STARFISH-DVD/PROGRAMING
STARFISH-DVD/PROGRAMING
ZOGICS-GYM WIPES
OFFICEMAX-THERMAL PAPER
TARGET-CUPCAKES/JUICE
KNOWLANS-COFFEE/DONUTS
OFFICEDEPOT-COLORED PAPER
TARGET-GIFT CARD

VISTAPRINT-ART SHOWADVERTISE
KNOWLANS-COOKIES/WATER
KNOWLANS-COOKIES
KNOWLANS-TRASH BAGS
POLLUTION CONTROL-NPDES PERMIT
OFFICEMAX-PRINTER REPLACEMENT
AELSLAGID-CERT RENEWAL
TMART-BATTERIES

TMART CELL PHONE BATTERIES

INTL CODE COUNCIL-MEMBERSHIP
OFFICEDEPOT-REPLACEMENT KEYBOA
AM PUB WORKS-HARTZELL CONF

AM PUB WORKS-HARTZELL CONF

AM PUB WORKS-HARTZELL CONF
FASTSIGNS-WOOG ARENA SIGNS
FASTSIGNS-WOOG ARENA SIGNS

JP COOKE-DOG/CAT LICENSE

2810 WESTON WOODS
READ TO YOUR BUNNY DVD

2849 XCEL ENERGY
POLICE /APRIL
CITY HALL/APRIL
STREET LIGHT UTILITY FUND
SEWER /APRIL

Doc No
2804 WELLS FARGO REMITTANCE CENTER

39108
39110
39111
39112
39113
39114
39115
39116
39117
39118
39119
39120
39121
39122
39123
39124
39125
39126
39127
39128
39129
39130
39131
39132
39133
39134
39135
39136

38877

38879
38880
38880
38881

CITY OF SOUTH ST PAUL

Council Check Register by GL
Council Check Register and Summary

Inv No

XRYW
BMG3
OFNM
OFNM
OFNM
XS6B
2GS0
LDX0
3XZS
MLQ1
VZDM
RR8F
Q3R1
L22D
X6J0
RWWZ
NJ66
ALB8
oW
ovWY
9NO0O
MNPO
DDsP
DDsP
DD5P
KM5E
KMe0
2TLH

13040328

500254789
500256552
500256552
500272756

Account No Subledger Account Description
Continued...

20230.6240 MINOR EQUIPMENT AND FURNITURE
10210.6331 CONFERENCES, TRAINING, TRAVEL
20250.6210 OPERATING SUPPLIES
10527.6210 OPERATING SUPPLIES
10528.6210 OPERATING SUPPLIES
20250.6210 OPERATING SUPPLIES
10520.6201 OFFICE SUPPLIES
10530.6210 227573 OPERATING SUPPLIES
10530.6210 OPERATING SUPPLIES
10530.6201 OFFICE SUPPLIES
10530.6210 OPERATING SUPPLIES
10530.6210 OPERATING SUPPLIES
10530.6210 OPERATING SUPPLIES
10530.6210 OPERATING SUPPLIES
10530.6210 OPERATING SUPPLIES
40432.6371 201605 REPAIRS & MAINT CONTRACTUAL
10140.6201 OFFICE SUPPLIES
10315.6471 DUES & SUBSCRIPTIONS
50678.6390 POSTAGE AND TELEPHONE
50677.6390 POSTAGE AND TELEPHONE
10420.6471 DUES & SUBSCRIPTIONS
10140.6201 OFFICE SUPPLIES
10315.6331 CONFERENCES, TRAINING, TRAVEL
50605.6331 CONFERENCES, TRAINING, TRAVEL
50606.6331 CONFERENCES, TRAINING, TRAVEL
20243.6341 ADVERTISING
20243.6341 ADVERTISING
10420.6201 OFFICE SUPPLIES
20217.6230 227637 BOOKS, MATERIALS & PERIODICALS
10210.6385 UTILITY SERVICE
10330.6385 UTILITY SERVICE
50615.6385 UTILITY SERVICE
50606.6385 UTILITY SERVICE

6/3/2016 13:20:52

Page - 14

Business Unit

LIBRARY

POLICE PROTECTION
CENTRAL SQUARE
SPLASH POOL
NORTHVIEW POOL
CENTRAL SQUARE
PARKS ADMINISTRATION
COMMUNITY AFFAIRS
COMMUNITY AFFAIRS
COMMUNITY AFFAIRS
COMMUNITY AFFAIRS
COMMUNITY AFFAIRS
COMMUNITY AFFAIRS
COMMUNITY AFFAIRS
COMMUNITY AFFAIRS
2016 LOCAL IMPROVEMENTS
CITY CLERK
ENGINEERING

JOHN CARROLL APT BLDG
NAN MCKAY APT BLDG
CODE ENFORCEMENT
CITY CLERK
ENGINEERING

WATER UTILITY

SEWER UTILITY

DOUG WOOG ARENA
DOUG WOOG ARENA
CODE ENFORCEMENT

GRANTS/DONATIONS LIBRARY

POLICE PROTECTION
BUILDINGS

STREET LIGHT UTILITY
SEWER UTILITY



R55CKR2  LOGIS100

Check # Date Amount

Supplier / Explanation PO #

122759 5/20/2016

122760 5/20/2016
50.00
50.00

122761 5/27/2016
3,266.25

3,081.00

6,347.25

122762 5/27/2016

11.41
26.99
23.89
3.99
17.77
12.99
6.49
38.44
27.39
15.45
£39.22
16.48
740.81

122763 5/27/2016

27,348.48

27,348.48

122764 5/27/2016
856.55

1,282.80

2,139.35

122765 5/27/2016
226.20
226.20

122766 5/27/2016
175.01

2849 XCEL ENERGY

6809 YANG, RICHARD
COMPLIANCE CHECK DECOY

3739 ACCOUNTEMPS
ANDERSON/WEEK ENDED 5/6/2016
WEEK ENDED 5/13/2016

1016 ACE HARDWARE & PAINT
NUTS / BOLTS / NAILS
COOLER
CABLE
KEY REPLACEMENT
MASKING TAPE/PAINT BRUSH
FUSE
COUPLER
SANDER POLE/SCREEN
KEYS
JOINT TAPE
WATER SOFTENER SALT
MOLDING/SOCKET

4059 ASCENT AVIATION GROUP, INC.
8000 GAL 100LL

6287 AUTOMATIVE REFLECTIONS
REPAIR TO TRUCK #208
REPAIR TO TRUCK #338

1093 BEACON ATHLETICS
FITNESS ROOM EQUIPMENT

1095 BECKER ARENA PRODUCTS, INC.

EDGER BLADES

Doc No

38896

39208
39209

39137
39138
39138
39140
39141
39142
39311
39312
39313
39314
39315
39316

39143

39144
39145

39146

39299

CITY OF SOUTH ST PAUL

Council Check Register by GL
Councit Check Register and Summary

Inv No

5/12/2016

45728608
45780440

528077/5
528095/5
527715/5
528049/5
528200/5
528198/5
527186/5
526954/5
525625/5
525509/5
527692/5
527521/5

363663

174649
174650

0457875-IN

1001469

Account No

Account Description

10210.6210

20260.6302
20260.6302

50605.6220
10320.6220
10210.6210
10210.6210
50605.6220
10340.6220
20243.6220
20243.6220
20243.6220
20243.6220
20243.6220
20243.6220

20245.6250

60703.6371
60703.6371

10340.6240

20243.6220

Continued...

OPERATING SUPPLIES

PROFESSIONAL SERVICES
PROFESSIONAL SERVICES

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
OPERATING SUPPLIES

OPERATING SUPPLIES

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

MERCHANDISE FOR RESALE

REPAIRS & MAINT CONTRACTUAL
REPAIRS & MAINT CONTRACTUAL

MINOR EQUIPMENT AND FURNITURE

REPAIR & MAINTENANCE SUPPLIES

6/3/2016 13:20:52

Page - 15

Business Unit

POLICE PROTECTION

HOUSING GENERAL
HOUSING GENERAL

WATER UTILITY
PUBLIC WORKS
POLICE PROTECTION
POLICE PROTECTION
WATER UTILITY
PARKS FACILITIES AND MTNCE
DOUG WOOG ARENA
DOUG WOOG ARENA
DOUG WOOG ARENA
DOUG WOOG ARENA
DOUG WOOG ARENA
DOUG WOOG ARENA

AIRPORT

CENTRAL GARAGE FUND
CENTRAL GARAGE FUND

PARKS FACILITIES AND MTNCE

DOUG WOOG ARENA



R55CKR2 LOGIS100 CITY OF SOUTH ST PAUL 6/3/2016 13:20:52

Council Check Register by GL Page - 16
Council Check Register and Summary

Check # Date Amount  Supplier / Explanation PO # Doc No Inv No Account No Subledger Account Description Business Unit
122766 5/27/2016 1095 BECKER ARENA PRODUCTS, ING. T Continued...
175.01
122767 5/27/2016 3285 BINDER HEATING AND AIR CONDITIONING, INC
230.00 HVAC SERVICE 39147 84571 20245.6371 REPAIRS & MAINT CONTRACTUAL AIRPORT
230.00
122768 5/27/2016 1128 BOYER FORD TRUCKS INC
160.28 PARTS FOR #332 39148 1049993 60703.6220 REPAIR & MAINTENANCE SUPPLIES CENTRAL GARAGE FUND
475.08 PARTS FOR #336 39149 1051588 60703.6220 REPAIR & MAINTENANCE SUPPLIES CENTRAL GARAGE FUND
437.14 PARTS FOR #330 39150 1051678 60703.6220 REPAIR & MAINTENANCE SUPPLIES CENTRAL GARAGE FUND
1,072.50 )
122769 5/27/2016 6736 BRAUN INTERTEC CORPORATION
619.75 NAN MCKAY FIRE ALARM PROJECT 39279 BO58675 50677.6560 BUILDING FIXTURES AND IMPRS NAN MCKAY APT BLDG
500.00 JOHN CARROLL FIRE ALARM PROJEC 39280 BO058676 50678.6560 BUILDING FIXTURES AND IMPRS JOHN CARROLLAPT BLDG
1,118.75
122770 5/27/2016 1134 BREMER BANK
30.00 RECORDS 39226 5/4/2016 10210.6210 OPERATING SUPPLIES POLICE PROTECTION
30.00
122771 5/27/2016 1141 BROCK WHITE COMPANY, LLC
102.50 QUICKPATCH/BONDING AGENT 38151 12655950-00 10320.6220 REPAIR & MAINTENANCE SUPPLIES  PUBLIC WORKS
102.50
122772 5/27/2016 3615 CAMPBELL KNUTSON, P.A.
17,116.50 PROSECUTION FEES 39152 4/30/2016 10130.6304 PROFESSIONAL SVCS-CRIMINAL CITY ATTORNEY
17,118.50
122773 5/27/2016 1184 CINTAS CORPORATION #754
20.54 WORK SHIRTS 39153 754593766 10320.6245 CLOTHING ALLOWANCE PUBLIC WORKS
17.24 WORK SHIRTS 39153 754593766 10340.6245 CLOTHING ALLOWANCE PARKS FACILITIES AND MTNCE
6.47 WORK SHIRTS 39153 754593766 50605.6245 CLOTHING ALLOWANCE WATER UTILITY
6.46 WORK SHIRTS 39153 754593766 50606.6245 CLOTHING ALLOWANCE SEWER UTILITY
88.56 WORK SHIRTS 39153 754593766 60703.6245 CLOTHING ALLOWANCE CENTRAL GARAGE FUND
20.54 WORK SHIRTS 39154 754591184 10320.6245 CLOTHING ALLOWANCE PUBLIC WORKS
17.24  WORK SHIRTS 39154 754591184 10340.6245 CLOTHING ALLOWANCE PARKS FACILITIES AND MTNCE
6.47 WORK SHIRTS 39154 754591184 50605.6245 CLOTHING ALLOWANCE WATER UTILITY
6.46 WORK SHIRTS 39154 754591184 50606.6245 CLOTHING ALLOWANCE SEWER UTILITY

30.96 WORK SHIRTS 39154 754591184 60703.6245 CLOTHING ALLOWANCE CENTRAL GARAGE FUND



R55CKR2  LOGIS100

Check # Date Amount

Supplier / Explanation PO #

122773 5/27/2016

20.54
17.24
6.47
6.46
30.96
162.62
20.54
17.24
6.47
6.46
30.96
546.90

122774 5/27/2016
800.71

800.71

122775 5/27/2016

1,119.84

1,119.84

122776 5/27/2016
9,692.00

1,983.00

2,4988.00

14,173.00

122777 5/27/2016
27.97
57.08
24.62
24.62
48.51
260.60
443.41

122778 5/27/2016

WORK SHIRTS
WORK SHIRTS
WORK SHIRTS
WORK SHIRTS
WORK SHIRTS
MATS

WORK SHIRTS
WORK SHIRTS
WORK SHIRTS
WORK SHIRTS
WORK SHIRTS

1192 CITY OF ST. PAUL
ASPHALT FOR PATCHING

1184 CINTAS CORPORATION #754

CITY OF SOUTH ST PAUL

Council Check Register by GL

Council Check Register and Summary

Doc No

39158
39155
39155
39155
39155
39264
39265
39265
39265
39265
39265

39156

1247 DAKOTA COUNTY FINANCIAL SERVICES

MARCH RADIO FEES

6407 DARTS

CHIPS PROGRAM APRIL 2016

SERVICE COORDINATOR APRIL 2016

SERVICE COORDINATOR APRIL 2016

4725 FIRST SUPPLY LLC - TWIN CITIES

DRILL & DRIVE BIT SET
DRILL/DRIVEBIT SAFETY GLASSES
UNIONS

UNIONS

EXPANSION TANK

LOW WATER CUT OUT

1440 FREEDOM SERVICES INC

39157

39158

39159

39159

39160
39161
39288
39289
39290
39291

Inv No

754588662
754588662
754588662
754588662
754588662
754587145
754596322
754596322
754596322
754596322
754596322

INO0015768

00020523

DARTS - SSPHRA
-4B.16
DARTS - SSPHRA
-4A.186
DARTS - SSPHRA
-4A.16

1355348-00
1355333-00
1355413-00
1353970-00
1358020-00
1358014-00

Continued...

REPAIR & MAINTENANCE SUPPLIES

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

Account No Account Description
10320.6245 CLOTHING ALLOWANCE
10340.6245 CLOTHING ALLOWANCE
50605.6245 CLOTHING ALLOWANCE
50606.6245 CLOTHING ALLOWANCE
60703.6245 CLOTHING ALLOWANCE
10320.6210 OPERATING SUPPLIES
10320.6245 CLOTHING ALLOWANCE
10340.6245 CLOTHING ALLOWANCE
50605.6245 CLOTHING ALLOWANCE
50606.6245 CLOTHING ALLOWANCE
60703.6245 CLOTHING ALLOWANCE
10320.6220
10210.6371 REPAIRS & MAINT CONTRACTUAL
50671.6375 OTHER CONTRACTED SERVICES
50677.8375 OTHER CONTRACTED SERVICES
50678.6375 OTHER CONTRACTED SERVICES
50605.6220
50605.6220
20243.6220
20243.6220
20243.6220
20243.6220

REPAIR & MAINTENANCE SUPPLIES

6/3/2016 13:20:52

Page - 17

Business Unit

PUBLIC WORKS

PARKS FACILITIES AND MTNCE
WATER UTILITY

SEWER UTILITY

CENTRAL GARAGE FUND
PUBLIC WORKS

PUBLIC WORKS

PARKS FACILITIES AND MTNCE
WATER UTILITY

SEWER UTILITY

CENTRAL GARAGE FUND

PUBLIC WORKS

POLICE PROTECTION

CHSP PROGRAM
NAN MCKAY APT BLDG

JOHN CARROLLAPT BLDG

WATER UTILITY
WATER UTILITY
DOUG WOOG ARENA
DOUG WOOG ARENA
DOUG WOOG ARENA
DOUG WOOG ARENA



R55CKR2

Check #
122778

122779

122780

122781

122782

122783

122784

122785

122786

122787

LOGIS100

Date
512712016

5/27/2016

5/27/2016

5/27/2016

512712016

5/27/2016

5/27/2016

5/27/2016

5/27/2016

5/27/2016

Amount  Supplier / Explanation PO# Doc No Inv No Account No
1440 FREEDOM SERVICES INC
385.25 39250 052516940413 10101.2179
385.25
1440 FREEDOM SERVICES INC
28.50 MAY 2016 ADMIN FEE 39281 5455 10150.6375
15.00 MAY 2016 ONLINE ACCESS 39281 5455 10150.6375
43.50
1444 FRONTIER AG & TURF
373.81 BRACKET/WAHER/BOLT/NUT/SCREW 39162 P87585 60703.6220
373.81
4887 GALE/CENGAGE LEARNING
177.54  ADULT FICTION BOOK 39211 57992875 20230.6230
30.39 ADULT FICTION BOOKS 39212 58001457 20230.6230
207.93
1452 GALLS LLC
62.37 BATON HOLDER 39320 005339635 10210.6210
62.37
4876 GENERATOR POWER SYSTEMS, LLC
630.00 SERVICE CALL TO NE LIFTSTATION 39164 21442 50606.6371
630.00
1485 GLOBE PRINTING & OFFICE SUPPLIES INC
193.70  #10 WINDOW ENVELOPES/FIN DEPT 39165 69950J 10150.6201
193.70
5857 GREATAMERICA FINANCIAL SERVICES
219.90 POSTAGE MACHINE RENT MAY2016 39282 18758368 10150.6371
219.90
6819 GRYFINSKI, SANDRA
32.13 FOR GRASS SEED PURCHASED 39283 PROJECT#2015-00 40431.6371
8
32.13
6659 HABINC
303.50 MONTHLY SOFTWARE SUPPORT 39166 0069631-IN 50677.6375

CITY OF SOUTH ST PAUL

Council Check Register by GL
Council Check Register and Summary

Subledger

Account Description

201508

Continued...
FLEXIBLE BENEFIT PLAN

OTHER CONTRACTED SERVICES
OTHER CONTRACTED SERVICES

REPAIR & MAINTENANCE SUPPLIES

BOOKS, MATERIALS & PERIODICALS
BOOKS, MATERIALS & PERIODICALS

OPERATING SUPPLIES

REPAIRS & MAINT CONTRACTUAL

OFFICE SUPPLIES

REPAIRS & MAINT CONTRACTUAL

REPAIRS & MAINT CONTRACTUAL

OTHER CONTRACTED SERVICES

6/3/2016 13:20:52

Page - 18

Business Unit

GENERAL FUND

FINANCE
FINANCE

CENTRAL GARAGE FUND

LIBRARY
LIBRARY

POLICE PROTECTION

SEWER UTILITY

FINANCE

FINANCE

2015 LOCAL IMPROVEMENTS

NAN MCKAY APT BLDG



R55CKR2

Check #
122787

122788

122789

122790

122791

122792

122783

122794

Date
5/27/2016

5/27/2016

5/27/2016

5/27/2016

5/27/2016

5/27/2016

5/27/12016

5/27/2016

LOGIS100

60.85

CITY OF SOUTH ST PAUL

Council Check Register by GL

Council Check Register and Summary

Doc No

39166

39167
39168
39169
39213
39266
39267
39278
39278
39278

39317

39302

39295

39318

39171

39172
39173

Amount  Supplier / Explanation PO #
6659 HABINC T
303.50 MONTHLY SOFTWARE SUPPORT
607.00
6678 HD SUPPLY FACILITIES MAINTENANCE , LTD
61.58 VERTICAL BLINDS
111.57 CLEANING CHEMICALS
.9.39 SOAP HOLDER
54,85 SOAP REFILL
28.90 PULL CHAIN
385.66 GRAB BAR/TISSUE/HAND TOWELS
60.41 FILTERS
56.25 FILTERS
133.30 FILTERS
902.01
5154 HILGER, CLARA
210.02 GFOAANNUAL CONF MEALS/MILEAGE
210.02
1586 HILLYARD, INC.-MINNEAPOLIS
168.24 CLEANING PRODUCT/BROOMDUSTPAN
168.24
1601 HONEYWELL INTERNATIONAL INC.
530.54 REPAIR TO HEATER & BOILER
530.54
3686 IMPACT PROVEN SOLUTIONS
1,175.51 MAIL PROCESS MAY 2016
1,175.51
1754 KNACK, MICHAEL D.
232,69 REIMBURSEMENT
232.69
1756 KNOWLAN'S - SOUTH ST PAUL
15.11 EXPLORER REFRESHMENTS
45.84 COOKIES/POPS/NAPKINS/PLATES

Inv No

0069631-IN

9145818150
9145543722
9145543721
9145896890
9144491771
9145978178
9145780387
9145780387
9145780387

MAY 2016

602040612

5236355690

113808

5/12/2016

5/13/2016
5/20/2016

Account No

Account Description

50678.6375

50678.6220
50678.6220
50678.6220
50678.6220
50678.6220
50677.6220
20284.6220
50677.6220
50678.6220

10150.6331

20243.6210

20243.6371

50600.6375

10320.6245

10210.6430
10170.6391

Continued...
OTHER CONTRACTED SERVICES

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

CONFERENCES, TRAINING, TRAVEL

OPERATING SUPPLIES

REPAIRS & MAINT CONTRACTUAL

OTHER CONTRACTED SERVICES

CLOTHING ALLOWANCE

MISCELLANEOQUS
CLEAN UP DAY

6/3/2016 13:20:52
Page - 18

Business Unit

JOHN CARROLLAPT BLDG

JOHN CARROLL APT BLDG
JOHN CARROLLAPT BLDG
JOHN CARROLLAPT BLDG
JOHN CARROLLAPT BLDG
JOHN CARROLL APT BLDG
NAN MCKAY APT BLDG
DEVELOPMENT

NAN MCKAY APT BLDG
JOHN CARROLLAPT BLDG ~

FINANCE

DOUG WOOG ARENA

DOUG WOOG ARENA

UTILITY ADMINISTRATION

PUBLIC WORKS

POLICE PROTECTION
RECYCLING PROGRAM



R55CKR2  LOGIS100

Check # Date Amount

Supplier / Explanation PO#

122795 5/27/2016
179.00
814.00
983.00

122796 5/27/2016

75.00

122797 5/27/2016
122.00
122.00
244.00

122798 5/27/2016
1,691.54
94.66

189.33

1,875.53

122799 5/27/2016
220.50
220.50
441.00

122800 5/27/2016

1,516.80

1,516.80
122801 5/27/2016

44,91

9.39

9.83

30.13

15.76

22.97

19.87

‘ 207.92

360.78

122802 5/27/2016

75.00

6820 KRISS PREMIUM PRODUCTS
MOTORIZED BALL VALVE
COOLING TOWER TREATMENT

5042 LASKA, TARA KLEGIN
REIMBURSEMENT

1832 LILLIE SUBURBAN NEWSPAPERS

AD FOR APARTMENTS/6 WEEKS
AD FOR APARTMENTS/6 WEEKS

CITY OF SOUTH ST PAUL
Counci! Check Register by GL

Council Check Register and Summary

Doc No

39304
39305

39170

39268
39268

2879 LUBRICATION TECHNOLOGIES, INC.

OIL
OIL FOR AIRPORT VEHICLES
OIL

6681 MANN ENTERPRISES
WATER SOFTENER SALT
WATER SOFTENER SALT

1900 MCMULLEN INSPECTING, INC.
ELECTRICAL FEES THRU 5/1/2016

1911 MENARDS, INC-WEST ST PAUL

FUSE

SUPPLIES

WOOD

BATTERIES/CORD

SUPPLIES

SURGE PROTECTOR

ELEC TAPE/GAS CAP/WIRESTRIPPER
PLIERS/TIRE GAUGE

1913 MERIT ELECTRIC COMPANY

39174
39175
39175

39176
39176

39177

39178
39179
39180
39269
39270
39271
39272
39273

Subledger

Account Description

Inv No Account No
144635 20243.6220
145088 20243.6220
44970 10520.6331
031496-00013 50677.6341
031496-00013 50678.6341
774029 60703.6220
775837 20245.6220
775837 60703.6220
050616 50677.6210
050616 50678.6210
5/1/2016 10420.6302
9706 50605.6220
10135 10320.6220
10270 10320.6220
10351 10330.6220
10428 60703.6220
7878 10320.6220
11026 50605.6220
10758 10340.6220

Continued...
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

CONFERENCES, TRAINING, TRAVEL

ADVERTISING
ADVERTISING

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

OPERATING SUPPLIES
OPERATING SUPPLIES

PROFESSIONAL SERVICES

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

6/3/2016 13:20:52

Page - 20

Business Unit

DOUG WOOG ARENA
DOUG WOOG ARENA

PARKS ADMINISTRATION

NAN MCKAY APT BLDG
JOHN CARROLLAPT BLDG

CENTRAL GARAGE FUND
AIRPORT
CENTRAL GARAGE FUND

NAN MCKAY APT BLDG
JOHN CARROLL APT BLDG

CODE ENFORCEMENT

WATER UTILITY

PUBLIC WORKS

PUBLIC WORKS
BUILDINGS

CENTRAL GARAGE FUND
PUBLIC WORKS

WATER UTILITY

PARKS FACILITIES AND MTNCE



R55CKR2  LOGIS100

CITY OF SOUTH ST PAUL

Council Check Register by GL

Council Check Register and Summary

Inv No

56756
56757

258797
259042
259117
CM258581
CM259117
CM259042

93934541
93934543
93934544
93938507
93938577
93953424
93953426
93953427
93963567
93963569

052516940414

ALRD060822|
ABRO01400091

0354311
0352793
0350738

Check # Date Amount  Supplier / Explanation PO # Doc No
122802 5/27/2016 1913 MERIT ELECTRIC COMPANY |
840.00 DASHBOARD HEATERS 39300
800.00 MOVED HEATING CONTROL/RINK #1 39301
1,640.00
122803 5/27/2016 1939 MIDWAY FORD CO.
29.88 PARTS FOR EDATRUCK 39181
430.68 PARTS FOR #329 39182
544.87 PARTS FOR #329 39183
200.00- CREDIT FOR RETURNED PARTS 39184
100.00- CREDIT FOR RETURNED PARTS 39185
100.00- CREDIT FOR RETURNED PART 39186
605.43
122804 5/27/2016 1949 MIDWEST TAPE
248.86 MUSIC CDs 39214
48.97 DVDs 39215
2299 DVD 39216
257.89 BOOKS ON CD 39217
89.98 BOOKS ONCD 39218
67.95 MUSIC CDs 39219
48.97 DVDs 39220
40.98 DVDs 39221
159.96 BOOKS ONCD 39222
34.99 BOOKONCD 39223
1,021.54
122805 5/27/2016 1969 MINNESOTA AFSCME, COUNCIL NO. 5
375.77 39251
375.77
122806 5/27/2016 1989 MINNESOTA DEPARTMENT OF LABOR & INDUSTRY
100.00 ELEVATOR ANNUAL LICENSE 39297
20.00 PRESSURE VESSEL 39298
120.00
122807 5/27/2016 2009 MINNESOTA PIPE & EQUIPMENT
1,534.26 VALVE FOR BURMA & JEWELL 39187
944.00 DRAIN TO FRESH WATER PLATES 39188
75.00 DISC 39189
509.37 HOSE &DISC 39190

0350830

Account No

Subledger

Account Description

20243.6371
20243.6371

60703.6220
60703.6220
60703.6220
60703.6220
60703.6220
60703.6220

20230.6230
20230.6230
20230.6230
20230.6230
20230.6230
20230.6230
20230.6230
20230.6230
20230.6230
20230.6230

10101.2170

20243.6471
20243.6471

40432.6220
40432.6220
50605.6220
50605.6220

201608
201608

Continued...
REPAIRS & MAINT CONTRACTUAL
REPAIRS & MAINT CONTRACTUAL

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

BOOKS, MATERIALS & PERIODICALS
BOOKS, MATERIALS & PERIODICALS
BOOKS, MATERIALS & PERIODICALS
BOOKS, MATERIALS & PERIODICALS
BOOKS, MATERIALS & PERIODICALS
BOOKS, MATERIALS & PERIODICALS
BOOKS, MATERIALS & PERIODICALS
BOOKS, MATERIALS & PERIODICALS
BOOKS, MATERIALS & PERIODICALS
BOOKS, MATERIALS & PERIODICALS

ACCRUED PAY DED PAYABLE

DUES & SUBSCRIPTIONS
DUES & SUBSCRIPTIONS

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

6/3/2016 13:20:52

Page - 21

Business Unit

DOUG WOOG ARENA
DOUG WOOG ARENA

CENTRAL GARAGE FUND
CENTRAL GARAGE FUND
CENTRAL GARAGE FUND
CENTRAL GARAGE FUND
CENTRAL GARAGE FUND
CENTRAL GARAGE FUND

LIBRARY
LIBRARY
LIBRARY
LIBRARY
LIBRARY
LIBRARY
LIBRARY
LIBRARY
LIBRARY
LIBRARY

GENERAL FUND

DOUG WOOG ARENA
DOUG WOOG ARENA

2016 LOCAL IMPROVEMENTS
2016 LOCAL IMPROVEMENTS
WATER UTILITY
WATER UTILITY



R55CKR2

Check #
122807

122808

122809

122810

122811

122812

122813

122814

122815

122816

122817

Date

5/27/2016

5/27/2016

5/27/2016

5/27/2016

5/27/2016

512712016

5/2712016

5/27/2016

5/27/2016

5/27/2016

5/27/2016

LOGIS100

CITY OF SOUTH ST PAUL

Council Check Register by GL
Council Check Register and Summary

6662 OPTAGE HOME DELIVERED MEALS

Continued...

CONT SERV/REFUSE & SANITATION
CONT SERV/REFUSE & SANITATION

REPAIRS & MAINT CONTRACTUAL

Amount  Supplier / Explanation PO # Doc No Inv No Account No Subledger Account Description
2009 MINNESOTA PIPE & EQUIPMENT
3,062.63
2023 MINNESOTA UNEMPLOYMENT INSURANCE
168.08 WOOG EE 391981 07985799-040816 20243.6140 UNEMPLOYMENT COMP INS.
169.08
2024 MINNESOTA VALLEY TESTING LABS
84.75 WATER TESTING 39192 807813 50605.6302 PROFESSIONAL SERVICES
84.75
2096 NATIONWIDE RETIREMENT SOLUTIONS
5,248.87 39243 0525169404110 10101.2175 OTHER RETIREMENT
5,248.87
2008 NCPERS MINNESOTA
32.00 39254 052516940417 10101.2170 ACCRUED PAY DED PAYABLE
32.00
2106 NELSON AUTO CENTER, INC.
27,625.95 POLICE INTERCEPTOR 39285 F6885 60703.6550 MOTOR VEHICLES
27,625.95
5682 NITTI SANITATION
95.91 TRASH 39296 406476 20243.6379
25.00 RECYCLING 39296 406476 20243.6379
120.91
6685 NORDQUIST, GLORIA
100.00 KEY PERSON-JOHN CARROLL 39193 053116 50678.6371
100.00
3953 NORTHERN TECHNOLOGIES, LLC
2,765.00 GEOTECH REPORT FOR UPRR S8 39319 17537 50606.6530 201515 IMPR OTHER THAN BUILDING
2,765.00
6764 OERTEL ARCHITECTS
2,450.00 ENGINEERING REMODEL PROJECT 39194 #2 10330.6375 229000 OTHER CONTRACTED SERVICES
2,450.00

6/3/2016 13:20:52

Page - 22

Business Unit

DOUG WOOG ARENA

WATER UTILITY

GENERAL FUND

GENERAL FUND

CENTRAL GARAGE FUND

DOUG WOOG ARENA
DOUG WOOG ARENA

JOHN CARROLL APT BLDG

SEWER UTILITY

BUILDINGS



R55CKR2

Check #
122817

122818

122819

122820

122821

122822

122823

122824

122825

LOGIS100

Date
5/27/2016

1,577.40

5/27/20186

5/27/12016

5/27/2016

5/27/2016

153.50

5/27/2016

5/27/2016

5/27/2016

1,828.14

5/27/2016

Amount

Supplier / Explanation

1,185.60
391.80

32.94
26.46
59.40

60.00
60.00

313.05

65.40

378.45

153.50

307.00

508.25
508.25

238.21
60.00
298.21

1,826.14

198.89
198.99

6662 OPTAGE HOME DELIVERED MEALS

APRIL MEALS FOR ILP
APRIL MEALS FOR ILP

6816 OSTROW, MINDY
MILEAGE REIMBURSEMENT
MILEAGE REIMBURSEMENT

6817 PATROL BIKE SYSTEMS INC

CYCLING SHOE

5046 PIRTEK BURNSVILLE
SEWER JETTER HOSE
HOSE

6683 POPP COMMUNICATIONS

PHONE LINES
PHONE LINES

2262 PROACT
2/29-3/4/16 & 3/7-3/11/16

2277 PUSH PEDAL PULL
FITNESS EQUIP REPAIR/PULLY

FITNESS EQUIP REPAIR-TREADMILL

2285 QUICK-SERV LICENSE CENTER

2166 LICENSE & REGISTRATION

2286 QUILL CORP

YELLOW TONER/CHRISTY PRINTER

CITY OF SOUTH ST PAUL
Council Check Register by GL

Council Check Register and Summary

Doc No

39195
39195

39196
39196

39197

39198
39199

39200
39200

39284

39224
39225

39284

39201

Subledger

Account Description

Inv No Account No
35312 50671.6375
35312 50671.6375
051916 50677.6430
051916 50678.6430
7351 10210.6210
S§2277706.001 60703.6220
$2278500.001 60703.6220
992339418 50677.6385
092339418 50678.6385
47372 20243.6371
167060 20250.6371
167061 20250.6371
5/19/2016 60703.6550
5714002 10420.6201

Continued...
OTHER CONTRACTED SERVICES
OTHER CONTRACTED SERVICES

MISCELLANEOUS
MISCELLANEOUS

OPERATING SUPPLIES

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

UTILITY SERVICE
UTILITY SERVICE

REPAIRS & MAINT CONTRACTUAL

REPAIRS & MAINT CONTRACTUAL
REPAIRS & MAINT CONTRACTUAL

MOTOR VEHICLES

OFFICE SUPPLIES

6/3/2016 13:20:52

Page - 23

Business Unit

CHSP PROGRAM
CHSP PROGRAM

NAN MCKAY APT BLDG
JOHN CARROLLAPT BLDG

POLICE PROTECTION

CENTRAL GARAGE FUND
CENTRAL GARAGE FUND

NAN MCKAY APT BLDG
JOHN CARROLLAPT BLDG

DOUG WOOG ARENA

CENTRAL SQUARE
CENTRAL SQUARE

CENTRAL GARAGE FUND

CODE ENFORCEMENT



R55CKR2

Check # Date
122826 5/27/2016

122827 5/27/2016

122828 5/27/2016

122829 5/27/2016

122830 5/27/2016

122831 56/27/2016

122832 5/27/2016

122833 5/27/2016

122834 5/27/2016

122835 5/27/2016

LOGIS100

190.00

CITY OF SOUTH ST PAUL

Council Check Register by GL
Council Check Register and Summary

Subledger

Account Description

Amount  Supplier / Explanation PO # Doc No Inv No Account No
2289 R&R SPECIALTIES OF WISCONSIN, INC.
132.00 BLADE SHARPENING 39292 0059657-IN 20243.6210
73.50 BLADE SHARPENING 39293 0059701-IN 20243.6210
205.50
6702 REFERRAL CARPET AND FLOOR SERVICES, INC.
60.95 UNIT TURNAROUND 39202 24475 50678.6375
60.95
6818 RJ MECHANICAL, INC
1,354.00 REPLACED EXHAUST FAN 39227 5053 50678.6371
1,354.00
6815 ROCHESTER MIDLAND CORPORATION
283.08 HANDSFREE RESTROOM MAY-OCT 35204 1263561 50678.6371
283.08
2374 RUNNING, MIKE
40.22 FUEL REIMBURSMENT 39203 022218 60703.6210
40.22
6686 SHEPHERD, JW
50.00 NAN MCKAY KEY PERSON 2/29/201 39206 053116 50677.6371
50.00
2633 SHERWIN-WILLIAMS CO., THE
93.63 GALLON OF PAINT 39287 4412-2 20243.6220
93.63
2464 SHORT ELLIOTT HENDRICKSON INC
1,325.37 2016 ODOR ORD TECH SUPPORT 39205 314493 10420.6302
1,325.37
2482 SLIFKO, CORY
187.26 CLOTHING REIMBURSEMENT 39207 5/13/2016 10210.6245
187.26
2505 SOUTH EAST TOWING INC
95.00 TOWCHARGES 39228 200141 10210.6371
95.00 TOWCHARGE 39229 199528 10210.6371

Continued...
OPERATING SUPPLIES
OPERATING SUPPLIES

OTHER CONTRACTED SERVICES

REPAIRS & MAINT CONTRACTUAL

REPAIRS & MAINT CONTRACTUAL

OPERATING SUPPLIES

REPAIRS & MAINT CONTRACTUAL

REPAIR & MAINTENANCE SUPPLIES

PROFESSIONAL SERVICES

CLOTHING ALLOWANCE

REPAIRS & MAINT CONTRACTUAL
REPAIRS & MAINT CONTRACTUAL

6/3/2016 13:20:52
Page - 24

Business Unit

DOUG WOOG ARENA
DOUG WOOG ARENA

JOHN CARROLLAPT BLDG

JOHN CARROLL APT BLDG

JOHN CARROLL APT BLDG

CENTRAL GARAGE FUND

NAN MCKAY APT BLDG

DOUG WOOG ARENA

CODE ENFORCEMENT

POLICE PROTECTION

POLICE PROTECTION
POLICE PROTECTION



R55CKR2

Check #
122835

122836

122837

122838

122839

122840

122841

122842

122843

122844

Date
5/27/2016

5/27/2016

5/27/2016

5/27/2016

5/27/2016

5/27/2016

5/27/2016

5/27/2016

5/27/2016

5/27/2016

LOGIS100

Supplier / Explanation PO #

2505 SOUTH EAST TOWING INC

FORCE ON FORCE MARKING ROUND

4658 TOTAL TOOL SUPPLY INC
M18 HAMMERDRILL/CHARGER/LANTRN

2679 TROJES TRASH PICKUP, INC

6729 TWIST OFFICE PRODUCTS

2705 UNIFORMS UNLIMITED

2744 VAN PAPER COMPANY

Amount
2568 STEFFEN, GLENN
208.24 WORKBOOTS
208.24
2585 STREICHER'S, INC.
197.50
197.50
2648 T-MOBILE
33.85 HOTSPOT
33.85
1,082.00
1,092.00
55.00 OVERPAYMENT/LICENSE#5204
17.55 ABATE 331 8TH AVE SOUTH
72.55
2685 TURFWERKS
104.16 BEARING SET/SEAL
269.55 FILTER/ELEMENT
373.71
53.44 STAPLE REMOVER / PAPER
14.59 TAPE/WHITE OUT/PAPER
68.03
104.94 RESERVE FLEECE/PATCHES
75.95 SHIRTS & SOCKS
180.89
74.80 SUPPLIES

Doc No

39274

39230

39286

39303

39231
39232

39233
39234

39235
39275

39236
39237

39238

CITY OF SOUTH ST PAUL

Council Check Register by GL
Council Check Register and Summary

Inv No

5/23/2016

11207555

487685314
5/17/16

01155974

5/10/2016
ACCT#235935

ElI94867
0l39087

760951-0
761965-0

2811741
28466~1

382770-00

Account No Account Description
Continued...

10320.6245 CLOTHING ALLOWANCE
10210.6210 OPERATING SUPPLIES
10315.6390 POSTAGE AND TELEPHONE
20243.6240 MINOR EQUIPMENT AND FURNITURE
10140.4226 TRASH HAULERS
10420.6371 REPAIRS & MAINT CONTRACTUAL
60703.6220 REPAIR & MAINTENANCE SUPPLIES
60703.6220 REPAIR & MAINTENANCE SUPPLIES
10420.6201 OFFICE SUPPLIES
10420.6201 OFFICE SUPPLIES
10210.6430 MISCELLANEOUS
10210.6245 CLOTHING ALLOWANCE
10340.6220 REPAIR & MAINTENANCE SUPPLIES

6/3/2016 13:20:52

Page - 25

Business Unit

PUBLIC WORKS

POLICE PROTECTION

ENGINEERING

DOUG WOOG ARENA

CITY CLERK
CODE ENFORCEMENT

CENTRAL GARAGE FUND
CENTRAL GARAGE FUND

CODE ENFORCEMENT
CODE ENFORCEMENT

POLICE PROTECTION
POLICE PROTECTION

PARKS FACILITIES AND MTNCE



R55CKR2

Check #
122844

122845

122846

122847

122848

122849

122850

122851

122852

Date
5/27/2016

5/27/2016

5/27/2016

5/27/2016

6/6/2016

6/6/2016

6/6/2016

6/6/2016

6/6/2016

LOGIS100

PO #

CITY OF SOUTH ST PAUL

Council Check Register by GL

Council Check Register and Summary

Doc No

39239

39276
39277

39263

39241

39377

39378
39378

39324
39325
39326

39379

39327

Amount  Supplier / Explanation
2744 VAN PAPER COMPANY
387.71 TISSUE/TRASH BAGS/SOAP/TOWELS
462.51
6765 VER-TECH, INC
1,839.88 SERVICE CALL/TRASH COMPACTOR
712.65 SERVICE CALL/TRASH COMPACTOR
2,552.63
2786 WATER CONSERVATION SERVICE INC.
1,171.44 LOCATES ON MALDEN AVE
1,171.44
2860 ZAHL-PETROLEUM MAINTENANCE CO.
216.40 GREASE GUN/SWIVEL
216.40
1013 ABRAMOWICZ, DR. DAVID
1,380.00 69 SHOTS ADMINISTERED
1,380.00
6826 ARELLANO, ALICIA
91.00 SOPHIA/JUDE SUMMER PROGRAM
5.00- SURCHARGE
86.00
1129 BOYER FORD TRUCKS INC
207.45 BOLTS/GASKETS/OIL
438.78 KIT OILPN
60.00- CREDIT FOR CORE RETURN
586.23
1177 CENTRAL TURF & IRRIGATION SUPPLY, INC.
584.66 PLASTIC PIPES
584.66
2884 COMCAST
110.82 INTERNET SERVICE
110.92 INTERNET SERVICE

39328

inv No

386808-00

710811
710872

6750

0216865-IN

5/10/2016

5/20/2016
5/20/2016

1056513
1056513X1
CM10581678

5067603-00

877210595029682
8 5/17/16
877210595029685
15/16/16

Account No Subledger Account Description

Continued...
10330.6210 OPERATING SUPPLIES
50678.6375 OTHER CONTRACTED SERVICES
50678.6375 OTHER CONTRACTED SERVICES
50605.6371 REPAIRS & MAINT CONTRACTUAL
60703.6220 REPAIR & MAINTENANCE SUPPLIES
10140.6302 PROFESSIONAL SERVICES
10520.4461 SUMMER PROGRAMS
10520.4461 SUMMER PROGRAMS
60703.6220 REPAIR & MAINTENANCE SUPPLIES
60703.6220 REPAIR & MAINTENANCE SUPPLIES
60703.6220 REPAIR & MAINTENANCE SUPPLIES
10340.6220 REPAIR & MAINTENANCE SUPPLIES
50677.6385 UTILITY SERVICE
50678.6385 UTILITY SERVICE

6/3/2016 13:20:52
Page - 26

Business Unit

BUILDINGS

JOHN CARROLL APT BLDG
JOHN CARROLLAPT BLDG

WATER UTILITY

CENTRAL GARAGE FUND

CITY CLERK

PARKS ADMINISTRATION
PARKS ADMINISTRATION

CENTRAL GARAGE FUND
CENTRAL GARAGE FUND
CENTRAL GARAGE FUND

PARKS FACILITIES AND MTNCE

NAN MCKAY APT BLDG

JOHN CARROLL APT BLDG



RE5CKR2

Check # Date
122852 6/6/2016

122853 6/6/2016

122854 6/6/2016

122855 6/6/2016

122856 6/6/2016

122857 6/6/2016

122858 6/6/2016

122859 6/6/2016

LOGIS100

Amount  Supplier / Explanation PO #
2884 COMCAST T
221.84
1203 COMMERCIAL ASPHALT CO
362.20 ASPHALT FOR PATCHING
362.20
6701 DESCHANE, CHESTER
15.59  4/5-5/25/2016
15.59  4/5-5/25/2016
520 4/5-5/25/2016
5.20 4/5-5/25/2016
41.58
4851 EXPRESS AUTO PARTS
26.72 UNIVERSAL WIRE
26.78 GREASE SEALS
26.78- CREDIT FOR RETURNED SEALS
9.31 HIGH POWER BELTS
124.73 FUEL/AIR FILTERS
3477 AIRFILTER
22.99 B8PIECEDR SAE
218.52
1380 FACTORY MOTOR PARTS CO
50.34 DEGREASER
94.59 CORE
110.20 BATTERY CORE
255.13
6827 FEIT, JOSHUA
4500 WILLIAM SUMMER PROGRAM
5.00- SURCHARGE
40.00
1468 GENERAL REPAIR SERVICES
6,248.75 GASKET/BOLT/FLANGE/JOINT
1,717.78  LABOR
7,966.53

1473 GERTEN GREENHOUSES 2

CITY OF SOUTH ST PAUL

Council Check Register by GL
Council Check Register and Summary

Subledger

Account Description

Doc No Inv No Account No
39329 160515 10320.6220
39380 5/31/2016 20284.6430
39380 5/31/2016 20292.6430
39380 5/31/2016 50677.6430
39380 5/31/2016 50678.6430
39330 001-319426 60703.6220
39331 001-334959 60703.6220
39332 001-335001 60703.6220
39333 001-335000 60703.6220
39334 001-335028 60703.6220
39335 001-335329 60703.6220
39336 001-335852 60703.6220
39337 1-4981532 60703.6220
39338 1-Z07584 60703.6220
39339 1-Z07679 60703.6220
39381 5/20/2016 10520.4461
39381 5/20/2016 10520.4461
39340 60189 50606.6220
39340 60189 50606.6371

Continued...

REPAIR & MAINTENANCE SUPPLIES

MISCELLANEOUS
MISCELLANEOUS
MISCELLANEOUS
MISCELLANEOUS

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

SUMMER PROGRAMS
SUMMER PROGRAMS

REPAIR & MAINTENANCE SUPPLIES
REPAIRS & MAINT CONTRACTUAL

6/3/2016 13:20:52
Page - 27

Business Unit

PUBLIC WORKS

DEVELOPMENT
REDISCOVER HOUSING
NAN MCKAY APT BLDG
JOHN CARROLL APT BLDG

CENTRAL GARAGE FUND
CENTRAL GARAGE FUND
CENTRAL GARAGE FUND
CENTRAL GARAGE FUND
CENTRAL GARAGE FUND
CENTRAL GARAGE FUND
CENTRAL GARAGE FUND

CENTRAL GARAGE FUND
CENTRAL GARAGE FUND
CENTRAL GARAGE FUND

PARKS ADMINISTRATION
PARKS ADMINISTRATION

SEWER UTILITY
SEWER UTILITY



R55CKR2  LOGIS100

Check # Date
122858 6/6/2016

122860 6/6/2016

122861 6/6/2016

122862 6/6/2016

122863 6/6/2016

122864 6/6/2016

122865 6/6/2016

122866 6/6/2016

122867 6/6/2016

16,974.54

CITY OF SOUTH ST PAUL

Council Check Register by GL

Council Check Register and Summary

Amount  Supplier / Explanation Doc No !nv No
1473 GERTEN GREENHOUSES 2
12.00 ROCK 39341 386989/1
31.95 SEEDING SOIL 39342 388582/1
43.95
1489 GOLDCOM INC
28.35 REPLACEMENT BATTERY 39343 188932
28.35
1505 GRAINGER INC.
175.00 LOW LED SENSOR SET 39344 9115654486
52.32 MANUAL MOTOR STARTER 39345 9109198169
25.50 THERMAL UNIT 39346 9109198177
59.46 BATTERIES 39347 9107134869
312.28
4214 HEALTHPARTNERS GROUP HEALTH-WORKSITE
157.50 EAP MAY 2016 39348 W812754
157.50
6398 INNOVATIVE OFFICE SOLUTIONS LLC
64.99 CHAIRMAT PIETRICK 39349 IN1181506
8244 CHIARMAT CALC STAND HILGER 39350 IN1181507
147.43
1655 INTEGRA TELECOM
642.93 PHONE LINES 39382 13891780
642.93
6833 JERIKOVSKY, JOYCE
84.38 SECURITY DEPOSIT REFUND 39411 053116
84.38
1724 KEEPRS, INC.
147.98 SHIRTS / SHOES 39351 308902
147.98
1740 KIMLEY-HORN AND ASSOCIATES, INC.
ENG SVCS THRU 4/30/2016 39383 7819861

16,974.54

Account No Subledger Account Description
Continued...

10320.6220 REPAIR & MAINTENANCE SUPPLIES
10320.6220 REPAIR & MAINTENANCE SUPPLIES
50605.6220 REPAIR & MAINTENANCE SUPPLIES
10340.6220 REPAIR & MAINTENANCE SUPPLIES
10320.6220 REPAIR & MAINTENANCE SUPPLIES
10320.6220 REPAIR & MAINTENANCE SUPPLIES
10340.6220 REPAIR & MAINTENANCE SUPPLIES
10125.6302 PROFESSIONAL SERVICES
10150.6201 OFFICE SUPPLIES
10150.6201 OFFICE SUPPLIES
10330.6390 POSTAGE AND TELEPHONE
50678.1101 ACCOUNTS RECEIVABLE
10210.6245 CLOTHING ALLOWANCE
40432.6530 201611 IMPR OTHER THAN BUILDING

6/3/2016 13:20:52

Page - 28

Business Unit

PUBLIC WORKS
PUBLIC WORKS

WATER UTILITY

PARKS FACILITIES AND MTNCE
PUBLIC WORKS
PUBLIC WORKS
PARKS FACILITIES AND MTNCE

HUMAN RESOURCES

FINANCE
FINANCE

BUILDINGS

JOHN CARROLLAPT BLDG

POLICE PROTECTION

2016 LOCAL IMPROVEMENTS



R55CKR2  LOGIS100

Check # Date Amount

Supplier / Explanation

122868 6/6/2016
413.25
413.25

122869 6/6/2016
1,182.50
1,375.00
715.00
605.00
3,877.50

122870 6/6/2016
56.78
56.78

122871 6/6/2016
6,675.49
6,675.49

122872 6/6/2016
56.00
5.00-
51.00

122873 6/6/2016
520.76
141.58
535.46
8.24
63.08
8.24
1,277.36

122874 6/6/2016
886.59
886.59

122875 6/6/2016
103.00
103.00

6834 LAUER, JOYCE
SECURITY DEPOSIT REFUND

Doc No

39412

CITY OF SOUTH ST PAUL

Council Check Register by GL

Council Check Register and Summary

Inv No

053116

1843 LOCAL GOVERNMENT INFORMATION SYSTEMS

NETWORK SUPPORT
VIRTUAL SERVER SUPPORT
NETWORK SUPPORT
VIRTUAL SERVER SUPPORT

1806 MED-TECH RESOURCE, INC.

BATTERIES

1913 MERIT ELECTRIC COMPANY

CITY HALL/WOOG ARENA

6828 MEYER, PAULA
DANICA SUMMER PROGRAM
SURCHARGE

1939 MIDWAY FORD CO.
HEADLAMPS/SHOCK ABSO
ROTOR AS / KIT POLICE VEHICLE
ROTOR AS / KIT / BREAK PAD
RETAINER
SHOCKAB
RETAINER

6712 MIDWEST LIGHTING PRODUCTS

LED BULBS

1997 MINNESOTA FLYER MAGAZINE

DISPLAY AD

39384
39384
39385
39385

39352

39386

39387
39387

39353
39354
39355
39356
39357
39358

39359

39388

41786
41786
41752
41752

59635

56989

5/20/2016
5/20/2016

259936
259944
259945
260182
260188
260191

00064783

5/19/2016

Continued...

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

REPAIR & MAINTENANCE SUPPLIES

Account No Subledger Account Description
50678.1101 ACCOUNTS RECEIVABLE
10160.6302 PROFESSIONAL SERVICES
40402.6571 IT-112 COMPUTER HARDWARE
10160.6302 PROFESSIONAL SERVICES
40402.6571 IT-112 COMPUTER HARDWARE
10210.6210 OPERATING SUPPLIES
40407.6571 COMPUTER HARDWARE
10520.4461 SUMMER PROGRAMS
10520.4461 SUMMER PROGRAMS
60703.6220
60703.6220
60703.6220
60703.6220
60703.6220
60703.6220
50678.6220
20245.6341 ADVERTISING

6/3/2016 13:20:52

Page - 28

Business Unit

JOHN CARROLL APT BLDG

INFORMATION TECHNOLOGY
CAPITAL PROGRAMS FUND
INFORMATION TECHNOLOGY
CAPITAL PROGRAMS FUND

POLICE PROTECTION

EQUIPMENT ACQUISITION F

PARKS ADMINISTRATION
PARKS ADMINISTRATION

CENTRAL GARAGE FUND
CENTRAL GARAGE FUND
CENTRAL GARAGE FUND
CENTRAL GARAGE FUND
CENTRAL GARAGE FUND
CENTRAL GARAGE FUND

JOHN CARROLL APT BLDG

AIRPORT



R55CKR2

Check #
122876

122877

122878

122879

122880

122881

122882

122883

122884

LOGIS100

Date
6/6/2016

6/6/2016

6/6/2016

6/6/2016

6/6/2016

6/6/2016

6/6/2016

6/6/2016

6/6/2016

2009 MINNESOTA PIPE & EQUIPMENT

DAKOTA PREMIUM DEED/SUNSTAR

DAKOTA PREM DEED-BRIDGEPOINT

6341 RACHEL CONTRACTING, INC

2319 REED'S SALES & SERVICE

FUEL FILTER/CARBURETOR ASSY

Amount  Supplier / Explanation
1,485.13 OAK PARK PROJECT
768.26 OAK PARK PROJECT
2,253.39
6090 MPCA
750.00
125.00
875.00
6660 NATUS CORP
1,007.00 FURNISH /INSTALL CARPET
958.00 FURNISH/INSTALL CARPET
1,073.00 FURNISH/INSTALL CARPET
1,130.00 FURNISH /INSTALL CARPET
4,168.00
6832 NIEBAUM, ANNA
84.25 SERCURITY DEPOSIT REFUND
84.25 ’
6633 OPG-3INC
3,837.00 LASERFICHE USERS
3,837.00
2178 P.0.S.T. BOARD
630.00 LICENSE FEES
630.00
2253 POSTMASTER
141.00 3 ROLLS OF STAMPS
141.00
52,250.00 KAPOSIA LANDING PHASE 1 #12
52,250.00
81.40
82.71 CARBURETOR/GASKET

164.11

CITY OF SOUTH ST PAUL
Council Check Register by GL

Council Check Register and Summary

Doc No

39389
39390

39360
39361

39362
39363
39364
39365

39410

39391

39409

39392

39366

39367
39368

Inv No Account No
0355435 40432.6220
0355733 40432.6220
10000006839 20289.6375
10000006860 20289.6375
CG606039 50677.6375
CG605828 50677.6375
CG605506 50678.6375
CG605504 50678.6375
053116 50678.1101
1257 10160.6375
5/26/2016 10210.6471
5/16/2016 10520.6390
12 40429.6530
143932 60703.6220
143968 60703.6220

Subledger

Account Description

201608
201608

201480

Continued...

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

OTHER CONTRACTED SERVICES
OTHER CONTRACTED SERVICES

OTHER CONTRACTED SERVICES
OTHER CONTRACTED SERVICES
OTHER CONTRACTED SERVICES
OTHER CONTRACTED SERVICES

ACCOUNTS RECEIVABLE

OTHER CONTRACTED SERVICES

DUES & SUBSCRIPTIONS

POSTAGE AND TELEPHONE

IMPR OTHER THAN BUILDING

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

6/3/2016 13:20:52

Page - 30

Business Unit

2016 LOCAL IMPROVEMENTS
2016 LOCAL IMPROVEMENTS

SPECIAL-GRANTS
SPECIAL-GRANTS

NAN MCKAY APT BLDG
NAN MCKAY APT BLDG
JOHN CARROLL APT BLDG
JOHN CARROLL APT BLDG

JOHN CARROLLAPT BLDG

INFORMATION TECHNOLOGY

POLICE PROTECTION

PARKS ADMINISTRATION

PARK REFERENDUM PROJS

CENTRAL GARAGE FUND
CENTRAL GARAGE FUND



R55CKR2

Check #
122884

122885

122886

122887

122888

122889

122890

122891

122892

122893

Date
6/6/2016

6/6/2016

6/6/2016

6/6/2016

6/6/2016

6/6/2016

6/6/2016

6/6/2016

6/6/2016

6/6/2016

LOGIS100

30.00

CITY OF SOUTH ST PAUL

Council Check Register by GL

Council Check Register and Summary

Inv No

24565

96820389
96820389

SEWER CLAIM

5/27/2016

24432
24432

715116
714994

4604-0

B04950483

Amount  Supplier / Explanation Doc No
2319 REED'S SALES & SERVICE
6702 REFERRAL CARPET AND FLOOR SERVICES, INC.
80.95 UNIT TURNAROUND J CARROLL 39369
60.95
1634 RICOH USA, INC.
76.00 MPC3002 C26002243 39393
76.00 CSCC COST SHARE (50%) 39383
152.00
6829 RIDLEY, BECKY
2,500.00 730 8THAVE SOUTH 39394
2,500.00
2374 RUNNING, MIKE
120.00 JUNE 12,13, 14 39407
120.00
2389 SAINT PAUL PUBLISHING COMPANY
48.82 SSPVOICE 39395
48.83 SSP VOICE 39395
97.65
6703 SENTRY SYSTEMS, INC
30.00 RESIDENTIAL MONITORING FEE 39370
30.00 RESIDENTIAL MONITORING FEE 39371
60.00
2632 SHERWIN-WILLIAMS CO., THE
106.47 PAINT FOR PUMPHOUSE DOORS 39372
108.47
2460 SHI
7,744.00 SERVER DATA CENTER UPGRADE 39396
7,744.00
2482 SLIFKO, CORY
30.00 CROWD CONTROL 39408

5/20/2016

Account No Subledger Account Description
Continued...

50678.6375 OTHER CONTRACTED SERVICES
10520.6378 COPIER MAINTENANCE AGREEMENT
20250.6378 COPIER MAINTENANCE AGREEMENT
50606.6371 REPAIRS & MAINT CONTRACTUAL
10210.6331 CONFERENCES, TRAINING, TRAVEL
50677.6341 ADVERTISING
50678.6341 ADVERTISING
50678.6375 OTHER CONTRACTED SERVICES
50677.8375 OTHER CONTRACTED SERVICES
50605.6220 REPAIR & MAINTENANCE SUPPLIES
40402.6571 IT-112 COMPUTER HARDWARE
10210.6331 CONFERENCES, TRAINING, TRAVEL

6/3/2016 13:20:52

Page - 31

Business Unit

JOHN CARROLL APT BLDG

PARKS ADMINISTRATION
CENTRAL SQUARE

SEWER UTILITY

POLICE PROTECTION

NAN MCKAY APT BLDG
JOHN CARROLLAPT BLDG

JOHN CARROLL APT BLDG
NAN MCKAY APT BLDG

WATER UTILITY

CAPITAL PROGRAMS FUND

POLICE PROTECTION



R55CKR2  LOGIS100

Check # Date Amount

Supplier / Explanation PO#

122894 6/6/2016

7,604.21

7,604.21

122895 6/6/2016
553.15
553.15

122896 6/6/2016
55.00
30.00
100.00
250.00
50.00
200.00

1,020.00

1,705.00
122897 6/6/2016
82.97

82.97

122898 6/6/2016

256.95

256.95

122899 6/6/2016
5.10
147.72
5.10
157.92

2016160 5/27/2016
30,673.78

30,463.76

61,137.54

2016161 5/27/2016

12,028.08

12,028.08

2625 TENNIS ROLL OFF LLP
MSW /TIRES / DEMO CLEANUP DAY

2548 TITAN MACHINERY
MOWER BLADES

2682 TRUGREEN
THOMPSON WATER TOWER
PUMPHOUSE #2
SIMONS RAVINE
NORTHVIEW PARK
SUMMIT PARK
BROMLEY PARK
KAPOSIA PARK

6830 US BANK HOME MORTAGE
120 13THAVE S

2788 WATSON COMPANY INC
CANDY FOR RESALE

6639 WHEELCO BREAK & SUPPLY, INC.

TOGGLE
LED AMBER STROBE
TOGGLE

1338 EFTPS

2013 MINNESOTA REVENUE (C)

CITY OF SOUTH ST PAUL

Council Check Register by GL
Council Check Register and Summary

Doc No Inv No Account No
39397 1624771 10170.6391
39398 7609781 60703.6220
39399 47184807 10340.6371
39400 47165856 10340.6371
39401 47174816 10340.6371
39402 47184805 10340.6371
39403 47298480 10340.6371
39404 47165849 10340.6371
39405 47157609 10340.6371
39406 5/31/2016 50605.2010
39373 864118 20243.6250
39374 5261300060 60703.6220
39375 5261300059 60703.6220
39376 5261310053 60703.6220
39242 052516940411 10101.2171
39249 052516940412 10101.2173
39255 052516940418 10101.2172

Subledger

Account Description

Continued...
CLEAN UP DAY

REPAIR & MAINTENANCE SUPPLIES

REPAIRS & MAINT CONTRACTUAL
REPAIRS & MAINT CONTRACTUAL
REPAIRS & MAINT CONTRACTUAL
REPAIRS & MAINT CONTRACTUAL
REPAIRS & MAINT CONTRACTUAL
REPAIRS & MAINT CONTRACTUAL
REPAIRS & MAINT CONTRACTUAL

REFUNDS

MERCHANDISE FOR RESALE

REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES
REPAIR & MAINTENANCE SUPPLIES

FEDERAL WITHHOLDING
FICA TAX WITHHOLDING

STATE WITHHOLDING

6/3/2016 13:20:52
Page - 32

Business Unit

RECYCLING PROGRAM

CENTRAL GARAGE FUND

PARKS FACILITIES AND MTNCE
PARKS FACILITIES AND MTNCE
PARKS FACILITIES AND MTNCE
PARKS FACILITIES AND MTNCE
PARKS FACILITIES AND MTNCE
PARKS FACILITIES AND MTNCE
PARKS FACILITIES AND MTNCE

WATER UTILITY

DOUG WOOG ARENA

CENTRAL GARAGE FUND
CENTRAL GARAGE FUND
CENTRAL GARAGE FUND

GENERAL FUND
GENERAL FUND

GENERAL FUND



RS5CKR2

Check #
2016162

2016163

2016164

2016165

2016166

2016167

2016168

2016169

2016170

2016171

LOGIS100

Date
5/27/2016

5/27/20186

5/27/2016

5/27/2016

5/27/2016

5/27/2016

5/27/2016

6/1/2016

6/1/2016

6/1/2016

CITY OF SOUTH ST PAUL

Council Check Register by GL
Council Check Register and Summary

Amount  Supplier / Explanation PO# Doc No Inv No
1978 MINNESOTA CHILD SUPPORT PAYMENT CENTER
314.72 39252 052516940415
570.37 39253 052516940416
885.0¢
2748 VANTAGE POINT TRANSFER (EFT)
3,567.93 39246 0525169404113
3,567.93
2200 PERA
48,525.89 39244 0525169404111
48,525.89
5931 KANSAS PAYMENT CENTER / DK 12 DM 21
230.84 39247 0525169404114
230.84
6014 US BANK
1,395.00 39248 0525169404115
1,395.00
2018 MINNESOTA STATE RETIREMENT SYSTEM (EFT)
1,787.50 39256 052516940419
1,787.50
2718 UNITED WAY OF THE ST PAUL AREA (EFT)
50.00 38731 05101616294715
50.00 39245 0525169404112
100.00
1338 EFTPS
228.18 39306 0526161459361
634.88 39307 0526161459362
863.06
2013 MINNESOTA REVENUE (C)
151.09 39308 0526161459363
151.09
2200 PERA
382.00 39310 0526161459365

Continued...

HOSPITALIZATION/MED INSURANCE

Account No Subledger Account Description
10101.2170 ACCRUED PAY DED PAYABLE
10101.2170 ACCRUED PAY DED PAYABLE
10101.2175 OTHER RETIREMENT
10101.2174 PERA
10101.2170 ACCRUED PAY DED PAYABLE
10101.2176
10101.2175 OTHER RETIREMENT
10101.2170 ACCRUED PAY DED PAYABLE
10101.2170 ACCRUED PAY DED PAYABLE
10101.2171 FEDERAL WITHHOLDING
10101.2173 FICA TAX WITHHOLDING
10101.2172 STATE WITHHOLDING
10101.2174 PERA

6/3/2016 13:20:52

Page -

Business Unit

GENERAL FUND
GENERAL FUND

GENERAL FUND

GENERAL FUND

GENERAL FUND

GENERAL FUND

GENERAL FUND

GENERAL FUND
GENERAL FUND

GENERAL FUND
GENERAL FUND

GENERAL FUND

GENERAL FUND

33



Supplier / Explanation

R55CKR2  LOGIS100

Check # Date Amount

2016171 6/1/2016
382.00

2016172 6/1/2016
2,464.68
2,464.68

2016173 5/13/2016
2,000.00
2,000.00

2016174 5/16/2016
1,042.00
1,042.00

2016175 5/23/2016
33.00
33.00

2016176 5/23/2016
.34
269.87
25.94
980.57
58.27
978.47
2,523.54
4,837.00

2016177 5/25/2016
50.00
50.00

2016178 5/27/2016
57.33

57.33

2200 PERA

PO #

Doc No

CITY OF SOUTH ST PAUL

Council Check Register by GL
Council Check Register and Summary

Inv No

2018 MINNESOTA STATE RETIREMENT SYSTEM (EFT)

5900 FP MAILING SOLUTIONS
POSTAGE FOR MACHINE

6037 HEALTHPARTNERS-DENTAL

DENTAL CLAIMS PAID

6037 HEALTHPARTNERS-DENTAL

DENTAL CLIAMS PAID

2013 MINNESOTA REVENUE (

CASH OVER/SHORT

SALES TAX FOR APRIL 2016
SALES TAX FOR APRIL 2016
SALES TAX FOR APRIL 2016
SALES TAX FOR APRIL 2016
SALES TAX FOR APRIL 2016
SALES TAX FOR APRIL 2016

6673 LARSON, DEBRA
KEY PERSON NAN MCKAY

1569 HEALTHPARTNERS
HRA REIMBURSEMENT

c)

39309

39261

39258

39259

39260
39260
39260
39260
39260
39260
39260

39321

39322

0526161459364

TDC#600053960-2
3

05/05-05/11/201
6

05/12-05/18/201
6

APR 2016
APR 2016
APR 2016
APR 2016
APR 2016
APR 2018
APR 2016

053116

05/18-05/24/201
6

Continued...

REPAIRS & MAINT CONTRACTUAL

Account No Subledger Account Description
10101.2175 OTHER RETIREMENT
10101.1605 PREPAID ITEM
60709.6132 DENTAL CLAIMS PAID
60709.6132 DENTAL CLAIMS PAID
10101.4673 CASH OVER/SHORT
10101.2081 DUE TO OTHER GOVT-SALES
20230.2081 DUE TO OTHER GOVT-SALES
20243.2081 DUE TO OTHER GOVT-SALES
20245.2081 DUE TO OTHER GOVT-SALES
20250.2081 DUE TO OTHER GOVT-SALES
50605.2081 DUE TO OTHER GOVT-SALES
50677.6371
70805.6131

EMPLOYEE HRA REIMBURSEMENT

6/3/2016 13:20:52

Page - 34

Business Unit

GENERAL FUND

GENERAL FUND

SELF-INSURED DENTAL

SELF-INSURED DENTAL

GENERAL FUND
GENERAL FUND
LIBRARY

DOUG WOOG ARENA
AIRPORT

CENTRAL SQUARE
WATER UTILITY

NAN MCKAY APT BLDG

EMPLOYEE HEALTH REIMBUR



R55CKR2  LOGIS100 CITY OF SOUTH ST PAUL

6/3/2016 13:20:52
Council Check Register by GL

Page - 35
Council Check Register and Summary
Check # Date Amount  Supplier / Explanation PO # Doc No Inv No Account No Subledger Account Description Business Unit
2016179 5/31/2016 6037 HEALTHPARTNERS-DENTAL Continued...
377.00 DENTAL CLAIMS PAID 39323 05/19-05/25/201 60709.6132 DENTAL CLAIMS PAID SELF-INSURED DENTAL
6

377.00

873,222.97 Grand Total Payment Instrument Totals

Checks 731,307.94

EFT Payments 141,915.03
Total Payments 873,222.97






" City Council Agenda Report ,|_ C

Date: June 6th, 2016 8

% Department: Parks & Recreation
mim® Administrator: b

Subject: Acceptance of Gifts and Grants — Parks and Recreation/Doug Woog
Arena of $30,000 for the purchase of a new scoreboard.

Action to be considered:

Motion to adopt Resolution No. 2016-110 accepting Grants and Gifts from Hrvatski Dom/Croatian Hall
of $30,000 to be used for the purchase of a new four sided scoreboard.

Overview:

The City Council is required by State Law to vote to accept any gift or grant to the City of South St. Paul.
The Hrvatski Dom/Croatian Hall has agreed to make a donation of up to $30,000 towards the purchase
and installation of a new four sided scoreboard that will be hung in the center of rink 1. The donation will
be made in 3 separate installments. The first installment will be upon placing the order for the
scoreboard. The second will be upon delivery of the scoreboard. The third installment will be upon the

completion of the installation of the scoreboard. The estimated cost of the scoreboard and installation is
$30,000.

Source of Funds:

N/A



City of South St. Paul
Dakota County, Minnesota

RESOLUTION NO. 2016 - 110

RESOLUTION ACCEPTING GRANTS AND GIFTS

WHEREAS, the City Council is required by Minnesota State Law to vote to accept any
donation to the City; and

WHEREAS, the City Council has determined that the gift listed below is of benefit to
the citizens of South St. Paul; and

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of South St.
Paul, Minnesota, that the donation listed below is accepted for the purpose desired by the donor
set forth opposite the gift.

Donor/Grantor Donation
Hrvatski Dom/Croatian Hall $30,000 for the purchase of a new scoreboard at
Doug Woog Arena.

Adopted this 6th day of June, 2016.

City Clerk



'A‘ CiTtY COUNCIL AGENDA REPORT 8-D
' DATE: June 06, 2016
PaWaX DprpARTMENT: Public Works

o gy
~ @ ADMINISTRATOR: 5 7£ /(

AGENDA ITEM: Approve bid from Minnesota Pump Works for the purchase of a sewer
grinder and installation at Waterous Lift Station.

ACTION TO BE CONSIDERED:

Motion to approve the bid from Minnesota Pump Works to purchase and install a sewer grinder
at Waterous Lift Station in the amount of $46,000.

OVERVIEW:

The 2016 Capital Improvement Plan has $30,000 for the purchase and installation of a sewer
grinder. The purpose for the grinder is to break up rags and debris prior to the material entering
the lift pumps. Sanitary wipes have been a problem for years but have become increasing more
popular with consumer use causing more frequent pump failures at the lift station by plugging up
the pumps. The Utility Department spends several hours each week cleaning out the lift station
by hand in an effort to prevent the pumps from failing. The sewer grinder would lessen the
amount of pump failures as well as the amount of time that would be required to enter a
hazardous/confined space to make the repairs. Staff was able to acquire only two bids, both of
which came in higher than what was budgeted.

e Minnesota Pump Works - $43,763
e Electric Pump - $58,995

Staff is recommending the work be awarded to the low bidder Minnesota Pump Works in the
amount of $43,763 and an additional amount for electrical contractor of $2,237.

SOURCE OF FUNDS:

2016 Capital Improvement Plan (CIP) of $30,000 and the remainder from the Sewer Fund
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I CANNON ST W

DUNDAS, MN 55019

Phone: 507-643-8004

email: info@minnesotapumpworks.com

Name/Address

City of South St. Paul
Beb Brown

400 E Richmond St
South 8t. Paul, MN 55075

Estimaie

Date

Estimaie No.

4/1/2016

6193

Project

Sewer Chewer

Description

City

Rale

Total

MINNESOTA PUMP WORKS IS PLEASED TO OFFER THIS QUOTE
FOR THE SALE AND INSTALLATION OF A SEWER CHEWER.

SEWER CHEWER MODEL CC40 - GHANNEL CHEWER

SERIES 7671A SEVERE DUTY GRINDER WITH STANDARD NEMA 4
CONTROL PANEL, 5HP SUBMERSIBLE GEARMOTOR (460V/3/60) -
(DUAL VOLTAGE 230/460V MOTOR, WIRE FOR HIGH VOLTAGE
CONNECTION), 30' POWER AND CONTROL CABLES, MOTOR
MOUNTING PARTS FOR 8HP MOTOR INCLUDES GEARMOTOR
PEDESTAL AND GRINDER HALF OF COUPLING, CUSTOM
STAINLESS STEEL CHANNEL FRAME ASSEMBLY AND
GATES/SCREEENS, MISCELLANEOUS STAINLESS STEEL ANCHOR
BOLTS, FLAT STOCK, ETC.

"ESTIMATED" ON-SITE SERVICE LABOR (2 TEGHNICIANS
REQUIRED)

SERVICE DRIVE TIME - 2 TRIPS REQUIRED

SERVICE TRUCK MILEAGE - 2 TRIPS REQUIRED

FREIGHT: FOB FAGTORY
LEAD-TIME: 6-8 WEEKS ARO

NOTE: THE CITY WILL NEED TO PROVIDE AN ELECTRICIAN TO
INSTALL/WIRE IN PANEL TO EXISTING CONTROLS.

THANK YOU, JENNY - JENNYB@MINNESOTAPUMPWORKS.COM
507-645-8004 -

CC: JOE RUBBELKE - JOER@MINNESOTAPUMPWORKS.COM
512-817-6521
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1562

39,572.50

200.00

200.00
1.25

39,672.50

3,200.00

800.00
180.00

PRICING IS VALID FOR 30 DAYS AND DOES NOT
INCL.UDE FREIGHT CHARGES

Total

$43,762.50
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CMD CHANHEL MONSTER BYIDGET DESIGN IFSRIVATION

DATE: 04/04/16
PROJECT: CITY OF SOUTH ST. PAUL, MN

TO: BOB BROWN

Thank you for choosing JWC’s equipment. Enclosed you will find a specification and drawing based on the design
parameters listed below Please let us know if any of the information below changes.

Number of Units: 1

Model: CMD1816-%DS-2.0
Flow: 2.1 MGD  (331.2m°hr)
Channel Width: 48 inches (1219.2 mm)
Channel Depth: 30 inches (762 mm)

Shipping Weight: 1650 tbs (748 kg)
5 Hp XPNV Immersible Motor w/50° Power Cable

Wipes Ready Grinder — 17-Tooth Serrated Cutters, Delta P Side Rail, 4" Perforated Drum & Optimized Cut Control

Local PC-10 Coniro! Station, Nema 7

BPERT PRICE PER UNIT: $58,995.00 plus applicable tax

ADDER FOR TALLER CMD2410XDS2.0: $8,000.00 plus applicable tax

(Freight and One Startup Service Included)

INSTALLATON: $3,600.00 Note: City of South St.Paul would take
ont existing screen & hook up PT-100 HOA &
PT-2200 Controller.

See picture attached. Gate will be replaced by City of
South St. Paul.

Not to be used for construction

Please contact Steve Reed (612-325-9980) if you have any questions,
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'A‘ CITY COUNCIL AGENDA REPORT 8-F,
DATE: JUNE 6,2016

FaWa\ DrpARTMENT: Licensing Sﬁode Enforcement Division

2

ADMINISTRATOR: 5

AGENDA ITEM: Business Licenses

ACTION TO BE CONSIDERED:

Motion to adopt attached list, approving Business Licenses.

OVERVIEW:

Municipal code requires that a license be obtained prior to engaging in any trade, profession or
business in the city. All City licenses are annual running April 13! to May 31*. Municipal Code
requires that all licenses be approved by the City Council and subject to filing of insurance
certificates, background investigations, and submittal of all required forms and documents prior

to issuance.

The following new applications are also listed on the attachment:

License Type Name of Applicant License No.
Rental Housing Skyline Rentals, LI.C 00005462
Jonathan Metz
Rental Housing Holli Stencel 00005451
Rental Housing Lachlan Dunlop 00005449
Rental Housing Tina Varness 00005419
SOURCE OF FUNDS:

N/A



CITY OF SOUTH ST. PAUL
CITY COUNCIL REPORT, JUNE 6, 2016

Acet. No. Company License No. License Type Status | Expires Address Detail

14658 |Mendota Valley Amusement 00005461 Mechanical A |05/31/2017{ 390 Richmond St E
Amusement Devices

14264 {Dakota Terrace Properties, LLC | 00004494 Rental Housing A | 05/312017 345 12th Ave S
14896 |Tina M. Varness 00005419 Rental Housing A | 05/31/2017 200 14th Ave S
12238 |Wayne & Nancy Jeseritz 00004519 Rental Housing A | 05/31/2017] 622-626 15th Ave N
14068 {Daniel John Dobmeyer 00004521 Rental Housing A 105/31/2017] 131-133 15th Ave S
13361 |Howry Properties, LL.C 00004532 Rental Housing A | 05/312017 762 16th Ave N
14791 [Lifeng Geng 00005308 Rental Housing A | 05/312017 334 1st Ave S
14405 |Daniel Schwingle 00004673 Rental Housing A | 05/312017 549 3rd Ave S
14914 |Skyline Rentals, LLC 00005462 Rental Housing A | 05/31/2017 227 4th Ave S
12315 |Merkan, Corp 00004768 Rental Housing A | 05/3172017) 712-714 7th Ave S
13234 | Christopher Speltz 00004800 Rental Housing A | 05/31/2017] 1219-1221 8th Ave S
14824 {Jack Fish 00005328 Rental Housing A | 05/31/2017 1226 8th Ave S
12881 {The Gallagher Co. 00004422 Rental Housing A 10573172017 133-135 8th Ave S
14910 |Holli Stencel 00005451 Rental Housing A ] 05/3172017 410 8th Ave S
12317 |Frank & Karen Lewanovich 00004792 Rental Housing A 105/31/2017| 854-856 8th Ave S
14909 {Lachlan Dunlop 00005449 Rental Housing A 1 05/31/2017 127 9th Ave S
11790 |Camber Hiill Ltd Partnership 00004859 Rental Housing A | 05/312017 450 Camber Ave
14721 [Keith & Allison Momper 00005133 Rental Housing A | 05/31/2017] 1541 Concord StN
14312 }JHS,LLC 00004873 Rental Housing A 105/3172017 603 Congress St
14001 |[Irfan Khan 00004906 Rental Housing A [05/31/2017} 221 Grand Ave W 111
14410 |Jay Larsen 00004917 Rental Housing A 105/31/2017| 1531 Lincoln Park Dr
12053 {Phyllis M. Halverson 00004932 Rental Housing A 105/31/2017] 1021-1023 Marie Ave
13604 [Mike Sampson 00004941 Rental Housing A [ 05/31/2017| 224-226 Park St W
10105~ |Advanced Disposal Systoms 00005203 |  Trash Hauler A [05312017| 1375 7th Ave

(Veolia)




C1TY COUNCIL AGENDA REPORT 8-F
DATE: JUNE 6, 2016
DEPARTMENT: Police

ADMINISTRATOR: S /ﬂ /(

AGENDA ITEM: Approve Joint Powers Agreement — Dakota County Domestic
Preparedness Committee ’

ACTION TO BE CONSIDERED:

Motion to adopt Resolution 2016- 098 approving Joint Powers Agreement - Dakota County
Domestic Preparedness Committee.

OVERVIEW:

In 2003, the County and 11 cities signed a Joint Powers Agreement and formed the Dakota
County Domestic Preparedness Committee (DPC). The Committee assisted in the development
of a Special Operations Team (SOT) to respond to the unique rescue demands of a weapon of
mass destruction incident or a large disaster. The SOT (36 people) is comprised of employees
from the County and all 11 cities with members from fire, law enforcement and emergency
medical services. The team has responded to incidents involving hazardous materials and
technical rescues at locations throughout the County. The challenges and capabilities required
for an effective public safety response continued to expand in the years following the creation of
the DPC. The DPC evolved into an efficient organization for the communities in Dakota County
to coordinate planning, training, purchasing of specialized response equipment and conducting
training exercises. Some examples are listed below:

Hazardous Material Release — The SOT members are all trained hazardous materials technicians
and have responded to tanker truck accidents, leaks involving propane, chlorine and ammonia
and meth labs. Specialized equipment allows the team to respond and contain leaks as well as
monitor the environment to protect their members and inform local agencies regarding the need
for evacuations to protect the public.

Collapsed Structure Rescue - Partnering with the State of Minnesota, SOT is one of 5 regional
collapsed structure rescue teams that comprise the Minnesota Task Force 1 Urban Search and
Rescue program. This capability has been deployed for a range of activities including the rescue
of an individual from a silo in Farmington to responding to the I-35 bridge collapse.

Planning — Completing an inventory of Critical Infrastructure and Key Resources (CI/KR) for
preplanning and the development of a Threat and Hazard Inventory and Risk Assessment
(THIRA) to assist in identifying capability gaps and targeting areas for improvement.

Exercises - Developing an Exercise Design Team that has coordinated the development of
training exercises across the County that are both countywide and across multiple cities.
Example exercises have included an active shooter situation at a mall, a transit based terrorist
attack of a bus and various hazardous material incidents.



Training — Building knowledge in the first responder community by conducting joint fire, police,
SWAT and emergency medical services training for active shooter situations (3-ECHO), Critical
Thinking workshops for field supervisors on how to manage and respond to complex incidents
and deployment of a damage assessment tool for first responders to rapidly collect and
communicate storm damage.

Equipment — The coordinated use of Homeland Security grant funds has contributed to the
purchase of equipment to improve the safety of first responders and to enhance local capabilities.
Some examples include hazardous materials detection equipment, respirators, ballistic vests,
encrypted radios, back-up emergency operations center equipment, rescue equipment (rope,
confined space, trench, water, building collapse) and tourniquets.

The DPC has completed a review of the current Joint Powers Agreement and is proposing
several changes to better align the document with the operations of the DPC as it has developed
over the past dozen years. The major changes are highlighted in the summary below:

. Allows for alternate committee representatives to be appointed members

. Renames the Special Operation Team Leader to Team Manager

. Splits the Secretary and Treasurer duties to two positions

. Assigns the Treasurer duties to the Dakota County Emergency Preparedness Coordinator

. Allows contracting with public entities that are not parties to the agreement for Special
Operations Team members

. Requires liability insurance through the League of MN Cities Insurance Trust

. Adds non-stacking language to the Liability section

. Modifies a member’s share of DPC expenses based on the decennial federal census or the

five-year mid-decennial census adjustment made by the Metropolitan Council.

Dakota County is the fiscal agent for the DPC JPA and as such it was logical to tie the Treasurer
duties to the County’s representative on the DPC. During the term of the existing JPA, the

West St. Paul and South St. Paul Fire Departments merged to form the South Metro Fire
Department (SMFD) JPA. Although the cities are members of the DPC, the JPA requires
modification to allow for the employees of the SMFD to participate in the SOT. This also allows
for other non-member jurisdictions to participate in the SOT such as Miesville Fire and
Randolph/Hampton Fire Departments. The DPC also desired to smooth adjustments to member
fees by modifying the per capita allocation on a five year basis instead of being based on ten year
census data. A copy of the First Amended and Restated Joint Powers Agreement for Dakota
County Domestic Preparedness Committee is included in Attachment A.

Attached to this communication is a copy of the updated Joint Powers Agreement and a copy of
the 2003 Joint Powers Agreement. This JPA has been reviewed and approved by the City
Attorney.

SOURCE OF FUNDS:

N/A



City of South St. Paul
Dakota County, Minnesota

RESOLUTION NO. 2016-098

Resolution Approving Joint Powers Agreement for the Dakota County Domestic Preparedness
Committee

WHEREAS, the South St. Paul City Council supports efforts to be better prepared for
any potential disasters/emergencies in Dakota County; and

WHEREAS, the Minnesota Department of Public Safety, Division of Homeland Security
and Emergency Management has provided funding from the federal government to enhance
domestic preparedness; and

WHEREAS, the planning, training, purchase of response equipment and exercises are
most efficiently and effectively implemented on a whole community basis; and

WHEREAS, the City of South St. Paul City executed the original Joint Powers
Agreement that formed the Dakota County Domestic Preparedness Agency with the Cities of
Apple Valley, Burnsville, Eagan, Farmington, Hastings, Inver Grove Heights, Lakeville,
Mendota Heights, Rosemount, South St. Paul and West St. Paul in 2003; and

WHEREAS, the members of the Domestic Preparedness Committee have reviewed and
are proposing updates to the Domestic Preparedness Committee Joint Powers Agreement to align

the operations of the Committee with the language of the Agreement; and

WHEREAS, the major member proposed changes to the Agreement are shown below:

. Allows for alternate committee representatives to be appointed members

. Renames the Special Operation Team Leader to Team Manager

. Splits the Secretary and Treasurer duties to two positions

. Assigns the Treasurer duties to the Dakota County Emergency Preparedness
Coordinator

. Allows contracting with public entities that are not parties to the agreement for
Special Operations Team members

° Requires liability insurance through the League of MN Cities Insurance Trust

. Adds non-stacking language to the Liability section

. Modifies a member’s share of DPC expenses based on the decennial federal

census or the five-year mid-decennial census adjustment made by the
Metropolitan Council; and

WHEREAS, the County and the Cities of Apple Valley, Burnsville, Eagan, Farmington,
Hastings, Inver Grove Heights, Lakeville, Mendota Heights, Rosemount, South St. Paul and
West St. Paul desire to amend and restate the Dakota County Domestic Preparedness Committee
Joint Powers Agreement.

NOW, THEREFORE, BE IT RESOLVED: by the City Council of the City of South
St. Paul, Minnesota, as follows:



1. That the South St. Paul City Council hereby authorizes the Mayor to execute the First
Amended and Restated Joint Powers Agreement for Dakota County Domestic
Preparedness Committee with the Cities of Apple Valley, Burnsville, Eagan,
Farmington, Hastings, Inver Grove Heights, Lakeville, Mendota Heights, Rosemount,
South St. Paul and West St. Paul for the creation of a Domestic Preparedness
Committee, subject to approval by the City Attorney as to form.

Adopted this 6" day of June, 2016.

City Clerk



FIRST AMENDED AND RESTATED
JOINT POWERS AGREEMENT FOR THE DAKOTA COUNTY
DOMESTIC PREPAREDNESS COMMITTEE

This First Amended and Restated Joint Powers Agreement (“Agreement”) is by and among the
Cities of Apple Valley, Burnsville, Eagan, Farmington, Hastings, Inver Grove Heights,
Lakeville, Mendota Heights, Rosemount, South St. Paul and West St. Paul, municipal
corporations organized under the laws of the State of Minnesota, and the County of Dakota, a
political subdivision under the laws of the State of Minnesota. This Agreement amends,
restates and replaces the Joint Powers Agreement for Dakota County Domestic Preparedness
Committee adopted in 2003 by the same municipal corporations and the County of Dakota.

This Agreement is made pursuant to the authority conferred upon the Parties by Minn. Stat.
471.59.

Name. The Parties hereby establish the Dakota County Domestic Preparedness Committee.
Parties. The Parties to this Agreement shall consist of the following entities:

City of Apple Valley
City of Burnsville

City of Eagan

City of Farmington

City of Hastings

City of Inver Grove Heights
City of Lakeville

City of Mendota Heights
City of Rosemount

City of South St. Paul
City of West St. Paul
County of Dakota

Purpose. The purpose of this Agreement is to provide for the joint exercise of the Parties’
powers to plan for and to respond to the need of first responders for special response operations
caused by the occurrence of large-scale disasters or emergencies, as defined in paragraph 9.2,
within Dakota County. The joint exercise of the Parties’ powers pursuant to this Agreement is
intended to supplement and complement but not supplant the Parties’ joint and individual
powers to plan for and respond to the occurrence of other emergency or unforeseen events
occurring within Dakota County, as provided in the Parties’ respective emergency operations
plans and similar plans.

Governance.

4.1. Governing Board. The governing board formed pursuant to this Agreement shall be
known as the Dakota County Domestic Preparedness Committee.




4.2.

4.1.1. Membership. The Committee shall be constituted as follows:
one member and one alternate member appointed by each member city;
one member appointed by the Dakota County Sheriff;
Dakota County Emergency Preparedness Coordinator ex officio;

one Dakota County city manager/administrator appointed by the Dakota County
Board of Commissioners, consistent with the recommendation of the city
managers/administrators within Dakota County;

one member appointed by the Dakota County Emergency Medical Services
Council;

the Team Manager of the Special Operations Team appointed pursuant to
paragraph 5.3;

one member appointed by the Dakota County Public Health Director;
Dakota County Attorney or designee ex officio; and

one member appointed by each entity that has entered into a contract pursuant to
paragraph 7.2.1.

The appointees of the Dakota County Public Health Director and the Dakota
County Attorney or designee and other entities under contract shall be non-
voting members of the Committee and shall not be counted for quorum
purposes.

4.1.2. Additional Member. In the event that none of the members appointed by the
cities is a fire chief or none is a police chief, the Dakota County Fire Chiefs Association
or Dakota County Police Chiefs Association, as appropriate, may appoint a member
who is a fire fighter or police officer to the Committee. Such appointment shall endure
until such time as a city Party appoints a member who is a fire chief or police chief.
Such member shall be counted for quorum purposes and shall be a voting member.

4.1.3. Documentation. Resolutions or other documentation of appointments shall be
filed with the Dakota County Emergency Preparedness Coordinator.

4.1.4. Members not Employees. Members of the Committee shall not be deemed to be
employees of the Committee and will not be compensated for serving on the
Committee.

Terms; Vacancies. Members shall serve at the pleasure of the appointing Party and may
be removed only by the appointing Party. Vacancies may be filled only by the
appointing Party. Incumbent members serve until a successor has been appointed.




4.3.

4.4.

4.5

4.6.

4.7

Chair and Vice Chair. In January of each year the Committee shall elect a Chair and
Vice Chair from its membership for one-year terms. The Chair shall preside at all
meetings of the Committee and shall perform other duties and functions as determined
by the Committee. The Vice Chair shall preside over and act for the Committee during
the absence of the Chair.

Secretary. In January of each year the Committee shall elect a Secretary from its
membership for a one-year term.

Treasurer. The Dakota County Emergency Preparedness Coordinator shall serve as
Treasurer for the Committee. The Treasurer shall assist the Chair in overseeing the
Committee’s budget and finances.

Meetings. The Committee shall have regular meetings at such times and places as the
Committee shall determine. Special meetings may be held on reasonable notice by the
Chair or Vice Chair. The presence of a majority of the voting members of the
Committee shall constitute a quorum. No action may be taken unless a quorum is
present.

Voting. Each Committee member shall be entitled to one vote. Proxy votes are not
permitted. The Committee shall function by a majority vote of the Committee members
present.

Duties of the Committee.

5.1.

Program. The Committee shall formulate a program to carry out its purposes. The
Committee shall carry out and implement its programs to the extent possible. The
program shall include the following:

Promote the development and awareness of response plans and enhance the planning
capabilities at all levels of government within Dakota County to prevent, respond to and
recover from Chemical, Biological, Radiological, Nuclear and Explosives (CBRNE)
threats, acts of terror, or natural and manmade disasters.

Establish a process to efficiently use funding to address identified priorities with
countywide benefits and meet all grant reporting requirements.

Promote the hardening and development of response preplans for critical public and
private sector infrastructure within the county based on risk and capability gaps.

Develop and enhance countywide capabilities to respond to the consequences of
CBRNE threats, acts of terror, or natural and manmade disasters through training and
equipment acquisition.

Demonstrate the countywide capacity and ability to respond to CBRNE events, acts of
terror, or natural and manmade disasters through drills, tabletop and functional
exercises.



5.2.

53

Promote interoperability of emergency voice and data communications throughout
Dakota County by incorporating interoperability into plans and exercises.

Promote the public’s understanding of emergency warning and notification capabilities
within Dakota County.

Promote the development of plans and exercises to ensure the continuity of county and
local governments.

Promote the capability of Dakota County’s and the cities’ Emergency Operations
Centers (EOCs) to manage, communicate, and coordinate in the event of CBRNE

events, acts of terror, or natural and manmade disasters.

Special Operations Team.

5.2.1 Establishment. The Committee shall establish a Special Operations Team
(SOT) with the capability of providing specialized response operations for
which specific training and equipment are required and which are not currently
available to all of the members. The Committee will ensure that the SOT is
established, that its members are trained to applicable federal and state
standards, and that the necessary and appropriate equipment is purchased and
made available for use by the SOT.

5.2.2 Procedures. The Committee will ensure that procedures are established so that
the SOT is able to respond to large-scale disasters or emergencies occutring
anywhere within the jurisdictions of the Parties to this Agreement. Procedures
of the SOT are subject to the review and approval of the Committee.

5.2.3 Members. The Parties agree to assign employees and make equipment available
to the SOT. Members of the SOT will remain employees of their employing
agency and will not be deemed employees of the Committee or the SOT.

5.2.4, Team Manager. The Committee shall appoint a Team Manager who will be
responsible for ensuring that the Committee accomplishes the duties described
in paragraph 5.2. The Team Manager shall be an employee of a Party.

Subcommittees. The Committee may create subcommittees to carry out the duties of
the Committee as needed to support the Committee. The actions of all subcommittees
are subject to approval by the Committee.

Reservation of Authority. All responsibilities not specifically set out to be jointly exercised by

the Committee under this Agreement are hereby reserved to the Parties and each of them.

Powers of the Committee.

7.1.

General Powers. The Committee is hereby authorized to exercise such authority as is
necessary and proper to fulfill its purposes and perform its duties. Such authority shall
include the specific powers enumerated in paragraph 7.2.

4




7.2.  Specific Powers.

7.2.1. The Committee may enter into any contract necessary or proper for the exercise
of its powers or the fulfillment to its duties and enforce such contracts to the
extent available in equity or at law, including contracts with South Metro Fire
Department, Metropolitan Council/Metro Transit Police Department, and units
of local government in Dakota County that are not Parties to this Agreement, to
provide such entities with the opportunity to assign members to the SOT. The
Committee may approve any contract relating to this Agreement up to the
amount approved in the annual budget and may authorize the Chair to execute
those contracts. No payment on any invoice shall be authorized unless approved
by at least two of the three officers elected pursuant to paragraphs 4.3 and 4.4.
The Chair shall report to the Committee any such payments at its next meeting.

7.2.2. The Committee may disburse funds in a manner which is consistent with this
Agreement and with the method provided by law for the disbursement of funds
by Dakota County.

7.2.3. The Committee may apply for and accept gifts, grants or loans of money or
other property or assistance from the United States government, the State of
Minnesota, or any person, association, or agency for any of its purposes; enter
into any agreement in connection therewith; and hold, use and dispose of such
money or other property and assistance in accordance with the terms of the gift,
grant or loan relating thereto.

7.2.4. The Committee shall maintain liability coverage for the actions of the
Committee with the League of Minnesota Cities Insurance Trust (LMCIT) with
a limit of coverage equal to or greater than the liability limits under Minn. Stat.
Ch. 466, under standard LMCIT liability coverage forms. The Committee shall
also obtain tail coverage following termination of the Agreement to cover the
statute of limitations during which a claim could be made against the
Committee. Such insurance shall name each Party as a covered party. The
Committee may in its discretion procure coverage for automobile liability and
damage to or loss of property.

7.2.5. All powers granted herein shall be exercised by the Committee in a fiscally
responsible manner and in accordance with the requirements of law. The
purchasing and contracting requirements of Dakota County shall apply to the
Committee.

8. Budgeting and Funding.

8.1. Budget Adoption. By April 1 of each year the Committee shall adopt an annual
workplan and operating and capital budgets for the following calendar year including a
statement of the sources of funding.




8.2.

8.3.

8.4.

3.5.

Budget and Accounting Services. Dakota County agrees to provide all budgeting and
accounting services necessary or convenient for the Committee. Such services shall
include but not be limited to: management of all funds, payment for contracted services
and other purchases, and relevant bookkeeping and recordkeeping. Dakota County
contracting and purchasing requirements shall apply to transactions of the Committee.

Expenses. The Parties understand and acknowledge that the activities and duties of the
Committee are to be funded first by grant monies from the federal government, state
government or other associations and agencies. Nevertheless, the Parties agree to
contribute to funding, if necessary, for the expenses of the Committee, to the extent not
covered by grant funds. Each Party agrees annually to appropriate funds for the
expenses of the Committee not covered by grant funds, on a population basis, subject to
each city council’s or the county board’s adoption of a resolution authorizing any such
appropriation. For purposes of this paragraph, Dakota County’s population is the
population of the townships within Dakota County. Population basis means the
decennial federal census or the five-year mid-decennial census adjustment made by the
Metropolitan Council, whichever is the most recent in time.

Federal and State Grant Funds Available to Counties. The Parties understand and
acknowledge that federal and state grant funds have been and may continue to be made
available for the purposes of improving and enhancing local government units’
capabilities in responding to the occurrence of large-scale disasters or emergencies.
The Parties further understand and acknowledge that some such federal and state grant
funds may be made available directly to counties with the intention that the funds be
expended for the benefit also of cities within the county. Dakota County specifically
agrees that federal and state grant funds for such purposes which the Dakota County
Board of Commissioners, pursuant to Committee recommendation and proposed
budget, applies for and receives will be applied for and received on behalf of the cities
who are Parties to this Agreement and will be appropriated to the Committee for
expenditure in accordance with the terms of the applicable grant agreement and budget
approved by the county board. The Committee will expend any such funds only in
accordance with the terms of any applicable grant agreement, approved budget, laws
and rules. This paragraph does not prohibit Dakota County from unilaterally applying
for, receiving and expending grant funds made available for the purposes identified in
this paragraph.

Accountability. All funds shall be accounted for according to generally accepted
accounting principles. A report on all receipts and disbursements shall be forwarded to
the Parties monthly and on an annual basis.

Special Operations Team Activation and Use.

9.1.

Purpose. The purpose of this section 9 is to provide for the deployment of the SOT
established pursuant to paragraph 5.2, so that the SOT may be utilized by any Party to
this Agreement in the event of a large-scale disaster or emergency within their
jurisdiction. It is not the purpose of this section to provide for or address in any way
requests by one Party of another Party for other services, or to supplant other mutual aid
agreements to which any of the Parties may be signatory.

6



9.2.

9.3.

9.4.

9.5.

9.6.

Definitions.

SOT Team Manager — the person designated by the SOT who is responsible for
exercising tactical control of personnel and equipment provided by the SOT and
who coordinates with the Committee Chair whenever the SOT is requested to be
deployed or is deployed

Disaster_or_large-scale emergency — an unforeseen exigent circumstance requiring
specialized response operations

Requesting Party — a Party to this Agreement who has requested that the SOT provide
specialized response operations

Special Operations Team (SOT) — a group of personnel assigned by the Parties who will
be trained and organized to provide special response operations to any Party
who requests them, and which may include personnel of other entities that have
entered into an agreement with the Committee pursuant to paragraph 7.2.1.

Specialized Response Operations — specialized rescue services for problem-specific
emergency situations, including, but not limited to structural collapse, technical
rope rescue, hazardous materials, wild land rescue, confined space rescue, trench
rescue, water rescue, vehicle/machinery disentanglement, and the like, including
training events for such services.

Requests for assistance. Whenever a Party, in its sole discretion, determines that the
conditions within its jurisdiction cannot be adequately addressed by that jurisdiction
because of a disaster or large-scale emergency, the Party may request orally or in
writing that the SOT provide specialized response operations to the Party.

Response to Request for assistance. Upon a request for assistance of the SOT, SOT
Team Manager may authorize, direct and permit the SOT to provide assistance to the
requesting Party. Whether the SOT shall provide such assistance, and the extent of such
assistance, shall be determined solely by the SOT Team Manager. Failure to provide
assistance in response to a request made pursuant to this Agreement will not result in
any liability to the SOT or to any other Party. SOT Team Manager shall notify the
Chair or Vice Chair any time the SOT Command consents to provide assistance to a
Party, pursuant to this Agreement. If a request is made by a governmental unit not a
Party to this Agreement, the SOT Team Manager may provide assistance only with the
approval of the Chair or Vice Chair, pursuant to Committee policy.

Recall of assistance. The SOT Team Manager may at any time and in its sole judgment
terminate and recall the SOT or any part thereof. The decision to recall the SOT
provided pursuant to this Agreement will not result in liability to the SOT.

Direction and Control. Personnel and equipment of the SOT shall remain under the
direction and control of the SOT Team Manager.



10.

9.7.

9.8.

9.9.

9.10.

Exercise of Police Power. Any member of the SOT who is a licensed peace officer and
who is providing assistance pursuant to this Agreement has the full and complete
authority of a peace officer as though appointed by the requesting Party and licensed by
the State of Minnesota provided the officer meets the requirements set forth at Minn.
Stat. § 471.59, subds. 12(1) and (2).

Compensation.

9.8.1. Parties to this Agreement. When the SOT provides services to a requesting
Party, the personnel of the SOT shall be compensated by their respective employers just
as if they were performing the duties within and for the jurisdiction of their appointing
Party. Except as provided in Paragraph 9.8.2., no charges will be levied by the
Committee for specialized response operations provided to a requesting Party pursuant
to this Agreement unless that assistance continues for a period exceeding 24 hours. If
assistance provided pursuant to this Agreement continues for more than 24 hours, the
Committee shall submit to the requesting Party an itemized bill for the actual cost of
any assistance provided, including salaries, overtime, materials and supplies. The
requesting Party shall reimburse the Committee for that amount.

9.8.2. Third Parties. In the event that the SOT is activated and deployed at the request
of Party to this agreement, to provide specialized response operations at a disaster or
large-scale emergency for which a third party may bear financial responsibility, the
Committee shall submit to the requesting Party without delay an itemized bill for the
actual cost of assistance provided, including salaries, overtime, materials and supplies.
The requesting Party shall reimburse the Committee its proportionate share of funds
received from any third party, if any, for the full cost of the assistance.

Workers’ Compensation. Each Party to this Agreement shall be responsible for injuries
to or death of its own employees. Each Party shall maintain workers’ compensation
coverage or self-insurance coverage, covering its own personnel while they are
providing assistance as a member of the SOT. Each Party to this Agreement waives the
right to sue any other Party for any workers’ compensation benefits paid to its own
employee or their dependents, even if the injuries were caused wholly or partially by the
negligence of any other Party or its officers, employees or agents.

Damage to Equipment. Each Party shall be responsible for damage to or loss of its own
equipment occurring during deployment of the SOT. Each Party waives the right to sue
any other Party for any damages to or loss of its equipment, even if the damages or
losses were caused wholly or partially by the negligence of any other Party or its
officers, employees or agents.

Liability.
The Committee is a separate and distinct public entity to which the Parties have transferred all
responsibility and control for actions taken pursuant to this Agreement.

With the exception of workers compensation liability which is addressed in Section 9.9 of this
Agreement, the Committee shall defend and indemnify the Parties, and their officers,
employees, volunteers and agents, from and against all claims, damages, losses, and expenses,
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11.

12.

including reasonable attorney fees, arising from Committee activities or operations, including
deployments of the SOT, and decisions of the Committee.

To the fullest extent permitted by law, action by the Parties to this Agreement are intended to
be and shall be construed as a “cooperative activity” and it is the intent of the Parties that they
shall be deemed a “single governmental unit” for the purposes of liability, as set forth in
Minnesota Statutes, Section 471.59, subd. la(a), provided further that for purposes of that
statute, each individual Party to this Agreement expressly declines responsibility for the acts or
omissions of any other Party. The Parties to this Agreement shall not liable for the acts or
omissions of another Party to this Agreement except to the extent they have agreed in writing to
be responsible for the acts or omissions of the other Parties.

Nothing in this Agreement shall constitute a waiver of the statutory limits on liability set forth
in Minnesota Statutes, Chapter 466 or a waiver of any available immunities or defenses. Under
no circumstances shall the Committee or a Party be required to pay on behalf of itself and any
other Parties any amounts in excess of the limits of liability established in Minnesota Statutes
Ch. 466 applicable to any third party claim. The statutory limits of liability for some or all of
the Parties may not be added together or stacked to increase the maximum amount of liability
for any third party claim.

Any excess or uninsured liability shall be borne equally by all the Parties, but this does not
include the liability of any individual officer, employee, or agent which arises from his or her
own malfeasance, willful neglect of duty, or bad faith.

Nothing herein shall be construed to provide insurance coverage or indemnification to an
officer, employee or volunteer of any member for any act or omission for which the officer,
employee or volunteer is guilty of malfeasance in office, willful neglect of duty, or bad faith.

Effective Date. This Agreement shall be in full force and effect when all of the Parties sign this
Agreement as amended and restated herein. Dakota County shall notify the Parties in writing
of the effective date of this Agreement.

Withdrawal and Termination.

12.1. Withdrawal. Any Party may withdraw from this Agreement upon 12 months’ written
notice to the other Parties. Withdrawal by any Party shall not terminate this Agreement
with respect to any Parties who have not withdrawn. Withdrawal shall not discharge
any liability incurred by any Party prior to withdrawal. Such liability shall continue
until discharged by law or agreement.

12.2. Termination. This Agreement shall terminate upon the occurrence of any one of the
following events: (a) when necessitated by operation of law or as a result of a decision
by a court of competent jurisdiction; or (b) when a majority of Parties agrees to
terminate the Agreement upon a date certain.

12.3. Effect of Termination. Termination shall not discharge any liability incurred by the
Committee or by the Parties during the term of this Agreement. Upon termination




property or surplus money held by the Committee shall then be distributed to the Parties
in proportion to contributions of the Parties.

13. Miscellaneous.

14.1. Amendments. This Agreement may be amended only in writing and upon the consent
of the governing bodies of all of the Parties.

14.2. Records, Accounts and Reports. The books and records of the Committee shall be
subject to the provisions of Minn. Stat. Ch. 13 and Minn. Stat. § 16C.05, subd. 5.

14.3. Counterparts. This Agreement may be executed in counterparts, each of which shall be
deemed an original, but all of which shall constitute one and the same instrument.
Counterparts shall be filed with the Dakota County Emergency Preparedness Coordinator.

IN WITNESS WHEREOF, the Parties have executed this Agreement on the dates indicated below.

KS13-358 first amended and restated jpa for dak cty domestic preparedness committee
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Approved as to form: COUNTY OF DAKOTA

Assistant County Attorney/Date Tim Leslie
Dakota County Sheriff

Date of Signature
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CITY OF APPLE VALLEY

By:

, Mayor
Date of Signature:
By:

, City Clerk
Date of Signature:
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CITY OF BURNSVILLE

By:

Elizabeth Kautz, Mayor

Date of Signature:

By:

, City Clerk

Date of Signature:
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CITY OF EAGAN

By:

, Mayor
Date of Signature:
By:

, City Clerk

Date of Signature:
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CITY OF FARMINGTON

By:

, Mayor
Date of Signature:
By:

, City Clerk

Date of Signature:
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CITY OF HASTINGS

By:

, Mayor
Date of Signature:
By:

, City Clerk

Date of Signature:
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CITY OF INVER GROVE HEIGHTS

By:

, Mayor
Date of Signature:
By:

, City Clerk

Date of Signature:

17



CITY OF LAKEVILLE

By:

, Mayor
Date of Signature:
By:

, City Clerk
Date of Signature:

18



CITY OF MENDOTA HEIGHTS

By:

, Mayor
Date of Signature:
By:

, City Clerk

Date of Signature:

19



CITY OF ROSEMOUNT

By:

, Mayor
Date of Signature:
By:

, City Clerk
Date of Signature:

20



CITY OF SOUTH ST PAUL

By:

, Mayor
Date of Signature:
By:

, City Clerk
Date of Signature:

21



CITY OF WEST ST PAUL

By:

, Mayor
Date of Signature:
By:

, City Clerk
Date of Signature:
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JOINT POWERS AGREEMENT FOR DAKOTA COUNTY
DOMESTIC PREPAREDNESS AGENCY

Name. The parties hereby establish the Dakota County Domestic Preparedness Joint Powers
Agreement.

Parties. The parties to this agreement shall consist of as many of the following entities that
approve this agreement and execute a separate signature page to become parties:

City of Apple Valley
City of Burnsville

City of Eagan

City of Farmington

City of Hastings

City of Inver Grove Heights
City of Lakeville

City of Mendota Heights
City of Rosemount

City of South St. Paul
City of West St. Paul
County of Dakota

Purpose. The purpose of this agreement is to provide for the joint exercise of the parties’
powers to plan for and to respond to the need of first responders for special response operations
caused by the occurrence of large-scale disasters or emergencies, as defined in paragraph 9.2,
within Dakota County. The joint exercise of the parties’ powers pursuant to this agreement is
intended to supplement and complement but not supplant the parties’ joint and individual
powers to plan for and respond to the occurrence of other emergency or unforeseen events
occurring within Dakota County, as provided in the members’ respective emergency operations
plans and similar plans.

Governance.

41,  Governing Board. The governing board formed pursuant to this Joint Powers
Agreement shall be known as the Dakota County Domestic Preparedness Committee.

4.1.1. Membership. The Committee shall be constituted as follows:
one member appointed by each member City;
one member appointed by the Dakota County Sheriff;
Dakota County Emergency Preparedness Coordinator ex officio;
one Dakota County city manager/administrator appointed by the Dakota County

Board of Commissioners, consistent with the recommendation of the city
managers/administrators within Dakota County;
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4.2.

4.3.

4.4,

4.5.

K/K02-472

one member appointed by the Dakota County Emergency Medical Services
Council;

the Team Leader of the Special Operations Team appointed pursuant to
paragraph 5.3;

one member appointed by the Dakota County Public Health Director; and
Dakota County Attorney ex officio or designee ex officio.

The appointee of the Dakota County Public Health Director and the Dakota
County Attorney or designee shall be non-voting members of the Committee
and shall not be counted for quorum purposes.

4.1.2. Additional Member. In the event that none of the members appointed by the
cities is a fire chief or none is a police chief, the Dakota County Fire Chiefs Association
or Dakota County Police Chiefs Association, as appropriate, may appoint a member
who is a fire fighter or police officer to the Committee. Such appointment shall endure
until such time as a member city appoints a member who is a fire chief or police chief.

4.1.3. Documentation. Resolutions or other documentation of appointments shall be
filed with the Dakota County Emergency Preparedness Coordinator.

4.1.4. Members not Employees. Members of the Committee shall not be deemed to be
employees of the Committee and will not be compensated for serving on the
Committee.

Terms: Vacancies. Members shall serve at the pleasure of the appointing party and may
be removed only by the appointing party. Vacancies may be filled only by the
appointing party. Incumbent members serve until a successor has been appointed.

Chair and Vice Chair. In January of each year the Committee shall elect a Chair and
Vice Chair from its membership for one-year terms. The Chair shall preside at all
meetings of the Committee and shall perform other duties and functions as determined
by the Committee. The Vice Chair shall preside over and act for the Committee during
the absence of the Chair.

Secretary/Treasurer. In January of each year the Committee shall elect a
Secretary/Treasurer from its membership for a one-year term. The Secretary/Treasurer
shall assist the Chair in overseeing the Committee’s budget and finances.

Meetings. The Committee shall have regular meetings at such times and places as the
Committee shall determine. Special meetings may be held on reasonable notice by the
Chair or Vice Chair. The presence of a majority of the voting members of the
Committee shall constitute a quorum. No action may be taken unless a quorum is

present.
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4.6. Voting. Each Committee member shall be entitled to one vote. Proxy votes are not
permitted. The Committee shall function by a majority vote of the Committee members
present.

Duties of the Committee.

5.1. Program. The Committee shall formulate a program to carry out its purposes. The
Committee shall carry out and implement its programs to the extent possible.

52.  Special Operations Team. The Committee shall establish a Special Operations Team
(SOT) with the capability of providing specialized response technical rescue operations
for which specific training and equipment are required and which are not currently
available to all of the members. The Committee will ensure that the SOT is established,
that its members are trained to applicable federal and state standards, and that the
necessary and appropriate equipment is purchased and made available for use by the
SOT. The Committee will ensure that procedures are established so that the SOT is
able to respond to large-scale disasters or emergencies occurring anywhere within the
jurisdictions of the parties to this agreement. Procedures of the SOT are subject to the
review and approval of the Committee. Members of the SOT will remain employees of
the appointing party and will not be deemed employees of the Committee or the SOT.
The parties agree to assign employees and make equipment available to the SOT.

53. Team Leader. The Committee shall appoint a Team Leader who will be responsible for
ensuring that the Committee accomplishes the duties described in paragraph 5.2.

Reservation of Authority. All responsibilities not specifically set out to be jointly exercised by
the Committee under this agreement are hereby reserved to the parties and each of them.

Powers of the Committee.

71.  General Powers. The Committee is hereby authorized to exercise such authority as is
necessary and proper to fulfill its purposes and perform its duties. Such authority shall
include the specific powers enumerated in paragraph 7.2.

7.2. Specific Powers.

72.1. The Committee may enter into any contract necessary or proper for the exercise
of its powers or the fulfillment to its duties and enforce such contracts to the
extent available in equity or at law. The Committee may approve any contract
relating to this agreement up to the amount approved in the annual budget and
may authorize the Chair to execute those contracts. No payment on any invoice
shall be authorized unless approved by at least two of the three officers elected
pursuant to paragraphs 4.3 and 4.4. The Chair shall report to the Committee any
such payments at its next meeting.

72.2. The Committee may disburse funds in a manner which is consistent with this
agreement and with the method provided by law for the disbursement of funds
by Dakota County.
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7.2.3. The Committee may apply for and accept gifts, grants or loans of money or
other property or assistance from the United States government, the State of
Minnesota, or any person, association, or agency for any of its purposes; enter
into any agreement in connection therewith; and hold, use and dispose of such
money or other property and assistance in accordance with the terms of the gift,
grant or loan relating thereto.

7.2.4. The Committee may obtain liability insurance or other insurance it deems
necessary to insure the Committee and its members for actions of the Committee
and its members arising out of this agreement.

7.2.5. All powers granted herein shall be exercised by the Committee in a fiscally
responsible manner and in accordance with the requirements of law. The
purchasing and contracting requirements of Dakota County shall apply to the
Committee.

8. Budgeting and Funding.

8.1.

8.2.

8.3.

8.4.

K/K02-472

Budget Adoption. By April 1 of each year the Committee shall adopt an annual
workplan and budget for the following calendar year including a statement of the
sources of funding.

Budget and Accounting Services. Dakota County agrees to provide all budgeting and
accounting services necessary or convenient for the Committee. Such services shall
include but not be limited to: management of all funds, payment for contracted services
and other purchases, and relevant bookkeeping and recordkeeping. Dakota County
contracting and purchasing requirements shall apply to transactions of the Committee.

Expenses. The parties understand and acknowledge that the activities and duties of the
Committee are to be funded first by grant monies from the federal government, state
government or other associations and agencies. Nevertheless, the parties agree to
contribute to funding, if necessary, for the expenses of the Committee, to the extent not
covered by grant funds. Each party agrees annually to appropriate funds for the
expenses of the Committee not covered by grant funds, on a population basis, subject to
each city council’s or the county board’s adoption of a resolution authorizing any such
appropriation. For purposes of this paragraph, Dakota County’s population is the
population of the townships within Dakota County.

Federal and State Grant Funds Available to Counties. The parties understand and
acknowledge that federal and state grant funds have been and may continue to be made
available for the purposes of improving and enhancing local government units’
capabilities in responding to the occurrence of large-scale disasters or emergencies.
The parties further understand and acknowledge that some such federal and state grant
funds may be made available directly to counties with the intention that the funds be
expended for the benefit also of cities within the county. Dakota County specifically
agrees that federal and state grant funds for such purposes which the Dakota County
Board of Commissioners, pursuant to Committee recommendation and proposed
budget, applies for and receives will be applied for and received on behalf of the cities
who are parties to this agreement and will be appropriated to the Committee for
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8.5.

expenditure in accordance with the terms of the applicable grant agreement and budget
approved by the county board. The Committee will expend any such funds only in
accordance with the terms of any applicable grant agreement, approved budget, laws
and rules. This paragraph does not prohibit Dakota County from unilaterally applying
for, receiving and expending grant funds made available for the purposes identified in
this paragraph.

Accountability. All funds shall be accounted for according to generally accepted
accounting principles. A report on all receipts and disbursements shall be forwarded to
the members monthly and on an annual basis.

9. Special Operations Team Activation and Use.

9.1.

K/K02-472

9.2.

9.3.

9.4.

Purpose. The purpose of this section 9 is to provide for the deployment of the SOT
established pursuant to paragraph 5.2, so that the SOT may be utilized by any party to
this agreement in the event of a large-scale disaster or emergency within their
jurisdiction. It is not the purpose of this section to provide for or address in any way
requests by one party of another party for other services, or to supplant other mutual aid
agreements to which any of the parties may be signatory.

Definitions.

SOT Team Leader — the person designated by the SOT who is responsible for
exercising tactical contro! of personnel and equipment provided by the SOT
whenever the SOT is requested to be deployed or is deployed

Disaster or large-scale emergency — an unforeseen exigent circumstance requiring
technical rescue operations

Requesting party — a party to this agreement who has requested that the SOT provide
specialized response operations

Special Operations Team (SOT) —a group of personnel assigned by the parties who will
be trained and organized to provide special response operations to any party who
requests them.

Specialized Response Operations — specialized rescue services for problem-specific
emergency situations, including, but not limited to structural collapse, technical
rope rescue, hazardous materials, wild land rescue, confined space rescue, trench
rescue, water rescue, vehicle/machinery disentanglement, and the like.

Requests for assistance. Whenever a party, in its sole discretion, determines that the
conditions within its jurisdiction cannot be adequately addressed by that jurisdiction
because of a large-scale disaster or emergency, the party may request orally or in
writing that the SOT provide specialized response operations to the party.

Response to Request for assistance. Upon a request for assistance of the SOT, SOT
Team Leader may authorize, direct and permit the SOT to provide assistance to the
requesting party. Whether the SOT shall provide such assistance, and the extent of such
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9.5.

9.6.

9.7.

9.8.

9.9.

9.10.

K/K02-472

assistance, shall be determined solely by the SOT Team Leader. Failure to provide
assistance in response to a request made pursuant to this agreement will not result in
any liability to the SOT or to any other party. SOT Team Leader shall notify the Chair
or Vice Chair any time the SOT Command consents to provide assistance to a party,
pursuant to this agreement. If a request is made by a governmental unit not a party to
this agreement, the SOT Team Leader may provide assistance only with the approval of
the Chair or Vice Chair, pursuant to Committee policy.

Recall of assistance. The SOT Team Leader may at any time and in its sole judgment
terminate and recall the SOT or any part thereof. The decision to recall the SOT
provided pursuant to this agreement will not result in liability to the SOT.

Direction and Control. Personnel and equipment of the SOT shall remain under the
direction and control of the SOT Team Leader.

Exercise of Police Power. Any member of the SOT who is a licensed peace officer and
who is providing assistance pursuant to this agreement has the full and complete
authority of a peace officer as though appointed by the requesting party and licensed by
the State of Minnesota provided the officer meets the requirements set forth at Minn.
Stat. § 471.59, subds. 12(1) and (2).

Compensation.

9.8.1. Parties to this agreement. When the SOT provides services to a requesting party,
the personnel of the SOT shall be compensated by their respective employers just as if
they were performing the duties within and for the jurisdiction of their appointing party.
No charges will be levied by the SOT for specialized response operations provided to a
requesting party pursuant to this agreement unless that assistance continues for a period
exceeding 48 hours. If assistance provided pursuant to this agreement continues for
more than 48 hours, the SOT shall submit to the requesting party an itemized bill for the
actual cost of any assistance provided, including salaries, overtime, materials and
supplies. The requesting party shall reimburse the SOT for that amount.

0.8.2. Other Entities. In the event that the SOT is activated and deployed at the request
of an entity not a party to this agreement, the Committee shall submit to the requesting
entity an itemized bill for the actual cost of assistance provided, including salaries,
overtime, materials and supplies. The Committee shall send the itemized bill not later
than 90 days after the assistance has been provided.

Workers’ Compensation. Each party to this agreement shall be responsible for injuries
to or death of its own employees. Each party shall maintain workers’ compensation
coverage or self-insurance coverage, covering its own personnel while they are
providing assistance as a member of the SOT. Each party to this agreement waives the
right to sue any other party for any workers’ compensation benefits paid to its own
employee or their dependents, even if the injuries were caused wholly or partially by the
negligence of any other party or its officers, employees or agents.

Damage to Equipment. Each party shall be responsible for damage to or loss of its own
equipment occurring during deployment of the SOT. Each party waives the right to sue
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any other party for any damages to or loss of its equipment, even if the damages or
losses were caused wholly or partially by the negligence of any other party or its
officers, employees or agents.

11.  Liability. For purposes of the Minnesota Municipal Tort Liability Act (Minn. Stat. Ch. 466),
persons assigned to the SOT are deemed to be employees of the party that has assigned them to
the SOT. Each party agrees to defend, indemnify and hold harmless the other parties against
any claims brought or actions filed against any other party or any officer, employee or agent of
such other party for injury to, death of, or damage to the property of any third person or
persons, arising from the action or omission of its other personnel while serving as a member of
the Committee or while providing special operations services pursuant to this agreement.
Under no circumstances shall a party be required to pay on behalf of itself and other parties to
this agreement any amounts in excess of the limits of liability established in Minn. Stat. Ch.
466 applicable to any one party. The limits of liability for some or all of the parties may not be
added together to determine the maximum amount of liability for any one party.

12.  Term. The term of this agreement shall commence upon approval and signature of a majority
of the parties. Dakota County shall notify the parties in writing of the effective date of this

agreement.

13. Withdrawal and Termination.

13.1. Withdrawal. Any party may withdraw from this agreement upon 12 months’ written
notice to the other parties. Withdrawal by any party shall not terminate this agreement
with respect to any parties who have not withdrawn. Withdrawal shall not discharge
any liability incurred by any party prior to withdrawal. Such liability shall continue
until discharged by law or agreement.

13.2. Termination. This agreement shall terminate upon the occurrence of any one of the
following events: (a) when necessitated by operation of law or as a result of a decision
by a court of competent jurisdiction; or (b) when a majority of parties agrees to
terminate the agreement upon a date certain.

13.3. Effect of Termination. Termination shall not discharge any liability incurred by the
Committee or by the parties during the term of this agreement. Upon termination
property or surplus money held by the Committee shall then be distributed to the parties
in proportion to contributions of the parties.

14. Miscellaneous.

14.1. Amendments. This agreement may be amended only in writing and upon the consent of
the governing bodies of all of the parties.

14.2. Records, accounts and reports. The books and records of the Committee shall be
subject to the provisions of Minn. Stat. Ch. 13 and Minn. Stat. § 16B.06, subd. 4.

14.3. Counterparts. This agreement may be executed in two or more counterparts, each of
which shall be deemed an original, but all of which shall constitute one and the same
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instrument. Counterparts shall be filed with the Dakota County Emergency Preparedness
Coordinator. :

IN WITNESS WHEREOF, the parties have executed this Agreement on the dates indicated below.
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Nov. 18. 2010 2:50PM

No. 5187 P,

CITY OF SOUTH ST. PAUL

Ao —

Name Beth A, Baumann
Title Mayor ,

Date of Sigoature _£// 7163
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" City Council Agenda Report
/2\ S June 6, 2016 8-G

m'-' Department: Human Resources
= /

Administrator: § ,{k

Agenda Item: Approve 2016-2018 Bargaining Unit Agreement between the City of South St.
Paul and International Union of Operating Engineers (IUOE)

Action to be considered:

Motion to approve the 2016-2018 International Union of Operating Engineers (IUOE) bargaining unit
contract and authorize execution of contract terms effective January 1, 2016. Additionally, approve the
Memorandum of Understanding between the parties in regards to wages for two of the bargaining unit
members.

Overview:

The IUOE bargaining labor unit is the designated exclusive bargaining representative for the Light Duty
Maintenance/Custodial employees of the High Rise buildings. The bargaining contract between the
City of South St. Paul and IUOE is new effective January 1, 2016. A previous contract with the former
HRA and IUOE expired on December 31, 2015.

City Administrator Stephen King and Asst. City Administrator/Human Resource Director Shelly
Anderson have been negotiating with representatives of the bargaining unit. Tentative terms have been
reached for a new contract with the [UOE bargaining unit. The City Council reviewed the terms of the
2016-2018 contract during a closed session discussion at the Council Worksession meeting of May 23,
2016. The 2016-2018 economic contract terms include the following;:

m A 2.25% COLA increase for 2016

= A 2.5% COLA increase for 2017

= A 2% COLA increase for 2018, and if any other City of South St. Paul bargaining group is
awarded a higher percentage than 2%, for 2018, the 2018 COLA shall be adjusted to the higher
rate

= A clothing allowance in the amount of $300 annually

= A safety shoe reimbursement allowance of $150 annually

®  Three year contract (Jan. 1, 2016 — Dec. 31, 2018)

The IUOE bargaining unit approved the terms and conditions of the 2016-2018 contract.

Source of Funds:

General Fund Budgets and Contingency



AGREEMENT

between the

CITY OF SOUTH ST. PAUL
and

INTERNATIONAL UNION OF OPERATING ENGINEERS
LOCAL NO. 70

January 1, 2016 through December 31, 2018
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ARTICLE 1. PURPOSE

This AGREEMENT is entered into between the City of South St. Paul, hereinafter called
EMPLOYER and the International Union of Operating Engineers, Local 70, hereinafter called
UNION. The intent and purpose of this AGREEMENT is to:

1.1 Establish certain hours, wages and other conditions of employment;

1.2 Establish procedures for the equitable and peaceful resolution of disputes
concerning this AGREEMENT's interpretation and/or application;

1.3 Specify the full and complete understanding of the parties; and

1.4 Place in written form the parties’ AGREEMENT upon terms and conditions of
employment for the duration of the AGREEMENT.

1.5 Achieve orderly and peaceful relations, thereby establishing the highest level of
performance that is consistent with the well-being of all concerned.

ARTICLE 2. RECOGNITION

2.1 The EMPLOYER recognizes the UNION as the exclusive representative under
Minnesota Statutes 179A.03, Subd. 8, in an appropriate bargaining unit
consisting of light duty maintenance/custodians of the Community Development
Department employed by the City of South St. Paul, Minnesota, who are public
employees within the meaning of MN Stat. 179A.03, Subd. 14, excluding
supervisory, confidential and all other employees.

2.2 Job classifications included within the appropriate unit are as follows:
= Light Duty Maintenance/Custodian

ARTICLE 3. MANAGEMENT RIGHTS

The Employer and the Union recognize and agree that the Employer has and retains all rights and
authority necessary for it to direct and administer the affairs of those departments covered by this
Agreement, and to meet its obligations under Federal, State, and Local law, such rights to include
the right to direct and control all the operations of the departments covered by this Agreement; to
direct and control all the operations of those departments covered by this Agreement; to
determine the methods, means, organization and numbers of personnel by which such operations
are to be conducted; to assign and transfer employees; to schedule working hours and overtime;
to make and enforce reasonable rules and regulations; and to change or eliminate existing
methods of operation, equipment, or facilities. The rights and authority which the Employer has
not officially abridged, delegated or modified by this Agreement are retained by the Employer.

ARTICLE 4. UNION SECURITY
In recognition of the UNION as the exclusive representative, the EMPLOYER shall:

4.1 When directed in writing by the UNION, deduct each payroll period an amount
sufficient to provide payment of dues established by the UNION and to pay the
sum so deducted to the UNION.

4.2 The UNION may designate one (1) employee from the bargaining unit to act as
Steward and shall inform the EMPLOYER in writing of the designee.

TUOE, Local 70 Contract (Jan. 1, 2016 — Dec. 31, 2018)
Page 1 of 29
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4.4

4.5

ARTICLE S.

4.2.1 For the purposes of contract negotiations, the EMPLOYER agrees to
afford reasonable time off for one (1) bargaining unit member appointed
by the UNION to serve on the negotiation committee. If the UNION
chooses to appoint more than one (1) bargaining unit member, the
EMPLOYER will provide reasonable leave of absence without pay for the
additional negotiation committee member(s).

Furnish and maintain one (1) bulletin boards in the South St. Paul Municipal
Building, of which shall be in the Employee's lounge, which may be used by the
UNION for posting of proper notices and bulletins.

The UNION agrees there shall be no solicitation for membership, signing up of
members, collection of fees, dues or assessments, meetings or other UNION
activities on EMPLOYER’S premises or during EMPLOYER’S business hours
that interfere with the work of the EMPLOYER.

The UNION agrees to indemnify and hold the EMPLOYER harmless from any
and all actions, suits, claims, damages, or judgments brought or issued against the

EMPLOYER as a result of any action taken or not taken by the EMPLOYER.

NON DISCRIMINATION

In accordance with applicable law, the EMPLOYER and the UNION agree not to discriminate
against any employee on the basis of race, creed, color, religion, national origin, age, sex, marital
status, disability, status with regard to public assistance, sexual orientation, or political affiliation
or any other basis as provided for in any local, state or federal statute.

5.1

ARTICLE 6.

Employees covered by the AGREEMENT shall carry out their job duties and
responsibilities in a non-discriminatory manner as these duties and
responsibilities affect the public and other employees.

DEFINITIONS

6.1

6.2

6.3

6.4

6.5

UNION: International Union of Operating Engineers, Local 70
EMPLOYER: The City of South St. Paul.

UNION MEMBER: A member of International Union of Operating Engineers,
Local 70 employed by the City of South St. Paul as set forth in ARTICLE 2 of
this AGREEMENT.

EMPLOYEE: A member of the exclusively recognized bargaining unit as set
forth in ARTICLE 2 of this AGREEMENT. Employee is further defined as
Regular Full-time or Regular Part-time. Regular full-time are those Employees
who regularly work forty (40) hours per week. Regular part-time are those
Employees who regularly work less than forty (40) hours per week.

BASE PAY RATE: The employee's hourly pay rate exclusive of any other
special allowances.
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6.6

6.7

6.8

SENIORITY: Employee's total length of time in the Bargaining Unit. Except
that, an employee who leaves service with the City and who later returns to the
Bargaining Unit shall lose all previously earned Bargaining Unit seniority.

6.6.1 For purposes of this AGREEMENT, Employees who worked for the

former South St. Paul Housing and Redevelopment Authority and who
were hired by the City of South St. Paul on January 1, 2016, shall be
granted service years for years worked for vacation accrual (Article 14)
and seniority (Article 20) purposes only.

GRIEVANCE: A dispute or disagreement as to the interpretation or application
of the specific terms and conditions of this AGREEMENT.

CATASTROPHIC SICK LEAVE: A catastrophic illness or injury occurs when
an employee is out of work due to the employee’s own illness or injury, or to
care for an ill or injured immediate family member as defined in Section 15.1 of
this Agreement. Examples of a catastrophic illness or injury include, but are not
limited to:

a)

b)

d)

g)

Serious, debilitating illness, impairment, or physical/mental condition that
involves any period or incapacity or treatment in connection with an
overnight stay in a hospital, hospice, or residential medical facility.

Continuing treatment for a chronic or long-term health condition that is
incurable or so serious that, if not treated, would likely result in a period of
incapacity.

Major, non-elective surgery. While elective surgery does mnot typically
qualify as a catastrophic illness or injury, complications that result in serious
health consequences will qualify as a catastrophic illness or injury.

While most leave associated with pregnancy is covered by sick leave,
complications that result in serious health consequences will qualify as a
catastrophic illness or injury.

Any absence to receive multiple treatments (including any recovery period)
by, or referral by, a licensed health care provider for a condition that likely
would result in incapacity (e.g. chemotherapy, physical therapy, dialysis,
etc.).

Terminal illness.

Exhaustion of annual sick leave because of the employee’s own illness or
injury, or because of care for an ill or injured immediate family member that
requires the employee’s attendance.

ARTICLE 7. PROBATIONARY PERIOD

7.1

All newly hired and rehired employees shall serve a minimum six (6) month probationary period.
During the probationary period employees must demonstrate ability to learn and perform the job
for which they were hired.

Should employees fail to attain job performance satisfactory to the department
head by the end of the probationary period, the probationary period may be
extended on a month-to-month basis for a period of not more than six (6) months
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by the Employer, or the employee shall be dismissed without recourse. The
Employee and Union shall be notified in writing of the reason for an extension of
probationary period. If, however, no action is taken at the end of the period, this
shall constitute acceptance of employees on a full time basis.

7.2 At any time during the employment probationary period, an employee may be
terminated at the discretion of the Employer without appeal to the provisions of
Article 22 Grievance Procedure.

ARTICLE 8. WORK SCHEDULES

The EMPLOYER payroll period begins on Saturday at 12:00 AM and ends on the following
Friday at 11:59 PM. A payroll period consists of two (2) work weeks.

8.1 The normal work day for an Employee shall be eight (8) hours, typically 8:00
AM to 4:30 PM. The normal work week shall be forty (40) hours, typically
Monday through Friday.

8.2 It is recognized by the parties of this AGREEMENT that some employees may
have work schedules which differ from the normal workday and workweek as
defined above.

8.2.1 Unless mutually agreed otherwise, Employees shall be notified at least five
(5) working days in advance of a temporary change of the normal schedule
as defined in 8.1. Temporary change means a change of schedule with a
duration period equal or less than one payroll period. Unless mutually
agreed otherwise, no individual Employee shall be scheduled for more than
four (4) events per calendar year which require a temporary change from
the normal schedule.

8.2.2 Unless mutually agreed otherwise, Employees shall be notified at least
fifteen (15) working days in advance of a lasting or permanent change of
the regular work week as defined in 8.1.

8.2.3 Employees may request a work schedule other than the normal work
schedule as defined in 8.1.

8.2.4 In the event that work is required because of unusual circumstances such
as, but not limited to, fire, flood, snow, or breakdown of municipal
equipment or facilities, no advance notice need be given.

ARTICLE 9. WAGE SCHEDULE

The base hourly wage rate, exclusive of supplemental pay, for Employees under this
AGREEMENT for the duration of the AGREEMENT is as follows:

01/01/2016 01/01/2017 01/01/2018
Light Duty Maintenance/Custodian without Housing: $23.79 $24.38 $24.87

Light Duty Maintenance/Custodian with Housing: $19.17 $19.76 $20.25
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9.1

9.2

93

ARTICLE 10.

Employees shall be paid a percentage of the base rate according to the following
schedule:

0-6 months 80% of base rate 25-36 months 95% of base rate
7-12 months  85% of base rate 37+ months 100% of base rate
13-24 months 90% of base rate

Each high-rise building includes a two-bedroom apartment that may be available
to Employees for residence purposes. If an Employee is offered and accepts to
live in one of the apartments located within the high-rise building, they shall be
paid at the Light Duty Maintenance/Custodian with Housing pay rate.

92.1 The Housing allotment is based on the fair market rental value of a two-
bedroom apartment for similar apartments in the area. For 2016, the fair
market rental is $800 per month, which is equal to $4.62 per hour in
wages.

9.2.2 The Housing allotment will be reviewed each year and if required, will
be adjusted per the fair market rental value. Any adjustments to the
Housing allotment will also affect the base hourly rate as listed in Article
9 for the Light Duty Maintenance/Custodian with Housing.

The 2018 rates reflect a 2% COLA over the 2017 rates. If any other City of South
St. Paul bargaining group is awarded a higher percentage than 2%, for 2018, the
2018 COLA shall be adjusted to the higher rate.

OVERTIME, ON-CALL PAY AND EMERGENCY CALL-BACK PAY

10.1

10.2

10.3

Overtime. Overtime shall be scheduled by and/or have the prior authorization of
the Employee’s supervisor.

Overtime shall be paid at the following rates:

10.2.1 All hours authorized and worked in excess of eight (8) hours or the
normally scheduled hours of an approved alternate work schedule as
defined in Section 8.2, in one day shall be compensated at the rate of one
and one-half (1.5) times the employee’s base rate of pay.

10.2.2  All hours authorized and worked in excess of forty (40) hours in a work
week shall be compensated at the rate of one and one-half (1.5) times the
employee’s base rate of pay.

10.2.3 All hours authorized and worked on a holiday, as established in Article
12 — Holidays shall be compensated at the rate of two (2) times the
employee’s base rate of pay.

10.2.4 No Compounding. For the purpose of compensating overtime, overtime
hours worked shall not be paid twice for the same hours worked.

On-Call Duty Worker.

10.3.1 The On-Call Duty Worker shall respond to high-rise related matters. The
On-Call Duty Worker status requires immediate response and ability to
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10.4

10.5

ARTICLE 11.

be onsite within thirty (30) minutes, abstinence from alcohol and drugs,
and wearing of an electronic pager.

10.3.2 The On-Call Duty Worker schedule shall rotate weekly beginning on
Monday. During the week, on-call hours shall be from 4:30 PM to 8:00
AM. On Saturday, Sunday, and Holidays the on-call duty hours shall be
from 8:00 AM to 8:00 AM.

10.3.3 Compensation for On-Call Duty shall be as follows:

= One (1) hour straight pay for each week day

»  Four (4) hours straight pay for each weekend day or holiday. If a
holiday falls during the week, a total of four (4) hours at straight time
shall be paid for that day.

= Upon a call out, Employees shall be paid for a minimum of one (1)
hour of straight time. If the call out requires work that lasts longer
than one (1) hour, then the Employee shall receive overtime pay for
the actual time worked.

Emergency Call Back. Employees called back to work by the City shall receive
pay for the actual hours worked at the appropriate overtime rate.

The Employee shall have the option of taking overtime pay or compensatory time
off. Employees must make the designation of how overtime is to be taken,
whether in pay or compensatory time, at the time overtime is worked.

10.5.1 No more than twenty (20) hours of compensatory time shall be allowed
to accumulate as measured at each computation of payroll. Employees
who have accumulated twenty (20) hours of compensatory time shall be
paid for any overtime hours at the appropriate overtime rate.

10.5.2 Employees may carryover twenty (20) hours of compensatory time into a
new calendar year.

MEALS AND REST PERIODS

11.1

11.2

113

ARTICLE 12.

Employees may take a thirty (30) minute meal period, without pay, during each
eight (8) hour shift at times determined by the EMPLOYER.

Employees may take a fifteen (15) minute rest period, with pay, for each half
shift at times determined by the EMPLOYER.

If approved by the EMPLOYER, rest periods may be taken in conjunction with
the thirty (30) minute unpaid meal period.

HOLIDAYS

Holidays. The EMPLOYER shall provide employees with ten (10) paid holidays annually.

12.1

The following days are holidays with pay for all regular full-time Employees of
the City:

HOLIDAY WHEN CELEBRATED
New Year’s Day January 1
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12.2

12.3

ARTICLE 13.

Martin Luther King Day Third Monday in January

President’s Day Third Monday in February

Memorial Day Last Monday in May

Independence Day July 4

Labor Day First Monday in September

Veteran’s Day November 11

Thanksgiving Fourth Thursday in November

Day after Thanksgiving Friday after Fourth Thursday in November
Christmas Day December 25

Holiday Following a Weekend. If New Year’s Day, Veteran’s Day,
Independence Day, or Christmas Day falls on a Sunday, the following Monday
shall be a holiday. If New Year’s Day, Veteran’s Day, Independence Day, or
Christmas Day falls on a Saturday, the preceding Friday shall be a holiday.

Part-time Employees. Those employees regularly working less than forty (40)
hours per week shall be eligible for holiday leave on a pro-rata basis consistent

with the workweek specified at the hiring date.

PERSONAL LEAVE

Regular full-time Employees covered by the AGREEMENT shall be eligible for annual paid

personal leave.
13.1

13.2

13.3

ARTICLE 14.

Sixteen (16) hours of paid personal leave shall be credited to each Employee on
January 1% of each calendar year for use during the ensuing calendar year. This
personal leave may be taken in one-hour segments. Personal leave not used
during the calendar year shall be forfeited.

In an Employee’s first year of employment, personal leave shall be prorated
based on the employee’s hire date.

Part-time Employees. Those employees regularly working less than forty (40)
hours per week shall be eligible for personal leave on a pro-rata basis consistent

with the workweek specified at the hiring date.

VACATION

Regular full-time Employees covered by this AGREEMENT shall be eligible for annual paid

vacation.
14.1

14.2

Vacation leave shall accrue each pay period, beginning with the date of
employment of each employee. The following displays the annual vacation
accrual schedule:

0 — 5 years of service 80 hours vacation

6 — 10 years of service 120 hours vacation
11— 15 years of service 160 hours vacation
16+ years of service 200 hours vacation

Use of vacation. Use of vacation leave shall be subject to the approval of the
employee’s supervisor, and shall be refused only on the basis of the work load
and personnel needs of the respective department. Vacation leave may be taken
in one (1) hour increments.
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14.3

14.4

14.5

14.6

14.7

Unless specifically directed or approved by the employee’s department head, and
with the concurrence of the City Administrator, an employee shall not
accumulate more than 200 hours of vacation leave. There shall be no monetary
compensation for unused vacation leave above the maximum allowable accrual
hours at year end, except in the case of termination of employment as provided in
Section 23. In the event an employee has accumulated more than the maximum
hours of allowable vacation and the employee believes there are substantial
reasons for excess accumulation, the employee may appeal to the City
Administrator for relief from this rule on a year by year basis.

In no case may vacation leave be taken in advance of earned accrual, except by
direct authorization of the City Administrator under exceptional circumstances.

In the event that as a result of a prolonged illness an employee’s accumulated
sick leave should become exhausted, the employee’s department head may
authorize use of accumulated unused vacation leave as sick leave.

Former Employees. In the event that an employee should voluntarily leave the
Employer’s employment, or be terminated for sub-standard performance of
disciplinary reasons, and at some future date be re-employed by the Employer,
the employee’s vacation leave shall be accumulated as if the employee were a
new hire. Employees in good standing, who were terminated as the result of
insufficient funds, lack of work or similar reasons, shall be entitled to vacation
based on previous length of service.

Part-time Employees. Those employees regularly working less than forty (40)
hours per week shall be eligible for vacation leave on a pro-rata basis consistent
with the workweek specified at the hiring date.

ARTICLE 15. SICK LEAVE

Regular full-time Employees covered by this AGREEMENT shall be eligible for annual paid sick
leave in accordance with the following regulations:

15.1

15.2

Sick leave is defined to mean the absence of an employee because of illness or
injury; or, attendance of such employee with a family member in the event of a
serious illness or injury when the employee’s attendance is required. Immediate
family is defined as employee’s spouse, mother, father, brother, sister, children,
legal wards, or parents of spouse. In the event of serious illness or injury, sick
leave may also be used to care for an employee’s adult child, grandparent, or
stepparent limited to no more than 160 hours in any 12-month period. Sick leave
also means attendance at medical or dental appointments, outpatient and surgical
procedures only when the employee cannot arrange the appointment or
procedure outside of scheduled work hours.

The Employee will notify the EMPLOYER at or before their normally scheduled
starting time of any illness and also provide reasonable advance notice for
attendance at an appointment or surgical procedure for which they wish to take
sick leave. Upon return to work, the Employee will complete an absence slip as
required by the EMPLOYER.
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153

154

15.5

15.6

The Employee may be required to submit proof of illness or injury by way of a
doctor's certificate if Employee is off three (3) or more consecutive work days, or
if a pattern of suspected abuse exists. Those Employees who misuse sick leave
will be subject to disciplinary action. Any action taken by the EMPLOYER
under this section shall be subject to the Grievance Procedure.

An Employee receiving Workers Compensation insurance payments may use
accumulated sick leave to make up the difference between their normal earnings
and the Workers' Compensation payments. Regular full-time employees and
regular part-time employees, who average thirty (30) or more hours per normal
workweek, may use sick leave and then accumulated catastrophic sick leave to
make up the difference between their normal earnings and the Workers’
Compensation payments.

Post-Retirement Health Care Savings Plan (HCSP). The Employer shall establish
a HCSP account through the Minnesota State Retirement System (MSRS) for
each regular full-time employee. The Employer shall contribute $50.00 per
month per regular full-time employee. The Union also has the right to establish
supplemental employee contributions in an amount established by the Union. The
Employer shall implement these employee contributions through payroll
deduction

Each regular full-time employee shall accrue sick leave as follows:

15.6.1 Ninety-six (96) hours of sick leave shall be placed into an Employee’s
sick leave account on January 1% of each calendar year for use during the
ensuing calendar year. Employee’s hired after January 1% of a calendar
year will receive a prorated amount of sick leave hours based upon the
hire date.

15.6.2 On December 31% of each calendar year the Employer shall assign one-
half (1/2) of the sick leave hours that remain from the current calendar
year to a catastrophic sick leave bank. Banked catastrophic sick leave
may be accumulated from year to year. Banked catastrophic sick leave
can be used for the purposes specified in Article 6.8, but is available only
after exhaustion of the current year’s sick leave complement. There shall
be no compensation for unused hours in the catastrophic sick leave bank.

15.6.3 On December 31% of each calendar year the Employer shall compensate
one-half (1/2) of the sick leave hours that remain from the current
calendar year by payment into the Employee’s Post-Retirement Health
Care Savings Plan (HCSP). The Employee’s rate of pay as of December
31% shall be used in the computation of the payment.

15.6.4 Employees who voluntarily terminate employment with the City prior to
the end of a calendar year shall reimburse the Employer for any sick
leave used in excess of the accumulated rate provided in Section 15.6.1,
as prorated by the number of months of service in the year of
termination.
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15.7

15.6.5 All contributions made to an Employee’s HCSP account by the City
cease upon termination of employment.

Regular part-time employees working less than full-time shall accrue sick leave
on a pro-rata basis consistent with the work week specified at the hiring date and
will be credited each pay period as earned. There is no monetary payment for
unused sick leave for regular part-time employees upon termination of
employment.

ARTICLE 16. MISCELLANEOUS LEAVE

The EMPLOYER agrees to provide to full time employees the following leaves of absence with
reasonable written notice from the employee (leave for part-time employees working less than 40
hours per week will be on a pro-rata basis):

16.1

16.2

16.3

16.4

16.5

16.6

Military Leave. Military leave will be granted in accordance with the provisions
of Minnesota Statutes.

Jury or Court Leave. Employees selected for jury duty will be granted a leave of
absence and receive that portion of their regular salary, which, together with jury
pay or fees will be equal to their full salary for the required period of absence.
Employees cannot receive jury pay or fees in addition to their regular pay.

Educational Leave. Educational leaves with pay for work-related conferences
and seminars that occur during the regular working hours when attendance is
approved by the EMPLOYER. The EMPLOYER agrees to pay reasonable costs
related to the above.

Bereavement Leave. Each employee may use up to twenty-four (24) hours of
sick leave in the event of the death of the employee's immediate family.
Immediate family for the purpose of bereavement leave includes the employee’s
spouse, mother, father, brother, sister, children, legal wards, individuals who
stood in loco parentis to the employee as a child, grandparents, grandchildren and
those individuals in similar relationship to the employee’s spouse. The
EMPLOYER may grant additional leave from accrued vacation, sick leave or
compensatory time upon request of the Employee. Such request shall be denied
only in unusual circumstances. Employees shall also be permitted to take one (1)
day of sick leave to act as a pallbearer.

Leave for Voting. All employees who are entitled to vote at any statewide
election or any election to fill a vacancy in the office of Representative in
Congress are entitled to absent themselves from their work for the purpose of
voting during the day of such election day without penalty or deduction from
their salary or wage on account of such absence. Reasonable time off necessary
to appear at the employee’s polling place, cast a ballot, and return to work will be
given all employees during such elections. Time off for voting shall be scheduled
through the employee’s supervisor.

Leave of absence. The City Council may grant leave of absence without pay to
any regular employees for such reason and period as it may determine, not
exceeding twelve (12) consecutive months. All requests for such leave must be
submitted in writing by the employees via their department head to the City
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16.7

16.8

16.9

ARTICLE 17.

Administrator and/or City Council. Such leave will be granted only when it will
not adversely affect departmental operations and is not detrimental to the best
interests of the City. Upon expiration of the approved period of absence, the
employees shall be reinstated in the position held at the time leave was granted.
Failure of employees to return to full duty at the expiration of their leave shall be
cause for dismissal. Extensions of a leave without pay may be mutually agreed
upon between employees and department head.

Family and Medical Leave and Parental Leave. The City will comply with
FMLA and Parental Leave rules and regulations as stated in Minnesota Statutes.

Absence without Leave. Absence of employees from duty, including any
absence for a single day or part of a day that is not specifically authorized shall
be without pay and serve as a basis for disciplinary action. Employees who
absent themselves from their jobs for four (4) consecutive days without
authorized leave shall be deemed to have resigned and will be separated with
cause.

Approval. Leaves shall be granted after employees have notified and received
approval of the designated supervisor who has determined that such absence is in
compliance with the terms of this AGREEMENT. The EMPLOYER shall also
grant leaves determined to be in conformance with this AGREEMENT, when
unusual or emergency conditions prevent employees from obtaining advance
approval of a request for a leave of absence.

INSURANCE

The EMPLOYER will provide an Insurance Plan to regular full-time Employees of the City of

South St. Paul.
17.1

17.2

17.3

17.4

17.5

17.6

Health Insurance. The Health Insurance Plan(s) and EMPLOYER contribution to
Employee Health Insurance coverage is displayed in Appendix A titled “Health
Insurance Coverage”.

Dental Insurance. The EMPLOYER shall contribute the sum equal to the cost of
single coverage per month for regular full-time Employees for dental insurance
under a dental plan approved by the EMPLOYER.

Term Life and AD&D. The EMPLOYER shall provide the employee with term
life insurance in the amount of $50,000 and accidental death and dismemberment
insurance in the amount of $40,000.

Long Term Disability. The EMPLOYER shall provide the employee with Long
Term Disability. Long Term Disability Insurance shall be coordinated with other
benefits provided in the contract such that no Employee may receive more than
the Employee’s normal take home pay, exclusive of all supplemental pay.

All insurance benefits mentioned herein shall be selected by the EMPLOYER.

Employees on authorized leave of absence may enroll in the group plan provided
that there is no cost the City and provided further that they are accepted by the
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17.7

insurance carrier. This article shall not apply to those persons covered by Article
16.7 Family Medical Leave.

Employees working less than full-time, but averaging 30 or more hours per
normal work week, may participate in group health, dental, life and long-term
disability plans. The City’s share of health plan premiums and deductibles shall
be based on the proportion that the Employee’s work week hours bear to the
normal work week hours and will be applied to the specific policy coverage
selected by the Employee.

ARTICLE 18. CLOTHING ALLOWANCE AND SAFETY SHOE REIMBURSEMENT

The Employer here-by establishes the following guidelines for an annual clothing allowance and
safety shoe reimbursement allowance for regular full-time employees under this Agreement.

18.1

18.2

Clothing Allowance. The Employer will provide a clothing allowance in the
amount of $300.00 annually to full-time Employees under this Agreement. The
clothing allowance shall be paid as part of the first payroll of December of each
year.

18.1.1. Employees beginning employment after the first payroll of December
shall not be eligible for a clothing allowance until the next regularly
scheduled clothing allowance is granted.

18.1.2 No pro-rated clothing allowance shall be provided to newly hired
employees, or to employees who terminate employment before the first
payroll of December.

Safety Shoe Reimbursement Allowance. The Employer shall provide a safety
shoe reimbursement allowance to full-time Employees under this Agreement in
the amount of $150 per year.

18.2.1 On January 1* of each year, the Employer will credit the Employee’s
Safety Shoe Allowance account $150.00. Reimbursement will be
authorized when the Employee submits an original receipt of purchase
for safety shoes to their Supervisor. Reimbursements are limited to the
dollar amount available in the account at the time of purchase.

18.2.2 Reimbursement shall be made for safety shoes only. Reimbursement for
the purchase of Safety Shoes must be submitted within 30 days of
purchase.

18.2.3 On December 31% of each year the balance of an Employee’s safety shoe
reimbursement account shall be no more than $300.00.

18.2.4 Safety shoe reimbursement under this Article may be used only by
actively working Employees. No purchases are authorized if an
Employee is suspended, under notice of termination, or six (6) months
prior to an Employee’s retirement or voluntary resignation. If purchases
are made from the safety shoe allowance less than six (6) months from
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ARTICLE 19.

retirement or voluntary resignation, the Employee shall repay the
Employer on a pro-rata basis.

18.2.5 Any balance remaining in the safety shoe allowance account upon
termination of employment shall be returned to the City’s general

budget.

EDUCATIONAL REIMBURSEMENT

The Employer here-by establishes the following guidelines for the paying of tuition to City

Employees for
short courses.

19.1

19.2

193

19.4

19.5

outside training at colleges, universities, correspondence schools, and various

Approval of Courses. Course work must relate to applicants present position for

purpose of’

1) Improving skills or knowledge required in their position,

2) Preparing Employees for significant technological changes occurring in their
career field,

3) Preparing Employees for changes in duties due to the different use of a
position or class,

4) Preparing Employees for assumption of new and different duties as a result
of a recent promotional appointment, or,

5) General development of understanding to do their jobs better.

Eligible Employees. In order for Employees to be eligible for tuition
reimbursement they must:

1) Must take an approved course,

2) Receive a passing grade in the course (Grade of “C” or higher),

3) Receive prior approval from their Department Head and City Administrator,
4) Have submitted their request in written form.

Extent of Tuition Payment by City.

18.3.1 When the Employee initiates enrollment in a course, the City will pay
eighty percent (80%) of the tuition.

18.3.2 Maximum tuition reimbursement in any one (1) calendar year shall not
exceed $3000.00. Maximum tuition reimbursement during an
employee’s career with the City shall not exceed $8,000.00.

Reimbursement Procedures.  Upon successful completion of the course,
Employees shall submit a voucher stating the amount requested to be paid by the
City. This voucher shall be accompanied by a receipt from the Educational
Institution showing the tuition costs and a copy of the grade(s) received from the
Educational Institution.

In the event a course is taken at the direction of the Employer and with approval
from the City Administrator and/or the City Council, the entire cost of the course
will be paid by the EMPLOYER.
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ARTICLE 20.

SENIORITY

Regular full-time employees are employees who have satisfactorily completed a
probationary period after initial hire. All regular employees of the UNION are
considered as one seniority group.

The EMPLOYER shall have the right to select the best qualified applicant for a
position within the UNION. The determination as to whether or not an applicant
possesses the necessary qualifications is within the discretion of the

In the event it becomes necessary to lay off employees for any reason, employees
shall be laid off in inverse order of their seniority in the following order:

a) Probationary part-time employees
b) Probationary full-time employees
¢) Regular (part-time and full-time) employees

Employees shall be recalled from layoff according to seniority. No new
employee shall be hired for a job classification in which a layoff has occurred
until all employees on lay off status within that job classification have been given
an opportunity to return to work. This right of return shall expire twelve (12)
months after the layoff takes effect. The EMPLOYER will notify any employees
on layoff to return to work by certified mail, at the employee’s last recorded
address. The employee must return to work within three (3) weeks of receipt of
the notice in order to be eligible for re-employment.

For purposes of seniority, an employee’s continuous service record shall be
broken by voluntary resignation, discharge for just cause, and retirement.

For purposes of this AGREEMENT, Employees who worked for the former
Housing and Redevelopment Authority and who were hired by the City of South
St. Paul on January 1, 2016, shall be granted service years for years worked for
seniority and vacation accrual purposes only.

Employees who have completed the required probationary period shall be
disciplined for just cause only. Discipline will be in one or more of the following
forms and the form applied in any given circumstance will depend on the nature
of the just cause and the prior disciplinary history of the Employee:

c) Suspension without pay
d) Demotion/Reduction

20.1

20.2
EMPLOYER.

20.3

20.4

20.5

20.6

ARTICLE 21. DISCIPLINE

21.1
a) Oral Reprimand
b) Written Reprimand
e) Discharge

21.2

The EMPLOYER may discharge any employee for dishonesty, drunkenness,
negligence of addiction to narcotics or other drugs without a warning notice.
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213

21.4.

21.5

21.6

ARTICLE 22.

Suspensions, demotions/reductions, and discharges will be in written form, and
shall be read and acknowledged by the signature of the employee. A copy of the
discipline shall be provided to the employee and the UNION.

Except as provided in Section 21.2, the EMPLOYER shall not discharge any
employee without just cause and without at least one (1) written warning notice
(with a copy to the UNION) of the complaint against such employee whose work
or behavior is unsatisfactory, or who fails to observe the safety precautions, or
other rules and regulations prescribed by the EMPLOYER or any other
governmental agency. No employee shall be discharged for refusing to work
under unsafe conditions.

The EMPLOYER may direct the employee to use any tools, equipment,
machinery, materials, products, or procedures that fall within their craft

jurisdiction.

Employees may examine their personnel files at reasonable times, following a
written request to the EMPLOYER.

GRIEVANCE PROCEDURE

22.1

22.2

22.3

Definition of a Grievance. A grievance is defined as a dispute or disagreement as
to the interpretation or application of the specific terms and conditions of this
AGREEMENT.

Processing a Grievance. It is recognized and accepted by the UNION and the
EMPLOYER that the processing of grievances as hereinafter provided is limited
by the job duties and responsibilities of the Employees and shall therefore be
accomplished during normal working hours only when consistent with such
EMPLOYER duties and responsibilities. The aggrieved Employee and UNION
Representative shall be allowed a reasonable amount of time without loss in pay
when a grievance is investigated and presented to the EMPLOYER during
normal working hours provided the Employee and the UNION Representative
have notified and received the approval of the designated supervisor who has
determined that such absence is reasonable and would not be detrimental to the
work programs of the EMPLOYER. The designated supervisor shall schedule an
approved absence within five (5) workdays after the request for absence.

Procedure. Any grievance or dispute between the parties relative to the
application, meaning or interpretation of this AGREEMENT shall be settled in
the following manner.

Step 1. The UNION Steward, with or without the employee, shall take up the
grievance or dispute with the employee's immediate supervisor within
fifteen (15) days after the first knowledge that such alleged violation
has occurred. The supervisor shall attempt to adjust the matter and
shall respond to the Steward within seven (7) calendar days.

Step 2.  If the immediate supervisor is the department head, Step 2 will be
waived and appeals of Step 1 responses shall be directed to Step 3. If
the grievance has not been settled in accordance with Step 1, it shall
be presented in writing, setting forth the nature of the grievance, the
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Step 3.

Step 4.

Step S.

facts on which it is based, the provision or provisions of the
AGREEMENT allegedly violated, and the remedy requested, by the
UNION Steward or the Steward's designee to the proper department
head within seven (7) days after the supervisor's response is due. The
department head or the department head's designee will respond to the
Union steward in writing within seven (7) calendar days.

If the grievance has not been settled in accordance with Step 2, it shall
be presented in writing, setting forth the nature of the grievance, the
facts on which it is based; the provision or provisions of the
AGREEMENT allegedly violated, and the remedy requested, by the
UNION Steward or the Steward's designee and UNION Business
Representative to the City Administrator or the Administrator's
designee within seven (7) days after the department head’s response is
due. The City Administrator or the Administrator's designee will
respond to the Union Steward in writing within ten (10) calendar
days.

If the grievance is not resolved in Step 3 of the grievance procedure,
either the Union or the Employer, within fourteen (14) days after the
City Administrator’s reply is due, may submit the matter to mediation
with the Bureau of Mediation Services. Submitting the grievance to
mediation preserves timelines for Step 4 of the grievance procedure.

If the grievance is still unsettled in accordance with Step 4, the UNION
may, within fourteen (14) days after the City Administrator's reply is
due, give notice of its intention to submit the issue to arbitration by
giving written notice, setting forth the nature of the grievance, the facts
on which it is based, the provision or provisions of the AGREEMENT
allegedly violated, and the remedy requested, to the other party. The
arbitration proceeding shall be conducted by an arbitrator to be
selected by the EMPLOYER and the UNION within seven (7) days
after the UNION requests such action. If the parties fail to select an
arbitrator, the State Bureau of Mediation Services will be requested by
either or both parties to provide a panel of five (5) arbitrators. Both the
EMPLOYER and the UNION shall have the right to strike two (2)
names from the panel. The UNION shall strike the first name, the
other party shall strike one (1) name, the process will be repeated, and
the remaining person shall be the arbitrator. The decision of the
arbitrator shall be final and binding on the parties, and the arbitrator
shall be requested to issue a decision within thirty (30) days after the
conclusion of testimony and argument. Expenses for the arbitrator's
services and proceedings shall be borne equally by the EMPLOYER
and the UNION. However, each party shall be responsible for
compensation of its own representatives and outside witnesses. If
either party desires a verbatim record of the proceedings, it may cause
such record to be made, providing it pays for the record and makes
copies available at a reasonable cost to the other party and to the
arbitrator.
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224

22.5

ARTICLE 23.
23.1

232

233

ARTICLE 24.

Waiver. If a grievance is not presented within the time limits set forth above, it
shall be considered "waived". If a grievance is not appealed to the next step
within the specified time limit or any agreed extension thereof, it shall be
considered settled on the basis of the EMPLOYER's last answer. If the
EMPLOYER does not answer a grievance or an appeal thereof within the
specified time limits, the UNION may elect to treat the grievance as denied at
that step and immediately appeal the grievance to the next step. The time limit in
each step may be extended by mutual agreement of the EMPLOYER and the
UNION without prejudice to either party.

Arbitrator's Authority.

A. The arbitrator shall have no right to amend, modify, nullify, ignore, add to or
subtract from the terms and conditions of this AGREEMENT. The arbitrator
shall consider and decide only the specific issues(s) submitted in writing by
the EMPLOYER and the UNION, and shall have no authority to make a
decision on any other issue not submitted.

B. The arbitrator shall be without power to make decisions contrary to, or
inconsistent with, or modifying or varying in any way the application of
laws.

TERMINATION OF EMPLOYMENT

Employees must provide the EMPLOYER with advanced written notice of intent
to terminate employment. Unless waived by mutual agreement between the
EMPLOYER and Employee, notice must be provided a minimum of ten (10)
working days prior to intended termination date and no vacation leave time will
be granted during this period.

Those Employees leaving the City in good standing and who provide proper
notice of their intent to terminate employment shall be compensated for unused
accrued vacation and personal leave.

Employees who were hired by the City on or after January 1, 2016 and who have
completed not less than ten continuous years of service with the City of South St.
Paul, shall upon permanent separation from employment with the City for
reasons other than just cause as the result of disciplinary proceedings, be paid a
service recognition payment based upon years of service at the rate of $100 per
year for each year of continuous employment.

LEGAL DEFENSE

Except in cases of malfeasance in office or willful or wanton neglect of duty, the EMPLOYER
will defend, save-harmless and indemnify employees against any tort claim, demand, judgment,
or settlement, actually or reasonably incurred, arising out of an alleged act or omission occurring
within the scope of their employment or official duties, subject to the limitations of MN Statutes

Section 466.04.
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ARTICLE 25. SAVINGS CLAUSE

This AGREEMENT is subject to the laws of the United States, the State of Minnesota, and the
signed municipality. In the event any provision of this AGREEMENT shall be held contrary to
law by a court of competent jurisdiction from whose final judgment or decree no appeal has been
taken within the time provided, such provision shall be voided. All other provisions of this
AGREEMENT shall continue in full force and effect. The voided provision shall be renegotiated
at the request of either party.

ARTICLE 26. DRUG AND ALCOHOL TESTING AGREEMENT

The Drug and Alcohol Testing Agreement, as approved the South St. Paul City Council,
establishes standards concerning drug and alcohol use and also establishes a testing procedure to
ensure the standards are met. The EMPLOYER and Employee shall follow the Drug and Alcohol
Testing Agreement as approved by City Council and shown in Appendix B.

ARTICLE 27. COMPLETE AGREEMENT AND WAIVER OF BARGAINING

This instrument constitutes the entire AGREEMENT of the EMPLOYER and UNION, arrived at
as a result of collective bargaining negotiations, except such amendments hereto as shall have
been reduced to writing and signed by the parties.

27.1The parties acknowledge that during the negotiations which resulted in this
AGREEMENT, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of
collective bargaining and that the understandings and agreements arrived at by the parties
after the exercise of that right and opportunity are set forth in the AGREEMENT.
Therefore, the EMPLOYER and the UNION, for the life of this AGREEMENT, each
voluntarily and unqualifiedly waives the right to meet and negotiate, and each agrees that
the other will not be obligated to bargain collectively with respect to any subject or
matter referred to or covered in this AGREEMENT or with respect to any subject or
matter not specifically referred to or covered in this AGREEMENT, even though such
subject or matter may not have been within the knowledge or contemplation of either or
both of the parties at the time that they negotiated or signed this AGREEMENT.

27.2By mutual written agreement of the parties, negotiations may be voluntarily
reopened by the parties during the term of this AGREEMENT. Any modification to the
terms of this AGREEMENT shall be reduced to writing and signed by both parties.

ARTICLE 28. DURATION OF AGREEMENT

This AGREEMENT shall be in effect as of January 1, 2016 and shall remain in full force and
effect through December 31, 2018. This AGREEMENT shall continue from year to year
thereafter unless either party notifies the other in writing, at least sixty (60) calendar days prior to
the expiration date that they desire to modify or terminate this AGREEMENT. When notice is
given for the desire to negotiate changes, the nature of such changes shall be specified in the
notice. Until a conclusion is reached regarding such change(s), the original provisions shall
remain in full force and effect. Notice by either party of a desire to terminate this AGREEMENT
shall follow the same notice procedures as a proposed change. :
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In witness whereof, the parties hereto have executed this AGREEMENT on the day of
,2016.

For the EMPLOYER: For the UNION:

Mayor UNION Business Manager
City of South St. Paul

Christy Wilcox UNION President
City Clerk

UNION Recording Secretary

UNION Business Representative

UNION Steward
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APPENDIX A

Health Insurance Coverage
January 1 — December 31, 2016

Health Insurance Plan Year 2016:
e The Employer’s maximum monthly contribution to health insurance premiums for the $10 Copay plan
is $814.93.
e The Employer’s maximum monthly contribution to health insurance premiums and HRA/HSA
deductible account for all remaining plans is $871.48 for Single plans; $1075.00 for Single + Spouse
and Single + Child(ren) plans; and $1125.00 for Family plans.

Total Monthly Employer Employee
Premium Monthly Contribution Monthly Cost

$10 Copay Plan

Single $884.05 $814.93 $69.12

Single + Spouse $2033.30 $814.93 $1218.37

Single + Child(ren) $1494.04 $814.93 $679.11

Family $2386.92 $814.93 $1571.99
$500 Deductible Plan

Single $758.61 $758.61 $0.00

Single + Spouse $1744.81 $1075.00 $669.81

Single + Child(ren) $1282.06 $1075.00 $207.06

Family $2048.25 $1125.00 $923.25
$1500/$3000 HRA Plan

Single $754.81 $754.81 $0.00

Single + Spouse $1736.07 $950.00 $786.07

Single + Child(ren) $1275.63 $950.00 $325.63

Family $2037.99 $1000.00 $1037.99
$2600/$5200 HSA Plan

Single $644.42 $644.42 $0.00

Single + Spouse $1482.17 $950.00 $532.17

Single + Child(ren) $1089.07 $950.00 $139.07

Family $1739.94 $1000.00 $739.94

HRA $1500/$3000 Deductible Account:

The Employer provides a maximum monthly contribution. This maximum contribution pays a portion of the
monthly premium and provides a contribution to the high deductible account. The Employer will provide a
contribution of $116.67 per month towards the Single Deductible Plan Account. The Employer will provide a
contribution of $125.00 per month towards the Single + Spouse, Single + Child(ren), and Family Deductible
Plans.

For 2016 only, the Employer will provide the monthly contribution amounts in two equal installments
($700.00 for the Single Plan, and $750 for the Single + and Family Plans). The first installment will be paid
with the first payroll of January and the second installment will be paid with the first payroll in July.
Employees entering or leaving the insurance plan after January 1, 2016 will receive a prorated contribution
based on hire or termination date.

HSA $2600/$5200 Deductible Account:

The Employer provides a maximum monthly contribution. This maximum contribution pays a portion of the
monthly premium and provides a contribution to the high deductible account. The Employer will provide a
contribution of $208.33 per month towards the Single Deductible Plan Account. The Employer will provide a
contribution of $125.00 per month towards the Single + Spouse, Single + Child(ren), and Family Deductible
Plans.

For 2016 only, the Employer will provide the monthly contribution amounts in two equal installments
($1250.00 for the Single Plan, and $750 for the Single + and Family Plans). The first installment will be paid
with the first payroll of January and the second installment will be paid with the first payroll in July.
Employees entering or leaving the insurance plan after January 1, 2016 will receive a prorated contribution
based on hire or termination date.
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Health Insurance Plan Year 2017:

APPENDIX A

Health Insurance Coverage
January 1 — December 31,2017

e The Employer’s maximum monthly contribution to health insurance premiums for the $10 Copay plan

is $814.93.

e The Employer’s maximum monthly contribution to health insurance premiums and HRA/HSA
deductible account for all remaining plans is $897.62 for Single plans; $1107.25 for Single + Spouse
and Single + Child(ren) plans; and $1158.75 for Family plans.

Total Monthly Employer Employee
Premium Monthly Contribution Monthly Cost

$10 Copay Plan

Single $937.09 $814.93 $122.16

Single + Spouse $2155.30 $814.93 $1340.37

Single + Child(ren) $1583.68 $814.93 $768.75

Family $2530.14 $814.93 $1715.21
$500 Deductible Plan

Single $804.13 $804.13 $0.00

Single + Spouse $1849.50 $1107.25 $742.25

Single + Child(ren) $1358.98 $1107.25 $251.73

Family $2171.15 $1158.75 $1012.40
$1500/$3000 HRA Plan

Single $800.10 $800.10 $0.00

Single + Spouse $1840.23 $982.25 $857.98

Single + Child(ren) $1352.17 $982.25 $369.92

Family $2160.27 $1033.75 $1126.52
$2600/$5200 HSA Plan

Single $683.09 $683.09 $0.00

Single + Spouse $1571.10 $982.25 $588.85

Single + Child(ren) $1154.42 $982.25 $172.17

Family $1844.33 $1033.75 $810.58

HRA $1500/$3000 Deductible Account:

The Employer provides a maximum monthly contribution. This maximum contribution pays a portion of the
monthly premium and provides a contribution to the high deductible account. The Employer will provide a
contribution of $97.52 per month towards the Single Deductible Plan Account. The Employer will provide a
contribution of $125.00 per month towards the Single + Spouse, Single + Child(ren), and Family Deductible
Plans.

For 2017 only, the Employer will provide the monthly contribution amounts in four equal installments
($292.56 for the Single Plan, and $375 for the Single + and Family Plans). The installments will be paid with
the first payroll of each quarter (January, April, July, October). Employees entering or leaving the insurance
plan after January 1, 2017 will receive a prorated contribution based on hire or termination date.

HSA $2600/$5200 Deductible Account:

The Employer provides a maximum monthly contribution. This maximum contribution pays a portion of the
monthly premium and provides a contribution to the high deductible account. The Employer will provide a
contribution of $208.33 per month towards the Single Deductible Plan Account. The Employer will provide a
contribution of $125.00 per month towards the Single + Spouse, Single + Child(ren), and Family Deductible
Plans.

For 2017 only, the Employer will provide the monthly contribution amounts in four equal installments
($625.00 for the Single Plan, and $375 for the Single + and Family Plans). The installments will be paid with
the first payroll of each quarter (January, April, July, October). Employees entering or leaving the insurance
plan after January 1, 2017 will receive a prorated contribution based on hire or termination date.
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APPENDIX A

Health Insurance Coverage
January 1 — December 31,2018

Health Insurance Plan Year 2018:
¢ The Employer’s maximum monthly contribution to health insurance premiums for the $10 Copay plan
is $814.93.
e The Employer’s maximum monthly contribution to health insurance premiums and HRA/HSA
deductible account for all remaining plans is $929.04 for Single plans; $1146.00 for Single + Spouse
and Single + Child(ren) plans; and $1199.31 for Family plans.

Total Monthly Employer Employee
Premium Monthly Contribution Monthly Cost

$10 Copay Plan

Single $1002.69 $814.93 $187.76

Single + Spouse $2306.17 $814.93 $1491.24

Single + Child(ren) $1694.54 $814.93 $879.61

Family $2707.25 $814.93 $1892.32
$500 Deductible Plan

Single $860.42 $860.42 $0.00

Single + Spouse $1978.96 $1146.00 $832.96

Single + Child(ren) $1454.11 $1146.00 $308.11

Family $2323.13 $1199.31 $1123.82
$1500/$3000 HRA Plan

Single $856.11 $856.11 $0.00

Single + Spouse $1969.05 $1021.00 $948.05

Single + Child(ren) $1446.82 $1021.00 $425.82

Family $2311.49 $1074.31 $1237.18
$2600/$5200 HSA Plan

Single $730.90 $730.90 $0.00

Single -+ Spouse $1681.08 $1021.00 $660.08

Single + Child(ren) $1235.23 $1021.00 $214.23

Family $1973.44 $1074.31 $899.13

HRA $1500/$3000 Deductible Account:

The Employer provides a maximum monthly contribution. This maximum contribution pays a portion of the
monthly premium and provides a contribution to the high deductible account. The Employer will provide a
contribution of $72.93 per month towards the Single Deductible Plan Account. The Employer will provide a
contribution of $125.00 per month towards the Single + Spouse, Single + Child(ren), and Family Deductible
Plans.

For 2018 only, the Employer will provide the monthly contribution amounts in four equal installments
($218.79 for the Single Plan, and $375 for the Single + and Family Plans). The installments will be paid with
the first payroll of each quarter (January, April, July, October). Employees entering or leaving the insurance
plan after January 1, 2018 will receive a prorated contribution based on hire or termination date.

HSA $2600/$5200 Deductible Account:

The Employer provides a maximum monthly contribution. This maximum contribution pays a portion of the
monthly premium and provides a contribution to the high deductible account. The Employer will provide a
contribution of $198.14 per month towards the Single Deductible Plan Account. The Employer will provide a
contribution of $125.00 per month towards the Single + Spouse, Single + Child(ren), and Family Deductible
Plans.

For 2018 only, the Employer will provide the monthly contribution amounts in four equal installments
($594.42 for the Single Plan, and $375 for the Single + and Family Plans). The installments will be paid with
the first payroll of each quarter (January, April, July, October). Employees entering or leaving the insurance
plan after January 1, 2018 will receive a prorated contribution based on hire or termination date.
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APPENDIX B

DRUG AND ALCOHOL TESTING AGREEMENT (D.A.T.A.)

ARTICLE 1. MUTUAL INTENT.

1.1

1.2

Abuse of drugs and alcohol is a nationwide problem. It affects persons of every age, race, sex
and ethnic group. It poses risks to the health and safety of Employees of South Saint Paul and to
the public. To reduce those risks, this agreement concerning drug and alcohol use affecting the
workplace is being adopted. This agreement establishes standards concerning drug and alcohol
use which all Employees meet. It also establishes a testing procedure to ensure that those
standards are met.

This D.A.T.A. will conform to the requirements of State Law as set forth in Minnesota Statues
Chapter 181 and the Federal Drug-Free Workplace Act of 1988 and be as follows:

ARTICLE 2. DEFINITIONS.

2.1

2.2

23

24

2.5

2.6

2.7

2.8

2.9

2.10

2.11

“ALCOHOL” means ethyl alcohol.

“CONFIRMATORY TEST” and “CONFIRMATORY RETEST” means a drug or alcohol test
that uses a method of analysis allowed under one of the programs listed in Section 181.953, Subd.
1.

“DRUG” means a controlled substance as defined in Minn. Stat. 152.01, Subd. 4.

“DRUG AND ALCOHOL TESTING”, “DRUG OR ALCOHOL TESTING”, and “DRUG OR
ALCOHOL TEST” mean analysis of a blood or urine sample according to the standards
established under one of the programs listed in Minnesota Statue Section 181.953, Subd. 1, for
the purpose of measuring the presence or absence of drugs, alcohol, or their metabolites in the
sample tested.

“EMPLOYEE” means a person, independent contractor, or person working for an independent
contractor who performs services for the City of South Saint Paul for compensation, in whatever
form.

“EMPLOYER” means City of South Saint Paul acting through any designee.

“INITIAL SCREENING TEST” means a drug or alcohol test which uses a method of analysis
under one of the programs listed in Minnesota Statues, Section 181.953, Subd. 1, to detect the
presumptive presence of a drug, drug metabolite or alcoho] in a sample.

“JOB APPLICANT” means a person who applies to become an Employee of the City of South
Saint Paul, and includes a person who has received a job offer made contingent on the person
passing drug and alcohol testing.

“POSITIVE TEST RESULT” means a finding of the presence of drugs, alcohol, or their
metabolites in the sample tested in levels at or above the threshold detection levels contained in
the standards of one of the programs listed in Minnesota Statues, Section 181.953, Subd. 1.

“REASONABLE SUSPICION” means a basis for forming a belief based on specific facts and
rational inferences drawn from those facts. A second person shall confirm a reasonable suspicion
in all cases.

“SAFETY-SENSITIVE POSITION” means a job, including any supervisory or management
position, in which an impairment caused by drug or alcohol usage would threaten the health or
safety of any person.
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2.12

APPENDIX B

“UNDER THE INFLUENCE” means having the presence of a drug or alcohol at or above the
level of a positive test result.

ARTICLE 3. EMPLOYEE REQUIREMENTS.

3.1

3.2

No Employee will be under the influence of any drug or alcohol while the Employee is on duty
except to the extent authorized by a valid medical prescription.

An Employee will notify the Employer in writing of any criminal drug statue conviction for a
violation occurring in the workplace no later than five (5) days after such conviction. The
Employer will notify the appropriate federal agency of such conviction within ten (10) days of
receiving notice from the Employee.

ARTICLE 4. DRUG AWARENESS PROGRAM.

4.1

4.2

The Employer provides an Employee Assistance Program to aid and assist City Employees who
seek counseling and rehabilitation. Employees are encouraged to utilize the services of the
Employee Assistance Program. Participation in this program is voluntary and confidential,
except as may be required pursuant to Public Law 100-690, Title V, Subtitle D.

Employees who are in recovery are protected under Americans With Disabilities Act (ADA).

ARTICLE 5. PERSONS SUBJECT TO TESTING.

5.1

5.2

No person will be tested for drugs or alcohol under this agreement without the person’s consent.
The Employer will request or require an individual to undergo drug or alcohol testing only under
the circumstances described in this agreement.

JOB APPLICANTS.

Job applicants may be required to undergo drug and alcohol testing after a job offer has been
conditionally made and before commencing employment in the position.

ARTICLE 6. CIRCUMSTANCES FOR DRUG OR ALCOHOL TESTING.

6.1

REASONABLE SUSPICION TESTING

The Employer may request or require an Employee to undergo drug and/or alcohol testing if there
is a reasonable suspicion that the Employee, while on duty

6.1.1 is under the influence of drugs or alcohol

6.1.2 is under the influence of drugs or alcohol and has sustained bodily harm or has caused
another person to die or sustain substantial bodily harm as that term is defined in
Minnesota Statues 609.02, Subd. 7a; or

6.1.3 is under the influence of drugs or alcohol and has caused a work-related accident or was
operating or helping to operate machinery, equipment, or vehicles involved in a work-
related accident resulting in total property damage exceeding $2,000; or

6.1.4 has discharged a firearm other than

(a) on a target range, or
(b) while conducting authorized ballistics test, or
(c) as authorized by the City of South Saint Paul.
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6.2

6.3

APPENDIX B

OTHER TESTING

The Employer will permit an Employee who has requested a drug and alcohol test to undergo
testing in accordance with the procedures established by this agreement at the employee’s
expense.

RANDOM TESTING is prohibited unless required by statute.

ARTICLE 7. REFUSAL TO UNDERGO DRUG OR ALCOHOL TESTING.

7.1

7.2

7.3

JOB APPLICANTS

If a job applicant refuses to undergo drug or alcohol testing requested or required by the
Employer, no such test will be given, and the job applicant will be deemed to have withdrawn the
application for employment.

EMPLOYEES

If any Employee refuses to undergo drug or alcohol testing requested or required by the
Employer, no such test will be given, but the Employer may discipline the Employee. Such
discipline shall be progressive and may include discharge on grounds of insubordination.

REFUSAL ON RELIGIOUS GROUNDS.

No Employee or job applicant who refuses to undergo drug or alcohol testing of a blood sample
upon religious grounds will be deemed to have refused unless the Employee or job applicant also
refuses to undergo drug or alcohol testing of a urine sample.

ARTICLE 8. PROCEDURE FOR TESTING.

8.1

8.2

8.3

8.4

NOTIFICATION FORM.

Before requesting an Employee or job applicant to undergo drug or alcohol testing, the Employer
will provide the individual with a form on which to (1) acknowledge that the individual has
received a copy of, read, and understood the D.A.T.A., and (2) indicate any over-the counter or
prescription medications that the individual is currently taking or has recently taken and any other
information relevant to the reliability of, or explanation for, a positive test result, and (3) indicate
consent to undergo the drug and alcohol testing. The Employer will provide the Employee or job
applicant with a copy of the D.A.T.A. and the time to review its contents before the Employee or
job applicant indicates consent to drug and alcohol testing. The Employee has the right to Union
representation during any step(s) of the drug and alcohol testing procedure.

TEST SAMPLE

The test sample will be obtained in a private setting, and the procedures for taking the sample will
ensure privacy to Employees and job applicants to the extent practicable, consistent with
preventing tampering with the sample, and may include a witness, and will conform with
applicable rules under M.S.A. Section 181.953. No test sample will be taken on the Employer’s
premises and the test sample will not be taken by City of South Saint Paul Employees.

IDENTIFICATION OF SAMPLES.
Each sample will be sealed into a suitable container free of any contamination that could affect
test results. The sample will be identified for processing by the licensed testing laboratory.

CHAIN OF CUSTODY.
A written record of the chain of custody of the sample which conforms to the rules under M.S.A.
Section 181.953 will be maintained. In addition, the written record will include a signature of

each person accepting transfer of the same and the date and time of the transfer.
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LABORATORY.

All drug and alcohol testing will use the services of a testing laboratory qualifying under
Minnesota Statues Section 181.953; however, no test will be conducted by a testing laboratory
owned and/or operated by the City of South Saint Paul.

METHODS OF ANALYSIS.
The testing laboratory will use methods of analysis and procedures to ensure reliable drug and
alcohol testing results, including standards for initial screening tests and confirmatory tests.

RETENTION AND STORAGE.
Retention and storage procedures will comply with M.S.S.A. Section 181.953, and all samples,
that produced a positive test result will be retained and properly stored for at least (6) months.

TEST REPORT.
The testing laboratory will prepare a written report indicating the drugs, alcohol, or their
metabolites tested for, the types of test conducted, and whether the test produced negative or

positive test results, and the testing laboratory will disclose that report to the Employer within
three (3) working days after obtaining the final test results. The following standards shall be
used:

DRUG SCREENING TEST CONFIRMATION
Amphetamines 1,000 ng/ml Amphetamine 500 ng/ml GC-MC
Barbiturates 300 ng/ml Barbiturate 1,000 ng/ml GC-MS
Benzodiazepine 300 ng/ml Oxazepam 1,000 ng/ml GC-MS
Cannabis 100 ng/ml Delta-THC 15 ng/ml GC-MS
Cocaine 300 ng/ml Metabolite 150 ng/ml GC-MS
Narcotics 300 ng/ml Morphine 300 ng/ml GC-MS
PCP 25 ng/ml PCP 25 ng/ml GC-MS
Alcohol 0.04 (Breathalyzer) 0.04 (Blood Alcohol)
NOTICE OF TEST RESULTS

Within three (3) working days after receipt of the test result report from the testing laboratory, the
Employer will inform an Employee or job applicant who has undergone drug or alcohol testing in
writing of a negative test result on an initial screening test or of a negative or positive test result
on a confirmatory test. The Employer will also inform an Employee or job applicant of the
following rights pursuant to M.S. 181.953:

8.9.1 The right to request and receive from the Employer a copy of the test result report.

8.9.2  The right to request within five (5) working days after notice of a positive test result a
confirmatory retest of the original sample at the Employer’s expense or a confirmatory
retest at another laboratory at the Employer’s expense.

8.9.3 The right to submit information to the Employer within three (3) working days after a
notice of a positive test result to explain that result.

8.9.4 The right of an Employee for whom a positive test result on a confirmatory test was the

first such result on a drug or alcohol test requested by the Employer not to be discharged
unless the Employer has first given the Employee an opportunity to participate in either a
drug or alcohol counseling or rehabilitation program. Participation in a counseling or
rehabilitation program will be at the Employee’s own expense or pursuant to coverage
under an Employee’s benefit plan. The Employer may determine which type of program
is more appropriate for the Employee after consultation with a certified chemical-use
counselor or a physician trained in the diagnosis and treatment of chemical dependency.

The Employee may be discharged is s/he has either refused to participate in the
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counseling or rehabilitation program, or has failed to successfully complete the program.
Withdrawal from the program before its completion or a positive test result on a
confirmatory test after completion of the program will be considered evidence that the
Employee failed to successfully complete the program.

8.9.5 The right not to be disciplined if the outcome of the confirmatory or confirmatory retest
is negative.

8.9.6 The right not to be discharged, disciplined, discriminated against, or required to be
rehabilitated on the basis of medical history information revealed to the Employer
concerning the reliability of, or explanation for, a positive test result unless the Employee
or job applicant was under an affirmative duty to provide the information before, upon, or
after hire.

8.9.7 The right to access the information in their personnel file relating to positive test result
reports and other information acquired in the drug and alcohol testing process including
conclusions drawn from and actions taken based on the reports or other acquired
information.

8.9.8 The right of an Employee or a job applicant, who has received a job offer made
contingent on the applicant passing drug and alcohol testing, to not have the offer
withdrawn based on a positive test result from an initial screening test that has not been
verified by a confirmatory test.

ARTICLE 9. ACTION AFTER TEST.

9.1

9.2

JOB APPLICANTS.

The Employer will not withdraw an offer of employment made contingent on the job applicant
passing drug and alcohol testing based on a positive test result from an initial screening test that
has not been verified by a confirmatory test. Where there has been a positive test result in a
confirmatory test and in any confirmatory retest, the Employer will withdraw the contingent offer
of employment if the Employer determined in accord with the Minnesota Human Rights Act, that
alcohol or drug usage or abuse: (1) prevents the job applicant from performing the essential
functions of the job in question; or (2) constitutes a direct threat to property or the safety of
others; or (3) otherwise constitutes a bona fide occupational qualification.

EMPLOYEES.

The Employer will not discharge, discipline, discriminate against, or request or require
rehabilitation of an Employee solely on the basis of a positive test result from an initial screening
test that has not been verified by a confirmatory test. Where there has been a positive test result
in a confirmatory test and in any confirmatory retest, the Employer may do the following:

9.2.1 FIRST POSITIVE TEST RESULT.
If a professional assessment deems treatment warranted, give the Employee an
opportunity to participate in either a drug or alcohol counseling or rehabilitation program,
whichever is more appropriate. The Employer through its Employee Assistance Program
may determine which type of program is more appropriate after consultation with a
certified chemical use counselor or physician trained in the diagnosis and treatment of
chemical dependency. Participation in a counseling or rehabilitation program will be at
the Employee’s own expense or pursuant to coverage under an Employee’s own benefit
plan.

When undergoing treatment and evaluation, employees shall receive the usual

compensation and fringe benefits provided at their assigned position provided the
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Employee is using available accumulated leave. If the Employee either refuses to
participate in the counseling or rehabilitation program or fails to successfully complete
the program as evidence by withdrawal from the program before its completion or by a
positive test result on a confirmatory test after completion of the program, and alcohol or
drug abuse prevents the Employee from performing the essential functions of the job in
question or constitutes a direct threat to property or the safety of others or otherwise
constitutes a bona fide occupational qualification, the Employer may recommend to the
City that the Employee may be discharged from employment.

COMPLETION OF REHABILITATION.

Upon successful completion of rehabilitation, the Employee shall be returned to their
regular duty assignment. Employee reassignment during treatment shall be based on
each individual’s circumstances. If follow up care is prescribed after treatment, this may
be a condition of employment. Once treatment is completed and provided no further
incidence of positive confirmatory test occur, at the end of three (3) years the records of
treatment and positive drug test results shall be retired an given to the Employee.
References of the incident shall be removed from the Employee’s personnel file.

SECOND POSITIVE TEST RESULT.

Where alcohol or drug abuse prevents the Employee from performing the essential
functions of the job in question or constitutes a direct threat to property or the safety of
others or otherwise constitutes a bona fide occupational qualification, the Employer may
discipline the Employee including, but not limited to, discharge from employment.

SUSPENSIONS AND TRANSFERS.

Notwithstanding any other provisions herein, the Employer may temporarily suspend the
tested Employee with pay for up to 90 days or transfer that Employee to another position
at the same rate of pay pending the outcome of the confirmatory test and, if requested, the
confirmatory retest, provided the Employer believes that it is reasonably necessary to
protect the health or safety of the Employee, co-Employees, or the public.

ARTICLE 10. DATA PRIVACY.

10.1

The Employer will not disclose the test result reports and other information acquired in the drug
or alcohol testing process to another Employer or to a third party group or individual,
governmental agency, or private organization without the written consent of the Employee tested,
unless required by law or court order.

ARTICLE 11. APPEALS PROCEDURE.

11.1

Concerning disciplinary actions taken pursuant to this drug and alcohol testing agreement,
available appeal procedures are as follows:

11.1.1

11.1.2

11.1.3

TEMPORARY EMPLOYEES.
Temporary Employees as defined in the City of South Saint Paul will have no right of
appeal.

NON-VETERANS ON PROBATION.
An Employee who has not completed the probationary period and who is not a veteran
has no right of appeal.

VETERANS.

An Employee who is a veteran has the right to appeal (a) through the
grievance/arbitration procedure included in the Collective Bargaining Agreement,
regardless of status with respect to the probationary period; and (b) any additional rights

under the Veterans Preference Act, Minn. Stat. 197.46.
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11.2  All notices of appeal not covered under the Collective Bargaining Agreement must be submitted
in writing to the City Administrator, who will schedule the appropriate hearing.

11.3  An Employee who is covered by the Collective Bargaining Agreement may see relief under the
terms of that Agreement by contacting the Union and initiating grievance procedures.

ARTICLE 12. EMPLOYEE RIGHTS.

12.1  The Employee has the right to Union representation during any step(s) of the drug and alcohol
testing procedure.

12.2  The Employee has the right to refuse any overtime, callback, or workback, when the Employee
feels she/he may violate this D.A.T.A.

ARTICLE 13. GOOD FAITH EFFORT.

13.1  The City of South Saint Paul and all parties to this agreement will make a continuing good faith
effort to maintain a drug-free workplace through the implementation of this Drug and Alcohol

Testing Agreement.
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MEMORANDUM OF UNDERSTANDING
BETWEEN
CITY OF SOUTH ST. PAUL
AND
INTERNATIONAL UNION OF OPERATING ENGINEERS (IUOE)

This Memorandum of Understanding is entered into between the City of South St. Paul (hereafter
“EMPLOYER?”) and International Union of Operating Engineers (hereafter “UNION”) and concerns the
hourly wage rate of pay for two Union employees (William Brink and Jeannine Vance) and addresses
why it differs from the wage rate expressed in Article 9 of a collective bargaining agreement negotiated
between the EMPLOYER and the UNION for the period of January 1, 2016 through December 31, 2018.

WHEREAS, as part of a plan to identify and apply enhanced resources to the City’s economic
development and code enforcement efforts, the City Council authorized the transfer of administrative
responsibility for a number of housing programs from the former South St. Paul Housing Redevelopment
Authority (SSPHRA) to the Dakota County Community Development Agency (CDA), the establishment
of an Economic Development Authority (EDA), and an internal reorganization that resulted in the
creation of a Community Development Department within the City of South St. Paul organizational
structure; and

WHEREAS, the Community Development Department contains a Housing Division, which includes the
management of the two Senior High Rise Public Housing buildings in South St. Paul; and

WHEREAS, the three Light Duty Maintenance/Custodial workers in the High Rise buildings were hired
by the EMPLOYER effective January 1, 2016; and

WHEREAS, the EMPLOYER and UNION have executed a Collective Bargaining Agreement effective
for the period January 1, 2016 through December 31, 2018; and

WHEREAS, Article 9 of the Collective Bargaining Agreement provides a compensation schedule for the
position of Light Duty Maintenance/Custodian with Housing and a compensation schedule for the
position of Light Duty Maintenance/Custodian without Housing; and

WHEREAS, the two positions are treated identically in the Collective Bargaining Agreement except for
these differing compensation wage schedules; and

WHEREAS, the compensation schedule for Light Duty Maintenance/Custodian with Housing includes
an hourly wage rate and a sa